

Mr. Avinash Arjun Londhe      M.No9371210108                  mrajavi@gmail.com
Avinash Londhe
(Bhosari Pune 411039)
Income Tax(AY2012-13)  
Mr. Avinash A. Londhe
    		Computation of Income from Salary for AY 2012-13 
                      Particulars                                                                                                                                            RS

1) Basic salary    (salary pm X 12)                                                                                                               XXXX
2) Dearness Allowance (DA )                                                                                                                       XXXX
3) Bonus                                                                                                                                                          XXXX
4) Entertainment Allowance                                                                                                                       XXXX
5) Medical Allowance                                                                                                                                   XXXX
6) City Compensative Allowance (CCA)                                                                                                     XXXX
7) Tiffen Allowance                                                                                                                                      XXXX
8) Family Allowance                                                                                                                                     XXXX  
9) Advance Salary ( Salary pm X month )                                                                                                  XXXX
10) Commission                                                                                                                                               XXXX
11) Allowance provided for personal exp’s   u\s10(14)                                                                                        XXXX
Least of the below exempt  
a) Actual Allowance                XXX 
b) Limit Specified                     XXX               W/LOWER
1 Children Education Allowance -> 100 p.m.p.c   (Max 2 children)     
2 Children Hostel Allowance -> 300 p.m.p.c   (Max 2 children)                                                                                                                     
3 Transport Allowance -> 800 pm (in case of blinded/ physically challenged person 1600pm)
4 special Daily Allowance -> exempt if employer is engaged in transport Business. 
12) Allowance provided for Office duty     u\s10(14)                                                                                             XXXX
Least of the below exempt
c) Actual Allowance                                                     XXX 
d) Actual exp’s incurred for office duty                    XXX            W/LOWER
1 conveyance Allowance 
2 Transfer Allowance 
3 Daily Allowances
4 Uniform Allowances 
5 Helper /Assistance Allowance 
6 Research/ profession Development Allowance                                                                                                           
13) Forgoing salary                                                                                                                                          XXXX 
a) B4 salary is due not taxable
b) After salary is due taxable
14) Statutory / public provident fund sec 10(11)						     	      NIL
Exempt u/s 88
15) Gratuity   Sec.10(10)                                                                                                                                           XXXX
A) Gratuity received at time of service  it is taxable hand of all employee
B) Gratuity received at time retirement it eligible  for exemption u/s 10(10)
i) Govt. employee –> fully exempt (  CG, SG, LA. )
ii) If employer is covered under payment of gratuity act 1972
Least of the below exempt  
a) Actual gratuity                                                                                             XXXX
b) Limit specified                                                                                    10,00,000 /-
c) 15/26 X completed years of services & part  X   last drawn 
             Those of excess of 6 months’                 Salary                              XXXX
Which Ever  is lower exemption                                                                   XXXXX
(Salary = Basic + DA)
iii) In other case 
Least of the below exempt
d) Actual gratuity                                                                                             XXXX
e) Limit specified                                                                                   10,00,000 /-
f) 1/2 X only completed years X   last 10 month average                                                                                        .                        of services                                   Salary                               XXXX
Which Ever is lower exemption                                                               XXXXX
(Salary = Basic + DA(if) +commission (if )
16)  Pension   u\s 10(10A)                                                                                                                                        XXXX
A) Uncommitted pension -> Taxable in hand of all employee (including Govt. employee )
B) Commuted pension is eligible for exemption u/s 10(10A)
i) Govt. employee -> fully exempt ( CG,SG,LA,ST.Corp.)
ii) Other than Govt.  employee
a) If gratuity received -> 1/3 of total commuted value
b) If Gratuity not received -> 1/2 of total commuted value
17) Leave encashment Sec.10(10AA)                                                                                                           XXXX                                
A) During the service -> it is taxable to all employee ( including Govt. employee)
B) Leave encashment at the time of retirement u/s 10(10AA)
i) Govt. employee -> fully exempt ( CG, SG )
ii) Other than Govt. employee
                          Least of the below exempt
a)  Actual Amt.                                                                           XXXX
b) Limit specified                                                                 3,00,000/-
c) Last 10month salary                                                             XXXX
d) Bal. unavailed eligible leave X last 10manth Avg. salary  XXXX 
Which Ever is lower exemption                                                                                       XXXXX
(Salary = Basic + DA(if)    ( month E.g. 15/11/08 to 14/09/2009 )



18) Retrenchment compensation sec. 10(10B)                                                                                                    XXXXX
Least of the below exempt
a) Actual   compensation                                                                              XXXX
b) Limit specified                                                                                        5,00,000 /-
c) Amt. specified under industrial dispute act                                           XXXX
Which Ever is lower exemption                                                                                     XXXXX
19) Voluntary retirement compensation  sec 10(10C)                                                                                       XXXXX
Least of the below exempt  
a) Actual  compensation                                                                                            XXXX
b) Limit specified                                                                                                      5,00,000 /-
c) As per V.R. Scheme   
i.3 month’s salary for each completed yr’s of services   XXXX
ii.Bal. period for retirement  X  last drawn salary            XXXX
Which Ever is lower exemption                                                                              XXXXX                                                                             
Which Ever is lower exemption                                                                                                XXXXX
(Salary = Basic + DA(if) +commission (if )
20) Recognized Provident Fund  ( RPF)  A) At time of contribution credit

