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A. Formation

a. Query: We have filed Form INC -1 for the reservation of Name of Company with the ROC, Delhi. Now, the client wants same name which has been approved by the ROC, Delhi but he wants to change the address of registered office of the Company from Delhi to Noida and now the state being change from Delhi to U.P. So, are we required to file Form INC -1 again or what should we d? Please guide.
b. Answer: Firstly You will have to withdraw the Name which has been approved by the ROC, Delhi by submitting an application with the office of ROC, Delhi. As and when the name has been withdrawn, then only you could file Form INC-1 again for the Reservation of same Name which has already been approved by ROC, Delhi. You may also attach the Name Approval letter of ROC, Delhi with the New Form INC-1 which is to be filed with the ROC, Kanpur, for getting the same name.












B. Applicability of Companies Act
a. Query: One of our client has a foreign company of which now 58% of shareholding in aggregate is held up by the persons and bodies corporate of India. Is it required to comply with the provisions of Companies Act 2013 also? Please advice.
Answer:  YES,
As per Section 379 of the Companies Act 2013, where not less than fifty percent of the paid up capital, whether equity or preference or partly equity and partly preference, of a foreign company is held by one or more citizens of India, or by one or more companies or bodies corporate incorporated in  India, or by one or more citizens of India and one or more companies or bodies corporate incorporated in India, whether singly or in aggregate, such company  shall comply with the provisions of the Act as may be prescribed with regard to business carried on by it India as if it were a company incorporated in India.














C.  Directors
a. General Point of director
b. The provisions regarding appointment of women director shall be effective from 1st April 2015;
c. Maximum tenure of Independent Directors shall be in accordance with Companies Act 2013( and clarifications made there under) as against the existing tenure of 5 years;
d. Following disclosures stand deleted:
1) Resignation of directors
2) Formal letter of appointment
3) Details of training imparted to Independent Directors
4) The remuneration policy and the evaluation criteria in its Annual report
D. Earlier certification was required by MD/Manager and Whole time Finance Director/CFO. Now, the same has been replaced as follows- CEO or MD or Manager; or in their absence, a Whole time Finance Director and the CFO.

E. Query: Is it mandatory to file the return of appointment for appointing KMPs?
F. Answer: Yes. Appointment of KMPs includes appointment of a Managing Director, Whole Time Director, Manger, CEO, CFO and Company Secretary.  The ROC has to be informed about such appointment in Form MR-1. Further, any change in them has to be reported through Form DIR- 12.

G. Query- In a private company, Additional Director has to be appointed as a regular director in AGM. Whether additional director has to deposit security amount (Rs. 1,00,000) as per section 160 of the Companies Act, 2013 to be appointed as regular Director?
H. Answer- As per wordings used in Section 160, it will be applicable in cases of appointment of directors other than retiring directors. Retiring director means a director retiring by rotation at the meeting. Thus it seems to be applicable in following cases: 
I. Appointment of additional director as director at AGM,
J. Appointment of a director to fill casual vacancy.
K. Any other person seeking appointment as director at general meeting (including alternate director, nominee director etc.) 
L. Thus one has to give notice under Section 160, along with deposit of Rs.1 lac on or before the date of the Board meeting when draft of notice of general meeting is approved.
M. In case the candidate is appointed as director at the general meeting, or he gets more than 25% of valid votes cast, the deposit amount has to be refunded by the company to the concerned person. Otherwise, the deposit is to be forfeited by the company.

a. This section is applicable to all companies including Private Limited companies as well (MCA intends to exempt private companies from this Section by a notification under Section 462 of the Act. Draft of notification has already been laid before the Parliament.)

N. This section corresponds with earlier section 257 of the Companies Act, 1956 which was not applicable on private co. and also the deposit was only to the tune of Rs. 500/- only.

O. Query:  Can a Private Limited Company appoint two Managing Directors at the same time in the company with reference to section 196(1) of Companies Act, 2013?
a. Answer:   Yes,
P. As per section 196(1) of Companies Act, 2013, No Company shall appoint at same time, a managing Director and a manager. There is no such restriction for appointment of two Managing Directors at the same time in the company.

Q. Query: Can a KMP hold office in any other Company?
a. Answer: No, except its subsidiary co.
R. A whole time KMP cannot hold office in more than one company except in its subsidiary. However, there is no explicit restriction on the number of subsidiaries in which he can hold such office.

