

Labor Laws in India has many Acts out of which few are described below-

Payment of Bonus Act, 1965
Bonus means: Something Addition
Objective: To provide for the payment of bonus to the person employed in establishment.
Applicability of the Act: The act applies through out India
Where does it apply: The Act applies to-
· All factories
· & other establishment
· In which 20 or more person were working
· On a day during the accounting year.
Where the act becomes applicable it shall continue to be applicable even if the number of employee in the establishment has fallen below 20.

Application of the Act in public sector [Sec. 20]
If an establishment in public sector sells goods or provides services or both in competition with the establishment in the private sector, then in any year if the income of such sale or services is not less than 20% of the Gross Income of the establishment in public sector for the year, then the provision of this act will apply to such establishment to public sector establishment also.

Exemption (Sec. 36)- Grounds and Periods
 Having regard to financial position
 Other relevant circumstances of the establishment or class of establishment it may issue a notification in the official gazette to exempt the establishment for certain period.

Category of employee not covered by the Act, (Sec. 32)
Following categories of employees are excluded from the applicability of the Act,
 LIC
 Seamen
 Dock Worker
 Employee employed by
· Indian Red Cross Society
· University & other educational Institution
· Institution (including Hospitals, Chamber of Commerce & Social Welfare Institution)
 Employee employed by RBI

Entitlement of Bonus
	Every employee is entitled to bonus from for every accounting year provided he has worked in the establishment for a period not less than 30 days on a salary not exceeding Rs. 3500 per month

Amount of Bonus
Minimum Bonus (Sec. 10) – higher of 8.33% of wages actually earned or 100

If less than 15 years of age
Minimum Bonus is higher of 8.33% of wages actually earned or 60
· Minimum bonus is payable whether the employer has or not has allocable surplus. Minimum bonus is payable in the case of loss also.
· Maximum Bonus – 20% of wages earned

Three kind of registers to be maintained by the employer
i. Register in Form A – Showing the computation of allocable Surplus
ii. Register in Form B – Showing the Set on or Set off the allocable Surplus
iii. Register in Form C – Showing the amount of bonus due to each of employee

Time Limit for payment of Bonus
 In case of dispute – 	within one month from the date of award
 Other case – 		within 8 month from the closure of accounting year.
Penalty
	Six month imprisonment or/and Rs. 1000.


Industrial Dispute Act, 1947,

Applicability? (Jurisdiction) : 
Applicability? (Jurisdiction) Extends to whole of India [Sec 1(2)] 
Date of effect? The ACT came into force on the first day of April, 1947.[Sec 1(3)]
There are 81 Sections and 5 Schedules.

Industry Means
As per section 2 (J) of industrial disputes act 1947, Industry mean any systematic activity carried on by cooperation between an employ and his work man for the production supply or distribution of goods and services with a view of satisfy human wants or needs.

Industrial Dispute Means
The subject matter of dispute should be connected with –
a) Employment or non-employment
b) Terms of employment
c) Conditions of labor
Dispute must be raised by workmen (union or group of workmen)

Objective of the Act,
The main objectives of the act
1)To secure industrial peace
  a) by preventing and settling industrial disputes between the employers and workmen.
  b) by securing and preserving amity and good relations ,through an internal works committee,
  c) by promoting good relations, through an external 
2) To ameliorate the condition of workmen in industry by providing job security

Strikes and lock outs
Prohibition of strikes and lock outs (sec 22 & 23)
Strike in a public utility service [sec 22(1)]
No person employed in a public utility service shall go on strike in breach of a contract-
a) Without giving to employer notice of strike, within six weeks before striking.
b) Within 14 days of giving such notice 
c) Before the expiry of the date of strike specified in the notice.
d) During pendancy of any conciliation proceedings.      

