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Managing Director Vs. Whole-time Director
Though many of the sections relating to “Directors” in the Companies Act, 1956 speaks about MD or WTD altogether, the concept of MD and WTD differs by many angels. 

 The Definitions of MD and WTD and analysis few other provisions are as below:
Managing Director [Refer Section 2(26)]
In terms of section 2(26), a managing director means a director who, by virtue of an agreement with the company or of a resolution passed by the company in general meeting or by its Board of directors or by virtue of its Memorandum or Articles, is entrusted with substantial powers of management which would not be otherwise exercisable by him, and includes a director occupying the position of managing director, by whatever name called.

Analysis of the definition of the Managing Director is as under:—

(a) he must be a director of the company;
(b) he must be entrusted with substantial powers of management, which would not otherwise be exercisable by a director;
(c) the powers of management may be entrusted with the managing director by:
1. an agreement

2. a resolution passed at a general meeting by the members or

3. a Board meeting or

4. the Memorandum or

5. the Articles of Association of the company;
(d) the powers of management entrusted with a managing director must be exercised by him subject to the superintendence, control and directions of the Board;

(e) a person who occupies the position of the managing director even without being designated as such would also be deemed to be a managing director.
Whole-time Director [Refer Explanation to Section 269]
A whole-time director includes a director in the whole-time employment of the company. In other words, a director who devotes his whole time to the affairs of a company is called a whole-time director of the company. 
Compulsion to appoint a managing or whole-time director or manager (Section-269)
As per section 269(1), a public company or a private company which is a subsidiary of a public company, having a paid up share capital of rupees five crores or more shall have a managing or whole-time director or manager.
While going through various sections and provisions related to Directors, the following differentiation could be found out:
	Difference between Managing Director and Whole-time Director

	
	
	
	
	

	Points
	Managing Director
	
	Whole-time Director
	Sec.

	
	
	
	
	

	Rights 
	A Managing Director has extensive overall rights to manage Companies Business
	
	WTD is the employee of the Company who does not have any discretionary powers to take decision in the matters of the Company Policy
	2(26) and 226

	Status
	A person may be appointed as MD in more than one company subject to the procedures followed.
	
	WTD is considered as the employee of the Company and therefore, he cannot be appointed as the WTD in any other company.
	316

	Tenure
	Managing Director cannot be appointed for more than 5 years at a time.
	
	WTD can be appointed for more than 5 years.
	317

	Appointment
	A managing director and manager cannot be appointed simultaneously in the company
	
	A WTD can be appointed simultaneously with managing director as well as manager.
	197A

	Form no. 23
	Ordinary Resolution passed in AGM for appointment of MD requires form no.23 to be filed in ROC within 30 days of passing of the resolution. (S.192)
	
	Ordinary Resolution passed in AGM for appointment of WTD does not require so.
	192


However, there are many similarities also in MD and WTD like,
· Both are considered as Officer in default.

· Both are not liable to retire by rotation.

· They can be appointed by Ordinary resolutions. 
