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Introduction

In the new era of GATS (General Agreement on Trade in Services) in India, Accountancy Sector is among the first to open up before global market. It implies global competition with foreign service providers in Accountancy Sector on Indian soil – particularly significant in this respect are: cross border supply (accountancy service from foreign countries provided by foreign firms mostly over Internet) as well as commercial presence of foreign accountancy firms in India. On the other hand there is a scope of Indian Cost & Management Accountants and their professional firms invading and conquering foreign market besides preserving own domestic market. 

But it requires Multilateral Recognition Agreement (MRA) among countries recognizing the standard of our professional qualification and competence so that mutual entry into respective markets can be possible. For this purpose IFAC (International Federation of Accountants) has prescribed International Education Guidelines (IEG) in Accountancy Sector and in line with IFAC the South Asian Federation of Accountants (SAFA) has also adopted the said accountancy professional education guidelines.

On the other side demand for Cost and Management Accounting services inside the country is rising particularly because of the strategic vision/strategic management focus of Cost & Management Accounting, which is increasingly getting enmeshed in Information Technology (IT) systems of today. The present effort for syllabus change is therefore principally driven by the factors mentioned below:

1) Requirement of global competition mandated by GATS that needs realignment of our syllabus with IFAC guidelines (IEG) and SAFA recommendations in line with IFAC

2) Increasing domestic demand of Cost & Management Accounting services with focus on strategic management/vision having increasing interface with IT and IT-enabled service processes (ITES)

3) Diversification of portfolio of services of Cost & Management Accountants particularly in the area of Service Sectors including Financial Services & Capital Market etc. 

Requirements of GATS for recognition of qualification

The GATS requirement is that criteria for recognition of qualification should not exceed beyond what is necessary to ensure the quality of services. Each country is expected to have a methodology for comparing professional qualification that must be applied in a fair and consistent manner. GATS do not provide details in this regard, which require to be formulated by the regional bodies like SAFA. For this purpose a brief outline of the recommendations of the WTO Sub- Committee of SAFA is given below:

Theoretical knowledge to be contained in the body of knowledge of persons seeking recognition  

1. Analysis and critical assessment of financial statements

2. Audit

3. Consolidated account

4. Cost and Management Accounting

5. General Accounting

6. Internal Control System

7. Legal and professional requirement relating to the exercise of the reserved function(s) concerned; and

8. Standards relating to financial statements.

Additional body of knowledge relevant to the reserved functions concerned

Even in case of mutual recognition of qualification some reserved areas may be preserved for domestic professionals having regard to the local/national laws and specific local/national typicality’s or features that include:      

1. Basic principles of financial management of undertaking

2. Business, general and financial economics

3. Civil and commercial laws

4. Information technology and systems

5. Law of insolvency and similar procedures

6. Mathematics and statistics

7. Provision of financial services and advice

8. Professional conduct and ethics

9. Tax laws.

Adoption of IEG 11 on Information Technology: 

A general level of knowledge is mandatory in each of the following areas

1. Information technology concepts for business systems

2. Internal control in computer-based business systems

3. Development standards and practices for business systems

4. Management of the adoption, implementation and use of information technology 

5. Evaluation of computer-based business systems.

Candidates Acquiring Professional Qualification:

In Line with IEG 9 candidates acquiring professional qualifications should have completed broad-based studies that will provide them with:

1. An understanding of the flow of ides and events of an international perspective

2. Basic knowledge of human behavior

3. A sense of ideas, issues and contrasting economic; political and social forces in the world

4. Experience in conducting enquiries and evaluation of quantitative data

5. The ability to conduct enquiries, carry out abstract logical thinking and understand critical thinking

6. An appreciation of art, literature and science

7. An awareness of personal and social values and of the process of enquiry and judgment

8. Experience in making value judgments

9. Written and oral communications skills to present and debate and give points of view formally and informally.

Recommended Subjects

In line with IFG 9 the recommended organizational and business knowledge core subjects are

· Economics

· Quantitative methods and statistics for business

· Organizational behavior

· Operations management

· Marketing

· International business

IFAC’s Recommended Subjects

IFAC’s recommended accounting and accounting-related knowledge core subjects are:

1. Financial accounting and reporting

2. Management accounting

3. Taxation

4. Business and commercial law

5. External and internal auditing

6. Finance and financial management

7. Professional ethics

Examinations- The qualifying examinations must assess not only the necessary level of theoretical knowledge but also the ability to apply the knowledge in a practical situation.