Employer contribution exceeding                        Interest credited to the fund                   Employee own contribution is 
12% of salary is taxable                                           exceeding to 9.5% is taxable                   eligible for deduction u/s 80C   (Salary = Basic + DA)                                                                                                                   Irrespective % of contribution
21) Un Recognized Provident Fund  ( URPF)  
Employer contribution                                                                                                                     Employee own contribution

Principal Amt.                                                Interest Amt.       Principal Amt.                                                    Interest Amt.        
 	                            Not Taxable 	taxable
	Add to Salary 	                                                     Capital receipt                                             under head of IOS
22) House Rent Allowance (HRA) u/s 10(13A)
Least of the below exempt
a)  Actual HRA                                                            XXXX
b) Rent paid by Employee      XXXX
Less : 10% of salary             XXXX                        XXXX
c) 40% or 50% of salary                                           XXXX         W/LOWER                                   XXXX
(50% of salary in case of BCDM {Bombay, Colcata, Dehli,Madras.})
(Salary = Basic + DA(if) +commission (if )




23) Rent free unfurnished accommodation Sec. 17(2)(i)						 XXXX

Govt. employee								other than Govt. employee

License fee		employer own accommodation 			employer taken house on rent

City population up to     City population             City population                     Lower of the below 
10 Lacks		above 10 lacks but          Above 25 Lacks                a) actual  Rent paid by employer
			 Up to 25lacks					b) 15% of salary
		
7.5% OF SALARY              10% OF SALARY             15% OF SALARY
A) Salary is considered for relevant period 
B) Employee is employed with more than one employer salary of all the employer for the relevant period on due basis should be Includes
C) Salary = basic, commission, all the cash excluding following 
  1) DA- to the extent not forming part of retirement benefit
 2) All Allowance exempt u\s 10 
 3) All perquisites
 4) Employer contribution to RPF up to 12% & interest up to 9.5%
 5) Medical facility to the extent not taxable 
 6) ESOP
*** Perq. For furniture  

Owned by employer 							Hired charges paid by employer 

10% of original cost of furniture 		    			      actual hire charges paid
24) Concessional Accommodation Sec 17(2)(ii)
Preq. For Unfurnished Accommodation                                                           XXX
Add:  Preq. For furniture 					              XXX
          Preq. For furnished accommodation                                                       XXX   
Less : Rent Recovered by employer from employee		             (XXX)
Taxable perquisite u/s 17(2)(ii) for concessional accommodation              XXXX 
25) Hotal Accommodation sec. 17(2)(i)/(ii)

Not taxable                                                    	                                                                                 Taxable
1 If Accommodation is provided at the                                     1) if provided other than at thew time of transfer Or
Time of transfer of employee                                              2) provided at the time of transfer but same is 
                 &                                                                                  exceeding 15 days
2     same is not exceeding 15 days                                               a) 24% of salary  Or                                 w/lower
                                                                                                                 b) Exp’s incurred by emplpyer                     XXXX
                                                                                   Less: Amt. recoved by employer from employee (if any) (XXXX)
                                                                                                      Balance Amt. taxable preq.                                   XXXX
· Exemption for one accommodation -> if employer provided addition accommodation at the time of transfer then in such case he is eligible for one accommodation up to 90 days taxable perquisite is NIL the accommodation having higher valuation shall be exempt first 90 days & there after the having both accommodation than both shall be taxable  
26) Perquisite taxable only in hand of specified employee u/s 17(2)(iii)  -> An employee said to be specified employee If fulfilled either or more of following condition.
1. If he is directors in employer company  Or
2. He is having substantial interest in employer concern    Or 
3. His salary  u/h of salary exceed Rs 50,000/- p.a. during the year .
· Salary is to be considered of all the employee eared during the P.Y. however following excluded/ deducted 1) Dedn  u/s 16 are allowed to be deducted 2) all non monitory perquisite excluded 3) all exempt allowance u/s 10     
27) Domestic servant facility ( cook, watchman )
If appointed by employer facility 			If appointed by employee Reimbursement of salary 
Taxable only in hands of specified                                  obligation of employee met by employer   
Employee u/s 17(2)(iii)                                                        Taxable to All employee u/s 17(2)(iv)   
28) Water ,Gas, electricity 