S. Query: What is procedure of Resignation of Director under companies, Act, 2013?
a. Answer: Section 168, the Companies Act, 2013: Resignation of directors 
T. The Director intending to resign shall send notice in writing to the Company. The resignation of a director shall take effect from:
U. The date on which the notice is received by the company or
V. The date, if any specified by the director in the notice, whichever is later.
W. The director who has resigned shall be liable even after his resignation for the offences which occurred during his tenure.
X. The law has entrusted duty upon the Director Resigning, to File Form DIR- 11 (Company shall file form DIR 12) and
Y. Mention therein the Reason for Resigning.
Z. Enclose the copy of Notice sent to the Company.
AA. Enclose Proof Of Dispatch.
AB. File the said form within 30 days of resignation along with the prescribed filing fees

AC. Query: Can an alternate director be appointed for an independent director? If so, are there any conditions for appointment of a person as an alternate director to an independent director?
AD. Answer:  Proviso to sub-section (2) to section 161 provides that no person shall be appointed as an alternate director for an independent director unless he is qualified to be appointed as an independent director under the provisions of the Act.

AE. Query: Can a Pvt Ltd company pay salary/remuneration to the director or not?
AF. Answer:  Pvt Ltd company can pay salary/remuneration to the directors. as there is no such provision regarding salary/remuneration to director in case of Pvt Ltd companies. Section 197 of Companies act 2013, “overall maximum managerial remuneration and managerial remuneration in case of absence or inadequacy of profits” applicable only to public Co.

AG. Query: What is the time limit for the appointment of Women director in case of existing companies?
AH. Answer:  As per Section 149 read with Rule 3 of The Companies (Appointment and Qualification of Directors) Rules 2014, the law has specified a period of one year to comply with the provisions regarding Women director to every existing Company and a period of six months to every Company incorporated under the Companies Act 2013.

AI. Query: Whether independent director of a company could be appointed by the shareholders in general meeting under the Companies Act, 2013?
AJ. Answer:  Appointment of Independent Directors- In terms of paragraph IV of schedule IV of the Companies Act, 2013, appointment of independent directors has to be made by the Board of Directors and approval by the shareholders in general meeting.

AK. Query: Companies Act 2013 has specified maximum age limit for the appointment of Managing Directors and Whole Time directors. Is there any maximum age limit on the appointment of Directors or Additional Directors also?
AL. Answer: Section 196(3) prescribes the age limit for the appointment of Managing Directors and Whole Time directors. But there is no age limit prescribed by the provisions of the Companies Act 2013 for the appointment of Directors of a Company

AM. Question:  One company if all the directors of the Company jointly get disqualified due to default of non-filing and non-payment, how will new directors be appointed?
AN. Answer:  As per Section 167(3) of the Companies Act, 2013 where all the directors of a company vacate their offices under any of the disqualifications as provided under the provision of this Section, the promoter or, in his absence, the Central Government shall appoint the required number of directors   who shall hold office till the directors are appointed by the company in the general meeting.

AO. Query: As the Board may pay sitting fees to a director for attending the meeting. In case in a meeting   a director participates through video conferencing. Can the Board also pay sitting fees to such director?
AP. Answer:  As per our opinion, the Board can pay sitting fees to the director who has attended the meeting through video conferencing. Such fees may be decided by the Board of directors, but shall not exceed Rupees One lakh per meeting of Board or committee as per Rule 4 of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014.

AQ. Query: Sir please clarify can a Pvt Ltd company pay salary/remuneration to the director or not?
AR. Answer: As per our opinion, Pvt Ltd company can pay salary/remuneration to the directors as there is no such provision regarding salary/remuneration to director in case of Pvt Ltd companies. Section 197 of Companies act 2013, “overall maximum managerial remuneration and managerial remuneration in case of absence or inadequacy of profits” applicable only to public Co. 

AS. Query:  My query is that in one company if all the directors of the Company jointly get disqualified due to default of non-filing and non-payment, how will new directors be appointed?
AT. Answer:  As per Section 167(3) of the Companies Act, 2013 where all the directors of a company vacate their offices under any of the disqualifications as provided under the provision of this Section, the promoter or, in his absence, the Central Government shall appoint the required number of directors   who shall hold office till the directors are appointed by the company in the general meeting.