Mapping for New Syllabus
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New Syllabus Structure

In view of the above scenario both with respect to global and domestic market, following syllabus structure is proposed:

	Proficiency in Business Accounting (PBA)

	1) Organization & Economics

	2) Accounting

	3) Business Mathematics, Statistics & QT

	4) Commercial Laws Including Corp. laws

	5) Practical Training in Business IT Applications  


	Business Accounting Certificate (BAC)

	Group I

	6) Financial Accounting

	7) Auditing & Ethics

	8) Applied Direct Taxes

	Group II

	9) Cost and Management Accounting

	10) Information Systems

	11) Applied Indirect Taxes

	MODULAR TRAINING

· 75 Hours Computer Training

· Communication Skills

	One Year Training In Industry/ Practitioner-Indirect Taxes/Accounting/IT/ITES


	Final

	Group III

	12) Capital market Analysis & Corporate Laws 

	13) Financial Management and International Finance

	14) Management Accounting -Strategic Management

	15) Indirect and Direct- Tax Management

	Group IV

	16) Management Accounting -Enterprise Performance

	17) Advanced Financial Accounting & Reporting 

	18) Cost Audit and Operational Audit

	19) Capital market Analysis & Corporate Laws

	Two Year Training With A Practitioner/Industry In Any One Or 4 Pillars


Changes from earlier proposals of Revised Curriculum Committee

Proficiency in Business Accounting (PBA)
· Number of papers increased to 5 by introducing a business IT Application paper including practical training in accounting.
· Instead of Business Mathematics & Statistics, we have also included Quantitative Techniques in the same paper by shifting it from Intermediate (now called business accounting certification). 

Business Accounting Certificate(BAC)
· Number of papers reduced to 6 with focus on accounting & direct and indirect taxes. The thrust is to provide an exit route to the students who complete this stage and with an objective to meet the demand from SME’s, IT, ITES and Retail etc.
· Modular training of 75 hrs in computer related topics is proposed along with 15 hrs in communication skills.

Final
· Number of papers retained at 8 but the focus has been shifted in accordance with the demand for the profession and with a thrust to employment opportunities at management level and encourage practice.
E Learning
· It is also proposed to make E Learning as another mode of coaching along with Oral and Postal coaching facilities available at present.  This will ensure that lots of students who come from Rural India can take advantage . Coaching completion certificate for students who undergo coaching under E Learning program can be issued after evaluating the performance in the tests which will be conducted online.  

We also set the objectives covering the extent of skills and knowledge required for each subject where in the knowledge level is the most basic level of learning, comprehension is understanding of the subject and application is to use the knowledge and comprehension and demonstrate the ability to apply the same to a given situation. Weight-age for each of the topics in each of the subjects is assigned which intends to provide guidance to the students as to what time they need to spend on those topics.

I request all the members to review the contents and the broad syllabuses framed here and give your views and suggestions. 

A.S.Durga Prasad, Chairman, Training , Education Facilities & Computerization Committee.
Logic For Skill Mapping To The Syllabus:

Knowledge: Ability to remember previously learned material such as specific facts, criteria, techniques, principles, and procedures (i.e., identify, define, list). 

Comprehension: Ability to grasp and interpret the meaning of material (i.e., classify, explain, distinguish between). 

Application: Ability to use learned material in new and concrete situations (i.e., demonstrate, predict, solve, modify, relate). 

Analysis: Ability to break down material into its component parts so that its organizational structure can be understood; ability to recognize causal relationships, discriminate between behaviors, and identify elements that are relevant to the validation of a judgment (i.e., differentiate, estimate, order). 

Synthesis: Ability to put parts together to form a new whole or proposed set of operations; ability to relate ideas and formulate hypotheses (i.e. combine, formulate, revise). 

Evaluation: Ability to judge the value of material for a given purpose on the basis of consistency, logical accuracy, and comparison to standards; ability to appraise judgments involved in the selection of a course of action (i.e., criticize, justify, conclude). 

The three levels of coverage can be defined as follows: 

Level A: Requiring the skill levels of knowledge and comprehension. 

Level B: Requiring the skill levels of knowledge, comprehension, application, and analysis. 

Level C: Requiring all six skill levels, knowledge, comprehension, application, analysis, synthesis, and evaluation. 

The levels of coverage as they apply to each of the major topics of the Content Specification Outlines are shown on the following pages with each topic listing. The levels represent the manner in which topic areas are to be treated and represent ceilings, i.e., a topic area designated as Level C may contain requirements at the “A,” “B,” or “C” level, but a topic designated as Level B will not contain requirements at the “C” level. 