if provided from employers 	               If bill is in name of employer                If Bill is in name of employee 
Own sources                                                                         facility 		                     Reimbursement  
Taxable perquisite to only 						              obligation of employee met by
Specified employee				Specified employee                                       employer 
Manufacturing cost to employer 		      u/s17(2)(iii)                         Taxable to all employee u/s 17(2)(iv)
29) Education facility 
*.Not Taxable in hand of all employee		*. Taxable only in hand of specified 	         		 *. Taxable to all employee  
a) Any Education facility provided or exp’s 	employee 				-> Reimbursement exp;s educating
Reimbursement to the employee shall not be 	-> If education facility is provided in  		 other than employee himself be
Taxable if such exp’s are educating to		     employer own institution other than	taxable in hand of all employee
employee Himself 				    to child/children of the employee 	
B).If all the following condition are fulfilled 	OR -> the amt. charge in similar institution
-> Edun facility is provided in employer’s 	Is not exceeding Rs. 1000/- pmpc 
own institution 				( in such case amt. exceeding Rs.1000pmpc 		
->it is provided to child/children of the 	shall be taxable in hand of specified employee 
Employee				after deducting the amt. recovered by 
->the amt. charge in similar institution 	employer ( charged by employer))
Is not exceeding Rs. 1000/- pmpc 
30) Perq. Taxable  u/s 17(2)(iv) ( taxable to all employee )
Interest -> loan provided by the employer interest free or consecinal  rate of interest 

Not taxable   										  Taxable
->If petty loan which in aggregate does not exceeds 	       SBI rate for that particular loan                           XXXX
Rs. 20,000/- (borrowed any purpose)			        Less: interest rate chg. By employer (if any)   (XXXX)
->If loan borrowed for carrying out treatment of specified   interest rate to be applied loan amt.                 XXXX
Disease ( any amt.)					       * simple rate interest( i.e. not on o/s int.)
->If interest rate charge by employer is equal to or 	        * monthly (last of each month balance &  
More than SBI rate 					          of last moment 
31) Usage of movable Assets (taxable to all ) u/s 17(2)(vi)

not taxable										       Taxable
1. Computer &laptop                        owned by employer                                                                   hired                                                                                                                                                                                                                                                                                                                                                                              
2. Furniture(if already taxed )	          10% of original cost                X            Hire charges paid
U/s 17 (2) (i)/(ii      							    by employer                        XXX
3. Car ( already taxed u/s 17(2) (iii))	   Less: Amt. recovered by  	   Less: Amt. recovered by              					employer from employee XXX     employer from employee  XXX				                Taxable perq. (if +ve)       XXX	    Taxable preq.(if +ve)         XXX
32) Deduction from Gross Salary U/s 16
Entertainment Allowance (only to Govt. employee)                          profession Tax / Employment tax (paid basis only)
Least of the below   
a) Actual Allowance        XXX                                               paid by Employer                                  paid by Employee
b) 20% of basic salary     XXX          W/LOWER                      a) obl. Of employee meet                       claim as 
c) Rs 5000p.a.                                     IS DEDUCTION                   by employer taxable                  Deduction u/s16(iii)
                                                                                                             u/s 17(2)(iv) 
                                                b).Allowed as Deduction u/s 16(iii)
      Computation of Income from Housing property for AY 2011-12 
                 Particulars                                                                                                                                            RS
1) Fair Rent                     XXXX
2) Municipal value         XXXX
3) Whichever is Higher                   XXXX 
4) Standard Rent                              XXXX
5) ERR (Whichever is lower )                              XXXX 
6) Actual Rent                   XX
Less: Unrealized rent    XX                                XXXX        
A Gross Annual Value  (GAV) W/HIGHER ( b4 Vacancy Allowance)                                             XXXX 
Less: vacancy Allowance                                                                                                                     ( XXXX)
B Gross Annual Value (GAV)( After  Vacancy Allowance)                                                              XXXX
Less: Municipal Tax Paid                                                                                                                       (XXXX)
C Net Annual Value (NAV)                                                                                                                    XXXX  
Less: Deduction u/s 24
a) Standard Deduction 30% of NAV                          XXXX
b) Interest on capital / borrowing loan                    XXXX                                                              ( XXXX)
D Income from Housing property                                                                                                      XXXX
Tax Rate AY 2012-2013 ( PY 2011-12)
	Individual
	Women below the 65yr’s 
	Senior citizen age above 65 yr’s 

	Upto 1,80,000/-                      Nil 
	Upto 1,90,000/-                      Nil 
	Upto  2,50,000/-                      Nil 

	1,80,001/- to 5,00,000           10%
	1,90,001/- to 5,00,000           10%
	2,50,001/- to 5,00,000           10%

	5,00,001/- to 8,00,000          20%   
	5,00,001/- to 8,00,000          20%   
	5,00,001/- to 8,00,000          20%   

	Above    Rs.  8,00,000          30%   
	Above    Rs.  8,00,000          30%   
	Above    Rs.  8,00,000          30%   


Educational cess @ 3% on Income Tax
Mr. Avinash A. Londhe      


1                                  Avinash (Bhosari Pune 411039)                                                                                               