AU. Query:  Can a Pvt Ltd company pay salary/remuneration to the director or not?
AV. Answer: As per our opinion, Pvt Ltd company can pay salary/remuneration to the directors as there is no such provision regarding salary/remuneration to director in case of Pvt Ltd companies. Section 197 of Companies act 2013, “overall maximum managerial remuneration and managerial remuneration in case of absence or inadequacy of profits” applicable only to public Co. 













AW. Related Party transactions

AX. General point of related party transactions
AY. Related Party Transactions u/s. 188 of Companies Act,2013 and 2nd Amended Rules,2014 that a company shall enter into any contract or arrangement with a related party only with the consent of Board of Directors given by a resolution at a meeting of the Board.
AZ. MCA vide notification dated 29th August 2014 has made amendment in Schedule II of the Act related to Useful Lives for the purpose of computing Depreciation.
BA. A transaction with the Related Party shall be construed to include
single transaction or a group of transactions in a contract;
BB. Definition of Related Party amended to bring the same at par with the Companies Act [Section 2(76)] and applicable Accounting Standards [ AS -18, 21,23,27, etc.
BC. For materiality concept, limit of 5% has been enhanced to 10%;
BD. Related party transactions between two Govt. Companies, or between a holding and its wholly owned subsidiary, don’t require any approval of Audit Committee. These also not require any approval of shareholders as against special resolution required earlier;
BE. The web link of policy of dealing with related party transactions need to be disclosed in the annual report.
BF. Blanket annual approval for related party transactions by audit committee. Transactions between holding and 100% subsidiary exempt. [Companies (Amendment) Bill 2014]. No minimum paid up share capital. Common seal optional. No public inspection of board resolutions. Punishment for default in deposits. [Companies (Amendment) Bill 2014].

BG. Query: One of my client is a director in a Pvt. company and also a member of a trust. Now the company has given some loan to the trust. Can the company do so? Further is it also covered under related party transaction?
BH. Answer: As per our opinion, this type of transaction is not covered under Section 188 of Companies Act 2013 (Related Party Transaction). But if such loan is given/received under any contract or arrangement with the trust, then it will be treated as related party transaction.  In this case Board Resolution shall be required.


BI. Corporate social Responsibility ( CSR)
BJ. General Point of Corporate social Responsibility ( CSR)
BK. MCA has issued clarification with regard to the provision of Corporate Social Responsibility (CSR) under Section 135 of the Companies Act, 2013. In continuation of the General Circular No. 21 of 2014 dated 18-06-2014, Rule 4(6) of the relevant rules as notified on 27-02-2014 has been amended on 12-09-2014 and consequently, clarification (iv) regarding salaries paid to the regular CSR staff as prescribed in Circular 21 stands omitted. 
BL. MCA has amended the Companies (Corporate Social Responsibility Policy) Rules, 2014 which shall come into force on the date of its publication in the Official Gazette. In Rule 4, the overall ceiling on the expenditure on building of CSR Capacity including expenditure on Administrative Overhead cannot exceed 5% of the total expenditure on CSR. The overall expenditure of 5% will now also includes the expenditure on administration of the CSR activities. 
BM. Query: Whether the provisions of CSR are applicable to section 8 companies?
BN. Answer:  No,
BO. As per our opinion, CSR provisions will also be applicable to companies covered under section 8. As there is no specific exemption given to section 8 companies with regard to applicability of section 135.
BP. 20. Query: A company is having turnover of more than Rs. 1000 crores but has incurred loss during last three financial years then whether such company is required to comply with the provisions of the Corporate Social Responsibility?
BQ. Answer: No,
BR. As per the provisions of section 135 of Companies Act 2013, Company shall fall within the applicability of CSR provisions in case it satisfies any of the following three conditions:	
BS. Having turnover Rs. 1000 crore or more
BT. Having Net worth Rs. 500 crore or more
BU. Having net profit of Rs. 5 crore or more
BV. In your case, as the company satisfies the very first condition, therefore, it will have to comply with the provisions of Section 135 and the Companies (CSR Policy) Rules, 2014. But, since no profits are earned by the company preceding three financial years.
BW. So, it need not spend any amount on CSR activities but it will have to explain the reasons for not spending the amount in its Boards Report.