Proficiency in Business Accounting  ( PBA)
	Subjects

	1) Organization & Economics

	2) Accounting

	3) Business Mathematics, Statistics & QT

	4) Commercial Laws Including Corp. laws

	5) Practical Training in Business IT Applications  (Tally & Excel, Email )


This entire course can be on online format with examination held on a weekly basis based on prior registration by the student for the same.  We can effectively use the current E Learning system for online examination, which also publishes results immediately.

Paper1: Organization & Economics

Objective
To gain basic knowledge in Economics and Business and understanding the micro and macroeconomics and different structures of organizations, which will help them, relate to business decisions in future.

Learning aims: 

· Overview of the basic concepts of economics at the macro and micro level.

· Understand the theory of business management at the macro level.

Skill set required: Level A: Requiring the skill levels of knowledge and comprehension. 

A. ECONOMICS                                                                                                    
 

50%
1.  Basic Concepts of economics





10%
· The Fundamentals of Economics & Economic Organizations
· Markets and Government in a Modern Economy

· Basic Elements of Supply and Demand

2.  Microeconomics: Supply, Demand, and Product Markets 

15%
· Applications of Supply and Demand.

· Demand and Consumer Behavior.

· Production and Business Organization

· Analysis of Costs

· Analysis of Perfectly Competitive Markets.

· Imperfect Competition: Monopoly & Oligopoly 

3. Factor Markets: Labor, Land, and Capital 



15%
· How Markets Determine Incomes.

· The Labor Market, Land and Capital 

4. Unemployment, Inflation and Economic Policy



10%
· Unemployment and the Foundations of Aggregate Supply.

· Ensuring Price Stability.

· Policies for Growth and Stability 

B. ORGANIZATION, BUSINESS & MANAGEMENT  





50%

1. Nature and Functional Areas of Organization


15%
· Organizational structures.

· functional areas of business and their operations.

· formal & informal organizations: principles of organizations and group activities and behaviour.

· different kinds of corporate organizations & their functioning.

· Public & Private Sector Organizations.

· Social objectives.

· structural pattern of Board of Directors.

· structures of policies and functions of different kinds of organizations.

· NGOs and non-profit organizations.

2.Human resource management




20%
· Human resource plan.

· Models of Human Behaviour and Motivation and its applications (Taylor, McGregor, Maslow, Hertzberg etc).

· Training & development.

· Reward system, Planning, organizing, staffing, directing, motivating, communicating and control.

· Group development, role and behaviour and group dynamics.

· Power, authority, delegation and responsibility.

· staff & line control, matrix system of organization, Leadership and Management Style theories, contingency approach, Conflict & resolution.

3. Strategic and Organizational management


15%
· Objectives: mission, goals, targets, goal congruence, conflict and conflict resolution.

· Models of organizational management for goal congruence.

· Strategy & policy formulation.

· Organizational culture and developments.

Paper2: Accounting 

Objectives:

To gain comprehensive understanding of all aspects relating to financial statements, Principles, Procedures of accounting and their application to different practical situations.

Learning Aims:

The syllabus aim to test the student’s ability to: 

· Understand and explain the conceptual framework of Financial Accounting.

· Prepare accounts for various entities under various situations.

· Understand the nature and control of accounting systems.

Skillset Required: Level A: Requiring the skill levels of knowledge and comprehension. 

1. Accounting Concepts and Conventions






10%

· Users of accounts and the objectives of financial statements, functions, purpose and accounting equation.

· Fundamental accounting Concepts and Conventions.

· Preparation of accounts for cash and bank; bank reconciliation; imprest system for petty cash 

· Accounting for sales and purchases including personal accounts and control accounts 

· Financial accounting codes and their uses 

· Nominal ledger accounting; journal entries 

· Trial balance 

· Accounts for Sole Proprietorship

2. Financial statements in Accounting






30%


· Reconciliation between cashbook and bank pass book and problems relating to the preparation of bank reconciliation statements.

· Concept of capital, revenue, deferred revenue expenditures, opening entries, closing entries, adjustment entries and rectification entries.

· Accounting treatment for bad debts and other adjusting entries.

· Depreciation- significance, accounting and various methods of calculation of depreciation.

· Concept of single entry system, conversion of single entry system into double entry system of accounting.

· Preparation of receipts and payments accounts, income and expenditure accounts.

· Significance of reserves and provisions.

3.  Elements of Cost Accounting    






 25%

· Classification of costs 

· Materials: accounting and control procedures 

· Labour: accounting and control procedures 

· Factory incentive schemes for individuals and groups 

· Overhead costs: allocation, apportionment, re-appointment and absorption of overhead costs. (NB. The repeated distribution method only will be used for reciprocal service department costs.) 

