


Transfer of Accounts (Sec. 17A)
If an employer has a provident fund and his employee leaves the employment and joines the new employment then in the new employment, if he has new provident fund then the provident fund balance of employee will be transferred to new employment, if the employee desires. However if the employee does not want to transfer the PF balance with the new employer, then amount will be withdrawn and in the new employment  an new PF will be started from the beginning.
Following are the circumstances:-
1. This act is applicable to both the undertakings:-
If the employer desires, the amount of PF shall be transferred to his account in Provident fund of new establishment.
2. Act is applicable to earlier undertaking but is not applicable in new undertaking:-
If the act is not applicable to new undertaking and it has its own PF, if the employee desires. The amount of PF of such employee shall be transferred to his account in new establishment.

3. Act is not applicable to earlier undertaking but is applicable to new undertaking:-
Where an employee leaves his employment, obtain reemployment in another establishment. This act is not applicable to earlier establishment and it has own PF. This act is applicable to new undertaking, then if the employee desires, the amount of PF of such employer shall be transferred to his account in the Provident fund of new establishment.
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