BX. Board Meetings /AGM

a. 21. Query: We have incorporated a Company on 25/03/2014. Now our query is regarding the date of AGM. As per Section 96, it is given that in case of first AGM, it shall be held within a period of Nine months from the date of closing of financial year. But our question is what shall be the first financial year of the Company. Will it be 25/03/2014 to 31/03/2014. If yes, Shall Annual accounts be prepared for 6 days only?
BY. Answer: As per Section 2(41) of the Companies Act 2013, financial year, in relation to any company or body corporate, means the period ending on the 31st day of March every year, and where it has been incorporated on or after the 1st day of January of a year, the period ending on the 31st day of March of the following year, in respect whereof financial statement of the company or body corporate is made up.
BZ. Therefore, the first financial year shall be 25/03/2014 to 31/03/2015 and AGM will be held accordingly in December 2015 or as the case may be.

CA. 22. Quary :- Can small companies convene more than two boards Meeting with less than a gap of 90 days between two consecutive meetings?
CB. Answer- Yes, 
CC. As per Section 173(5); An OPC, Small and Dormant company shall be deemed to have complied with the provisions of section if at least one meeting of the Board of Directors has been conducted in each half year of a calendar year and the gap between two meetings is not less than 90 days, this section talks about the gap of two board meeting in that case when you take benefit of this section otherwise not.

CD. 23. Query: Sir please confirm whether a Special Resolution is required to be passed for Right Issue.
CE. Answer: No,
CF. No special resolution is required to be passed for Right Issue by a company under the provisions of the Companies Act 2013, subject to provisions of Articles of Association.


CG. 24. Query: My query is that in case, there are only 2 shareholders. Out of these, one cannot attend AGM, according to Sec 103 of Companies Act, 2013, whether one person attending the AGM, would be taken as quorum in case of adjourned meeting?
CH. Answer: No, 
CI. One person cannot form quorum even in case of any Adjourned meeting. There should be at least 2 members personally present for the purpose of convening AGM as per Section 103 of the Companies Act, 2013 and Letter No. 8/16(1)/61-PR dated May 19, 1961 of Ministry of Corporate Affairs.
CJ. As in your case where one shareholder cannot attend AGM, you should apply to the ROC requesting to extend the time for convening AGM explaining the reasons for the same. Then, you have to convene AGM at the time when both shareholders are present.

CK. 25. Query: As the Board may pay sitting fees to a director for attending the meeting. In case in a meeting   a director participates through video conferencing. Can the Board also pay sitting fees to such director?
CL. Answer:  As per our opinion, the Board can pay sitting fees to the director who has attended the meeting through video conferencing. Such fees may be decided by the Board of directors, but shall not exceed Rupees One lakh per meeting of Board or committee as per Rule 4 of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014.

CM. 26. Query: Can an EGM of the company be held outside of India?
CN. Answer: No,
CO. As per Explanation to rule 18 of the companies (Management and Administration) Rules, 2014, extra ordinary general meeting of the company shall be held at a place within India.

CP. 27. Query: How can Board meeting of an OPC be convened? 
CQ. Answer: For the purposes of holding board meetings, in case of an OPC which has only One director, It shall be deemed to sufficient compliance if the resolution is entered in the minutes of meetings maintained and such minutes be signed and dated by director as well as member, then such date shall be deemed to be the date of the board meeting for all the purposes under Companies Act, 2013.

CR. 28. Query: Can we serve document to a foreign company electronically by means of e-mail. Is electronic means given proper identification for serving documents to a foreign company as per the Companies Act 2013?
CS. Answer: Yes,
CT. As per Section 383 read with Section 398 & 399 of the Companies Act 2013, any process, notice, or other document required to be served on a foreign company shall be deemed to be sufficiently served, if addressed to any person whose name and address have been delivered to the Registrar under Section 380 and left at, or sent by post to, the address which has been so delivered to the Registrar or by electronic mode.




























CU. Incorporation/Subscription
CV. 29. Query: My query is that in case of new Incorporated Company, what is the time period at which the subscribers should bring the subscription money?
CW. Answer: As per Section 56(4), the company is required to deliver the share certificates of all securities allotted within a period of two months from the date of incorporation, in the case of subscribers to the memorandum. Hence, as per our opinion, it is advisable the subscribers should bring subscription money within two months from the date of incorporation.

CX. 30. Query: Whether every notice of EGM shall be send to Auditor of the company?
CY. Answer:  Yes,
CZ. As per section 101 of Companies act, 2013, notice of every meeting of the company is required to be sent to the auditor or auditors of company.




