· Materials: re-order quantity, re-order level, maximum stock, minimum stock, economic order quantity. 

· Job, batch, contract and process costing.

· Accounting entries for an integrated accounting system.

· Material, Labour, Overhead accounting; Process, Job & Batch accounting; Reconciliation/integration of Cost & Financial Accounts             

4.  Cost Sheets

    






 
15%

· Cost data collection

· Cost Sheet formats

· Preparation of cost sheets.

5. Behaviour of Costs








20%

· Fixed & Variable costs

· Direct & Indirect costs

· Cost Behaviour for decision making
Paper 3: Business Mathematics, Statistics & QT

Objectives:

To gain understanding on the fundamental concepts which are the foundation for further analysis of management decisions.  

Learning Aims:

The syllabus aim to test the student’s ability to: 

· Explain and demonstrate the use of basic mathematics including formulae and ratios 

· Identify reasonableness in the calculation of answers 

· Explain the basic concepts of algebra, co-ordinate geometry, mensuration, trigonometry and calculus.

· Explain and apply financial mathematical techniques; and  

· Explain and demonstrate techniques used for forecasting. 

Skillset Required: Level A: Requiring the skill levels of knowledge and comprehension. 

1. Algebra  








     
15%

· Ratio & Proportion, Variation

· Indices, Surd, Logarithm

· AP & GP, Interest & Annuity, Present Value & Discounting 

· Permutation & Combination, Binomial Theorem

· Equations & Inequalities: Linear Simultaneous Equations, Quadratic Equations, Linear Inequalities

· Elements of Matrix Algebra and solution of system of linear equations

2. Coordinate Geometry (Rectangular Cartesian, 2-dimensional)   

    

 5%

· Coordinates & axes, distance between points, area of triangles & quadrilaterals

· Equations: Straight Line, Circle, Parabola, Ellipse, Hyperbola, Locus of a point
3.Trignometry









  10%

· Plain figures

· Solid figures 

· Trigonometric ratios  & standard angles

· Trigonometric identities

· Compound angle

· Multiple & sub-multiple angle

· Trigonometric applications: Volumes, Areas, Height & Distance

4.Calculus









10%

· Constant &Variables, Functions, Limit & Continuity

· Differentiability & Differentiation, Derivatives and their use, Successive & partial differentiation

· Maxima & Minima, Maxima & Minima under constraint using Lagrange transform

· Indefinite Integrals: as primitives, integration by substitution, integration by part

· Definite Integrals: Evaluation of standard integrals, as area under curve

· Applications of Calculus

5. Statistical Methods 








30%

· Data tabulation and presentation, Measuring Central Tendency & Dispersion, Moments, Skewness & kurtosis

· Elements of Set Theory, Elementary Probability Theory, Some standard distribution: Binomial, Poisson, Normal

· Sampling: Theory & Distribution, Estimation, Testing Hypothesis, Student’s t-test, F-test, Chi square test

· Curve fitting (method of least square), Correlation & Regression, Partial & Multiple Correlation, Time Series

· Index Number

· ANOVA (Analysis of variance)

· Interpolation: Forward, Backward and Central differences

· Design of Experiment

6. Quantitative Techniques







30%

· Operations Research and its use

· Linear Programming (formulation of problem, maximization & minimization by Simplex method & Graphical Method, dual linear programming & its economic interpretation)

· Assignment & Transportation 
· Scheduling

· Replacement

Paper 4: Commercial Laws( including Corp. laws)

Objectives 

To give an exposure some of important commercial laws essential for an understanding of the legal implications of the modern business.  Introduction to cover fundamental elements of the Legal System and the system of judicial precedent. The study to include essentials of establishing and performing simple contracts and the remedies available in the event of a breach and an introduction to company law. 

Learning Aims:

The syllabus aim to test the student’s ability to:

· explain fundamental aspects of the organization and operation of the Legal System; 

· identify and explain the essential elements of a simple contract, what is regarded as adequate performance of the simple contract, and the remedies available to the innocent party in the event of a breach; 

· explain the essential differences between sole trader-ships, partnerships and companies limited by shares; 

· explain the way in which companies are administered, financed and managed; 

Skillset Required : Level A: Requiring the skill levels of knowledge and comprehension. 