Srtike vs lockout
· By workmen 				By employer
· Refuse to work or accept employment 		temporary closure
· Under common understanding 		Refusal to continue employ the person or acting in concert employed
· Sec 2 (q)					Sec 2 (1)

	
Illegal strike /lockout
· Without giving 14 days notice.
· Commenced after 42 days of notice.
· During the pendency of proceedings.
· During the period when a settlement or award is in operation on same matters.

Retrenchment
· One month notice or one month pay in lieu notice should be given in smaller (employing less than 100 employees) establishment.
· Three month notice or three month pay should be given in large (employing more than 100 employee) establishment.

Compensation to workmen in case of closing down of Undertaking
Where an undertaking is closed for any reason whatsoever, every workman who has been in continuous service for less than 1 year financial difficulties (including losses) accumulation of indisposed of stocks. The expire of the period of the lease or the lien granted to it closing down of an undertaking set up for construction of building, bridges, canals, roads, dams. 

The Factory Act 1948
What is Factory [Sec. 2(m)]
A premises whereon 10 or more person are engaged if power is used, or 20 or more persona are engaged if power is not used, in a manufacturing process.

Applicability of the Act
At any place wherein manufacturing process is carried on with or without the aid of power or is so ordinary carried on, not withstanding that the number of person employed therein is less than 10, if working with the aid of power and less than 20 if working without the aid of power, 
or the person working therein are not employed by the owner there of but are working with the permission of, under agreement with, such owner.
Adult : who is above eighteenth year of age
Adolescent : who is above 15th year of age but below eighteenth year
Child : below 15th year of age
Young Person : who is either a child or an adolescent

General Duties of Occupier
Occupier shall insure the health, safety and welfare of the worker while they are in the factory.
Every occupier shall prepare a written statement of his general policy with respect to health and safety of worker.

Health Provision
 Cleanliness – White wash every 14 week & Paint/Varnish every 5 years
 Disposal of Waste and effluents
 Ventilation and Temperature
 Dust and Fume
 Overcrowding 
 Lighting
 Drinking Water – drinking point to be marked as drinking water
		     If > 250 workers are working, then have cool water facility also
 Wash Rooms – to be separate for male and female

Safety of Workers
 Fencing of machinery 
 Cotton Openers – no women and children are allowed to work on cotton openers
 Hoist & Lifts – hoist and lift should in good condition
 Revolving Machine – maximum safe speed must be mentioned for each machine
 Pressure Plant – should be safe working pressure on pressure plant
 Excessive Weight – no person should be employed to hold more weight than the person can hold
 Portable Electric – should not be above 24 volts
 Precautions in case of fire – there should be separate exist for case of fire
			          Should be facility for extinguishing fire
 Safety Officer – if 1000 or more worker are employed, appoint a separate safety office

Welfare Provisions
 Washing facilities 
 Facility for sitting 
 First aid Appliance – at least 1 first aid box for every 150 worker
		     An ambulance room should be there if worker is above 500
 Canteen – If >250 worker Govt. may make rules for canteen
 Rest Room, Shelters, Lunch rooms – if > 150 worker
 Welfare officers - if > 500
 Cooled drinking water – if > 250 worker

Working Hour
	 Weekly not more than 48 hours
	 Daily not more than 9 hours
	 Inclusive of all rest intervals they shall not spread  over more than 10-1/2 hours in a day

Extra Wages for Over Time
	If worker work more than 9 hr a day or 48 hrs a week, extra wages should be given at twice the ordinary rate


Register of Adults
The manager should maintain register of adult worker showing-
Name, Nature of Work and the Group etc. of each and every worker of the factor
 No child who has not completed his 14th year allowed to work in a factory
 A child who has completed his 14th year may be allowed to work in factory if:-
· A certificate of Fitness for such work 
· Such child of adolescent carries a token giving a reference to such certificate
· Issued by a certified surgeon 
· Valid for 12 months
· Working hour for young person is limited to 4-1/2 hours
· Not during nights
· Period of work limited 2 Swift

 General Penalty for Offence
	Imprisonment for a term upto 2 years with a fine upto Rs. 1,00,000 or both