DA. Loan and advance

DB. 31. Query: My client has given loan to one private company. Can he receive shares in consideration of that loan? If yes, will it be treated as issuance of shares in consideration of cash or other than cash?
DC. Answer: Yes, loan can be converted into equity shares. This can be done by passing Board Resolution and will be treated as issuance of shares other than cash as per clause (iv) of point 4 of Form PAS-3.
DD. Companies which filed ADT1 as attachment to GNL without AGM  resolution/Auditor consent letter etc to file necessary documents in Form-67 in specified time. No fee.

DE. 32. Query: Please clarify if an advance received by a company for the supply of goods and services in the course of its business would also fall within the definition of ‘deposits’ under New Act?
DF. Answer:  No, 
DG. As per Rule 2(c)(xii) of the The Companies (Acceptance of Deposits) Rules 2014, an advance received for the supply of goods or provision of services  shall not be counted as “Deposits” under the Companies Act 2013 provided that such advance is appropriated against supply of goods or provision of services within a period of 365 days from the date of acceptance of such advance.

DH. 33. Query: Is there a prohibition on loans by companies to directors and connected persons?
DI. Answer: The section 185 of Companies Act, 2013 was notified on 12th September 2013, its provision particulars prohibits grant of any loan to Directors and connected persons. This section now applies to all the companies including private companies also.
DJ. Exception to Section 185 is:-
1) Any loan given to WD/WTD;
DK. As a part of service extended to all of its employee
DL. Any Scheme Approved by members by special resolution.
DM. 2)    Given in ordinary Course of Business.
DN. Appoint auditors for a term of 5 years (3 years in case co liable for rotation of auditors & auditor already served 7 or more years: see term allowable as per rules in such cases).
DO. Date of signing should be date on which accounts approved in Board meeting.

DP. Maintaining of Book of Account

DQ. 34. Query: My client is maintaining the books of accounts of the company in electronic form. Is he required to intimate to the Registrar regarding maintenance of the books in electronic form?
DR. Answer:  Yes,
DS. As per Rule 3(6) of companies (Accounts) Rules, 2014, you are required to provide the following details on annual basis at the time of filing financial statements of the Company with the concerned ROC.
DT. The name of the service provider;
DU. The internet protocol address of service provider;
DV. The location of the service provider (wherever applicable)
DW. Where the books of account and other books and maintained on cloud, such address as provided by the provider.
DX. However no specific form for filing the same is yet available on the MCA portal.

DY. 35. Query: We have a query as the Registered office of our Company is situated at Ludhiana while we are maintaining its Books of Accounts, Registers etc at Delhi. Previously it was Form 23AA as per Companies Act 1956 but now no form has been prescribed and we have also approached MCA helpline number and they said to raise a ticket but the ticket has not been resolved till date. Are we required to file Form GLN-2 or any other form in order to intimate ROC in this respect? Please advice.
DZ. Answer: No, 
EA. Firstly you are required to pass a Board resolution under Section 94(1) & 128(1), then you are required to file Form – MGT 14 in this behalf and under point 6 (I)(b) of Form MGT-14 the purpose of passing Board Resolution shall be  “Registers and returns to be kept at a place other than where registered office is situated.”
EB. CAUTION :
EC. (i)    Where the Company is also showing the factory address of     the Company in its Tax Audit Report & its Books of Accounts are maintained in factory only; or
ED. (ii)     Where the Company is having its Centralized accounting at a place other than its Registered office under the Service Tax regime.
EE. Then, the Company shall be required to intimate ROC by filing Form MGT 14 in this behalf for the above purpose.


EF. Memorandum of Association

EG. 36. Query: Whether Object clause of the Memorandum of Association of a new company is required to be bifurcated into Main, Ancillary and other objects?
EH. Answer:  No,
EI. As per section 4 of Companies Act, 2013, Object clause of the Memorandum of Association of a new company is not required to be divided into main, Ancillary and other objects. The company cannot provide other objects as per Companies Act 2013.  Rather as per Companies Act 2013, Company is required to give Objects in Furtherance to the attainment of Main Objects in addition to the Main objects of the Company.
EJ. Form ADT-3 is to be filed for resignation by auditor from the company as an auditor within 30 days of resignation pursuant to section 140(2) of the Companies Act, 2013.






