1.
Meaning and Sources of Law




10  %

2. 
Law of Contracts






25 %

3.
Law relating to Sale of Goods




15 %

4.
Law relating to Partnership





15 %

6.     
Elements of Company Law





35 %

Paper 5. Practical Training in Business IT Applications 

Accounting Packages:

Practical knowledge of basic accounting packages such as Tally or Focus etc with emphasis on:

Chart of Accounts, Financial year, General Ledger, Accounts Payable (AP), Accounts Receivables (AR), Fixed Assets, All cash and banking transactions and Journal Vouchers. 

Exposure to Retail applications with emphasis on Point of Sales (POS) systems which includes inventory accounting.

Spread Sheets:

Features of Microsoft Excel, Data entry, Mathematical functions, using formulae, Pivotal tables, sorting data, and use of import /export data into excel.

Word Processor:

Features of Microsoft Word, document creation, mail merge, document settings for printing, import of data from excel into word, and security of features in MS word

Business Accounting Certificate (BAC)
	Subjects

	Group I

	6) Financial Accounting

	7) Auditing & Ethics

	8) Applied Direct Taxes


	Group II

	9) Cost and Management Accounting

	10) Information Systems & Information Technology

	11) Applied Indirect Taxes


MODULAR TRAINING


1. 75 Hours Computer Training, 60 hrs for ERP and 15 hrs for Data bases such as Access, SQL, Oracle etc

ERP training will be on the following modules: (60hrs)

	Essentials of ERP 

	General Ledger Fundamentals

	Order to Cash Fundamentals- Sales, Inventory, Cash

	Procure to Pay Fundaments- Purchases, Inventory, Cash

	 Asset Management Fundaments


2. 15 Hours of Communication Skills

ONE YEAR TRAINING IN INDUSTRY/ PRACTIONER-INDIRECT TAXES/ ACCOUNTING/ IT/ ITES


Paper 6: Financial Accounting

Objectives 

To gain understanding and to provide working knowledge of accounting concepts, detailed procedures and documentation involved in financial accounting system.

Learning Aims:

The syllabus aim to test the student’s ability to:

· Preparation of accounts in the format prescribed under various statutes.

· Preparation of consolidated statements.

· Preparation of  accounts for  services sector.

Skill set required: Level B: Requiring the skill levels of knowledge, comprehension, application, and analysis.

1.  Accounting Conventions and Practices





10%

· Depreciation and various methods thereof

· Stock valuation

· Distinction between Capital and Revenue

2. Royalty and Hire Purchase







10%

· Royalty accounting

· Need for hire purchase and installment systems and parties involved.

· Accounting from the point of view various parties.

· Possession and repossession in case of default in payments.

3. Receipts & Payments/ Income & Expenditure Accounts




10%

· Receipts & Payments
· Income & Expenditure Account
4. Partnership Accounting







10%


· Past adjustments and guarantee

· Admission

· Retirement

· Assignment of life policy

· Amalgamation and Sale of Business

· Dissolution

· Insolvency

· Piecemeal Distribution

5. Branch and Departmental Accounts






10%

· Branch accounts- Debtors system, Stock & Debtors system, Foreign Branch.

· Treatment of shortages.

· Calculation of net profit of various departments and allocation of expenses on the basis of suitable base.

· Preparation of common balance sheet.

· Treatment of Unrealized profit.

6.  Accounting Standards







10%

· Applicability of a particular accounting standard.

· Interpretation of various accounting standards.

· Scope of accounting standards.

· Compliance with the Accounting Standards.

7. Preparation of Company Accounts 






20%

· Relevant Terms

· Preparation of Final Accounts under Company Law

· Types of Mergers, methods of accounting

· Treatment of Goodwill arising on Merger.

· Purchase Consideration and Settlement.

· Accounting in the books of vendor / transferor company.

· Accounting for investment in subsidiary.

· Consolidation of financial statements.

· Accounting standards relevant to these concepts.

8. Accounting and interpretation of financial statements




10%

9. Accounting in other service organizations





10%
· Construction companies ,Project Accounting 

· Service sector such as 
· Software, ITES, Telecommunication, Entertainment, 

Paper 7: Auditing & Ethics

Objectives:

To gain expert knowledge of the Principles and Practice of auditing and assurance and their application to different practical situations.

Learning Aims:

Skill set required: Level B: Requiring the skill levels of knowledge, comprehension, application, and analysis. 

1. Auditing Basics







 
 
15%

· Major influences of auditing; nature and scope of auditing; basic concepts of auditing; role of evidence in auditing; auditing techniques and practices – generally accepted auditing standards; the concept of materiality in auditing.

· Fixed assets, investments, inventories, debtors, loans and advances, cash and bank balances, debentures and creditors, provisions for taxation, proposed dividend and gratuity – other items in the balance sheet; verification of items in the profit and loss account; contingent liabilities; disclosure of accounting policies, practice; expenditure during the period of construction; adjustments for previous year – provisions of the Companies Act, 1956 regarding accounts.

· Statistical sampling in auditing. Use of ratios and percentages for comparison and analysis trends - inter-firm and intra-firm comparison.

2. Companies Act Provisions relating to Audits




 

30% 

· auditors' remuneration, removal, rights of statutory auditors, duties of statutory auditors, joint auditors, branch audits.

· report versus certificate, contents of the reports, qualifications in the report.

· relevant provisions of the Companies Act, 1956 and the Income-tax Act, 1961.

· Interface between statutory auditor and internal auditor.

3. Review and Audit of Internal Control Systems 




 

30%

· Nature and scope of internal auditing, financial versus operational audit; concepts of efficiency audit, propriety audit, voucher audit, compliance audit, pre and post audits.

· Impact of the Manufacturing and Other Companies (Auditors' Report) Order, 1988 on the internal auditing functions.

· Organization of the internal auditing function - selection and training of staff-assignment of audit projects organisational status of the internal auditing functions; scope for audit committees.

· Planning the internal audit project: familiarization; preparing checklist, internal control questionnaires, audit programmes.

· Verification of evidence,
 detailed checking versus sampling plans, statistical sampling as used in internal auditing; flow chart techniques.

· Internal control, nature and scope, internal auditor and internal controls.

· Field work, collecting evidences, interviews; memoranda.

· Audit notes and working papers.

· Audit reports - techniques of effective reporting; follow up of audit report.

· Summary reports of top management.

· Communications in internal auditing - improving auditor-auditee relationship.

· Auditing the operations functions of an enterprise, 
accounting and finance, inventory control, procurement, production, marketing, maintenance, personnel, branches and depots; research and development. Information systems audit, Internal Auditor and the investigation of frauds. Auditing the internal auditing function.

4. Information System Audit  








15%

· Overview of information system audit

5. Professional Ethics









5%

· Meaning of professional values and ethics, 

· ICWAI & IFAC guidelines for professional values and ethics, 

· Ethical codes applicable to professional Accountants in India, Ethical code for Cost Accountants under The Cost and Works Accountants Act, 1959 and The Cost and Works Accountants Regulations, 1959, as amended up to date.

6. Business Ethics









5%

Paper 8: Applied Direct Taxation 

Objectives:

To gain knowledge about the tax laws in force for the relevant accounting year and to provide an insight into procedural aspects for filing tax returns for various assesses.

Learning Aims:

The syllabus aim to test the student’s ability to: 

· Explain the basic principles underlying the Income tax Act and Wealth tax Act,  

· Compute the income of an individual and businesses under various heads of income

· Understand Procedure for tax return preparation, filing, assessment and tax refund for various assesses .

· Understand the powers of various assessing authorities.

· Understand appellate procedure under various provisions of these Acts.

Skill set required: Level B: Requiring the skill levels of knowledge, comprehension, application, and analysis. 

1. Overview of  - Direct Taxes

 




10%

2. The Income Tax Act and Wealth Tax Act 





40%

3. Practical procedures under The Income Tax Act and Wealth Tax Act

50%

Overview of Income Tax Act with emphasis on Return preparation, tax administration and relevant procedural aspects;

Overview of Wealth Tax Act with emphasis on Return preparation, tax administration and relevant procedural aspects;

Paper 9: Cost & Management Accounting

Objectives 

To gain understanding and to provide working knowledge of costing concepts, detailed procedures and documentation involved in cost ascertainment systems.

Learning Aims:

The syllabus aim to test the student’s ability to:

· Explain the basic concepts and processes in determination of products and services costs

· Explain various cost concepts

· Apply a range of cost accounting systems

· Compare and contrast marginal and absorption costing methods in respect of profit reporting

· Apply marginal and absorption costing approaches in job, batch and process environments

· Prepare and interpret budgets and standard costs and variance statements

Skill set required: Level B: Requiring the skill levels of knowledge, comprehension, application, and analysis. 

1. Basic aspects of Cost Accounting






15 %

· Classification of costs 

· Materials: accounting and control procedures 

· Materials: re-order quantity, re-order level, maximum stock, minimum stock, economic order quantity

· Labour: accounting and control procedures 

· Incentive schemes for individuals and groups 

· Overhead costs: allocation, apportionment, re-appointment and absorption of overhead costs.

· Absorption costing 

· Marginal costing 

2. Cost Accounting System







20%

· Job, batch, contract and process costing.