EK. Allotment of share

EL. 37. Query: One of our companies has received share application money from a foreign investor. Now as per Companies Act 2013, is the Company required to allot shares within 60 days of the receipt of share application money? Please advice. 
EM. Answer:  Yes, 
EN. As per Section 42(6) of the Companies Act 2013, company is required to allot its securities within  sixty days from the date of receipt of application money for such securities and if the Company is not able to allot the securities within that period, it shall repay the application money to the subscribers within 15 days from the date of completion of sixty days.
EO. While as per FEMA regulations, the shares are required to be allotted with 180 days of the Inward Remittance and there was no restriction on the utilization of share application money as well received under FDI.
EP. Thus, the provisions of Companies Act 2013 being more stringent shall override & prevail over the provisions of FEMA Regulations.














EQ. Auditor


ER. 38. Query: Can we remove our existing auditor who has been appointed in AGM held in September 2014 without approval of central govt.?

ES. Answer:  No,
ET. As per Section 140(1) of the Companies Act 2014, an auditor cannot be removed without approval of CG in case he has been appointed in the AGM under the provisions of Section 139.
EU. He can be removed before the expiry of his term only by passing a special resolution after obtaining the previous approval of Central Government in the prescribed manner.
















EV. Resolutions & filing
EW. 39. Query: I have filed GNL-2 with the only attachment of ADT-1 on 20/10/2014 (i.e. the date when MCA released ADT-1 form independently) & paid fees of Rs. 400/- along with GNL-2 Form. Now, I have received a mail from MCA as user clarification with the error  " GNL-2 exceeds add, fee not paid, consent & B/R not attached." They have asked to file Form 67. 
EX. Can you please clarify the procedure for filing the form along with the amount of additional fees and procedure of payment of the same and its intimation as well?
EY. Answer: As per Section 139(1) of the Companies Act 2013, Form ADT – 1 should be filed within 15 days of the Annual General Meeting. As you have filed Form ADT -1 on 20/10/2014, you shall be required to pay One time penalty as per The Companies (Registration Offices and Fees) Rules, 2014.
EZ. So, you are required to pay such additional fees on the account of Penalty under the head  “Pay Miscellaneous fees” after logging in to the MCA Portal and attach its Payment Challan with Form – 67 along with Board Resolution and Consent letter of Auditor. 


FA. 40. Query:  I tried to file form MGT-14, the resolutions were passed one year ago, then i saw a mandatory column asking for SRN of INC-28 which is filed for condonation of delay. But condonation is not required in my case where the requirement was only passing Special resolution. Is this means that now we can't file MGT-14 from the back date along with additional fees. 
FB. Answer:  No,
FC. We cannot file Form MGT -14 with back date exceeding 300 days. As in your case, you shall be required to file petition with the office of Regional Director for condonation of delay and file Form INC -28 with the copy of order of Regional Director . then only  you could file Form MGT -14. Kindly refer Instruction kit of Form MGT -14 for further reference.









FD. Resolutions & e-filing 

FE. All Companies Listed in India and subsidiaries or having paid up capital of Rs 5 crores and above or having turnover of Rs. 100 Crores and above have to file their Balance Sheet and Profit and Loss Account MCA in XBRL.























FF. Some Special Point

FG. Non- applicability of clause 49 on Companies having equity share capital upto INR 10 crores and Net worth upto INR 25 crores, as on the last day of the previous financial year;

 (
4
)

 

1

 

 

Companies Law

 

Related 

Q

uarries

 

 

 

 

S.

 

No.

 

Particulars

 

Page No.

 

A

 

Formation

 

2

 

B

 

Applicability of Companies Act

 

3

 

C

 

Directors

 

4

-

8

 

D

 

Related Party 

transactions

 

9

 

E

 

Corporate Social Responsibility 

 

10

 

F

 

Board 

Meeting/AGM

 

11

-

13

 

G

 

Incorporation/Allotment

 

14

 

H

 

Loan and advance

 

1

5

 

I

 

Maintaining of book of account

 

1

6

 

J

 

Memorandum of Association

 

1

7

 

K

 

Allotment of share

 

1

8

 

L

 

Auditor

 

1

9

 

M

 

Others

 

20

 

N

 

Resolutions & e

-

filing

 

21

 

O

 

Some Special Point

 

22

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