· Cost accounting statements for services and service industries 

· Marginal and absorption costing profit and loss accounts 

· Accounting entries for an integrated accounting system 

· Reconciliation between cost and Financial profit and loss account.

· Interlocking accounting

3. Marginal Costing and Decision Making






20%

· Marginal (or variable) costing as a system of profit reporting and stock valuation. 

· Absorption costing as a system of profit reporting and stock valuation. 

· Throughput accounting as a system of profit reporting and stock valuation. 

· Activity-based costing as a potential system of profit reporting and stock valuation. 

· Integration of standard costing with marginal cost accounting, absorption cost accounting and throughput accounting. 

· Process accounting including establishment of equivalent units in stock, work-in-progress and abnormal loss accounts and the use of first-in-first-out, average cost and standard cost methods of stock valuation. 

· MRP and ERP systems for resource planning and the integration of accounting functions with other systems, such as purchase ordering and production planning. 

· Back-flush accounting in just-in-time production environments. 

· benefits of just-in-time production, total quality management and theory of constraints and the possible impacts of these methods on cost accounting and performance measurement.

4. Basic aspects of Management Accounting





5%

5. Budgeting










15% 

· Budget Theory

· Budget Preparations

· IT and Budgeting

· Variance Analysis

· Fixed and Flexible Budgets

· Time series analysis including moving totals and averages, treatment of seasonality, trend analysis using regression analysis and the application of these techniques in forecasting product and service volumes. 

· Fixed, variable, semi-variable and activity-based categorizations of cost and their application in projecting financial results. 

· Criticisms of budgeting and the recommendations

6. Standard Costing









15%

· Manufacturing standards for material, labour, variable overhead and fixed overhead. 

· Price/rate and usage/efficiency variances for materials, labour and variable overhead. Further subdivision of total usage/efficiency variances into mix and yield components. (Note: The calculation of mix variances on both individual and average valuation bases is required.) 

· Fixed overhead expenditure and volume variances. (Note: the subdivision of fixed overhead volume variance into capacity and efficiency elements will not be examined.) 

· Planning and operational variances. 

· Sales price and sales revenue/margin volume variances (calculation of the latter on a unit basis related to revenue, gross margin and contribution margin). Application of these variances to all sectors, including professional services and retail analysis. 

· Interpretation of variances: interrelationship, significance. 

· Benchmarking. 

· Behavioural implications of setting standard costs.

7. Costing and performance management







5%

· Business of performance measurement and performance development 

8.  Current Developments in cost and Management Accounting




5%

Paper 10: Information Systems & Information Technology

Objective: 

Learning Outcomes: 

· Knowledge of data structures and Algorithms

· Identify opportunities for the use of information technology (IT) in organizations, particularly in the implementation and running of the information system (IS); 

· Knowledge of IS analysis and design.

· Learn software engineering and Objective Oriented Programming

· Evaluate and Analyse MIS 

·  Knowledge of BPOs

Skill set required: Level B: Requiring the skill levels of knowledge, comprehension, application, and analysis. 

1 . Data Structures and Algorithms 






10%

· Linear Data Structures - Sequential representations - Arrays and Lists, Stacks, Queues and Dequeues, strings, Application. Recursion - Design of recursive algorithms, Tail Recursion, When not to use recursion, Removal of recursion. Non-linear Data Structure: Trees - Binary Trees etc, Ideas of Sorting and Searching Algorithms, File Structures - Sequential and Direct Access. Relative Files, Indexed Files

2. Information System Analysis and Design 





15%

· Information System-Systems development life cycle, Structured Systems Analysis and Design, Physical and Logical Data Flow Diagrams, Requirements Analysis, Design of New Systems. Data Modeling, data dictionary, entity relationship diagram, structure charts, Transform and Transaction Analysis, Applications in Financial & Cost Management

3. Database Management Systems    






25%

· File & Data Base Concept, Overview of DBMS, Data Models, Database Administrator, Database Users, Schema. Data Independence, Relational Database Management System (RDBMS), some applications of RDBMS using Oracle & SQL Server

4. Management Information Systems (MIS) 





20%

· Introduction, People & Organization, System & models, Decision process and evaluation thereof, transaction processing & management reporting, MIS in functional areas: Finance & Cost Management, Inventory, Marketing, HRM.

5. Enterprise Resource Planning (ERP) 






20%

· Functional architecture of ERP, Material requirement planning & ERP, Business Process Reengineering & ERP, Supply chain management, Some applications involving SAP & Oracle (Financial), Change Management and ERP Implementations, Technology and International Considerations in implementation of ERP.

6. IT enabled Business Process Outsourcing





10%

Paper 11: Applied Indirect Taxes

Objectives:

To gain knowledge about the tax laws in force for the relevant accounting year and to provide an insight into procedural aspects for filing tax returns for various assesses.

Learning Aims:

The syllabus aim to test the student’s ability to: 

· Explain the basic principles underlying the Central Excise, Service tax, VAT & Sales Tax. 

· Understand Procedure for tax return preparation, filing, assessment and tax refund for various assesses .

· Understand the powers of various assessing authorities.

· Understand appellate procedure under various provisions of these Acts.

Skill set required: Level B: Requiring the skill levels of knowledge, comprehension, application, and analysis. 

1. Canons of Taxation - Indirect Taxes 





10%

2. Introduction to Indirect Taxes





40%

· Overview of Central Excise and Service Tax and Customs Act

· Overview of Central Sales Tax Act and VAT  Act
3. Practical procedures under Indirect Tax Laws




50%

· emphasis on Return preparation, tax administration and relevant procedural aspects;

FINAL
	Subjects

	Group III

	12) Capital market Analysis & Corporate Laws

	13) Financial Management and International Finance

	14) Management Accounting - Strategic Management 

	15) Indirect and Direct- Tax Management

	Group IV

	16) Management Accounting - Enterprise Performance Management

	17) Advanced Financial Accounting & Reporting

	18) Cost Audit and Operational Audit

	19) Business Valuation Management 

	TWO YEAR TRAINING WITH A PRACTITIONER/INDUSTRY IN ANY ONE OR 4 PILLARS

(with Record of Skill Development- web enabled updating)


Paper 12: Capital Market Analysis & Corporate Laws

Objective:  

Comprehensive knowledge of Companies Act with respect to Corporate functions. Knowledge, comprehension and application of Corporate Governance Principles and ethical values of the profession. To provide knowledge, comprehension and application of the various regulations under vogue for financial and capital markets. Thorough understanding of the regulations framed by different Government institutions and authorities relating to capital markets.

Level B: Requiring the skill levels of knowledge, comprehension, application, and analysis. 

Learning Aims:

· Thorough understanding of the Companies Act

· Apply knowledge in the formation of operational decisions

· Understand the principles of corporate governance and ability to implement and report compliance.

· Understand the professional and ethical values.

· Understand the Capital Market operations

· Risk Management in Capital Markets

1. Introduction of Capital Market
& Capital Market Instruments



10%

· Capital Market / Security Market

· Primary Market// New Issues /IPO Market

· Secondary Market / Stock Market /Stock Exchange

· Depositaries

· Private placements of shares / Buy back shares

· CAPM vs Market Model 

· Issue mechanism 

· Forward Contract and future contracts

· Clearing mechanism 

2. Capital & Financial Market Regulation 





        

  10%

· Financial System and Capital Market Instruments, 

· SEBI – Regulation of Market and Control, 

· Collective Investment Schemes, Depositories, Dematerialization of Securities, 

· Regulation of banking & finance companies – role of Reserve Bank of India and Banking Ombudsmen; Regulation of Insurance sector by Insurance Regulation and Development Authority (IRDA), 

· Cyber Law and regulation of e-commerce and electronic financial transactions, 

· Contemporary issues and Development

3. Capital Market Analysis








40%

· Stock market efficiency; 

· Risk And Return;

· Investment Analysis; 

· Cost Of Finance And Financing Structures; 

· Capital Asset Pricing Model; 

· Products on Stock Exchanges: Equity / Stock Markets, Basket Trading, Derivatives, Debt Markets- Retail and Wholesale, Interest Rate Futures, Exchange Traded Funds, Mutual Funds (Close Ended).

· Risk Management System: Capital Adequacy Requirements, Intra day Trading limits, Gross Exposure Limit, Margining Procedure.

· Derivatives Markets: Introduction to Options and Futures, Explanation of Market Terminologies, Pay-off Structure, Basic Trading Strategies, Weekly Options.

· Debt Markets: Debt Products traded in Stock Exchanges, Wholesale Debt Markets, and Retail Debt Markets.

· Commodity Market & Trading Corporate Actions: Bonus, Right, Dividend, Buy Back etc., Regulations to be followed by the Corporates, Impact on the Shareholders.

· Portfolio Management  

· Basic Principle, Functions and Activities  

· Factors effecting investment decision in portfolio management

· Investment strategy 

· Portfolio theory 

· Use of matrix approach in investment decisions

· Mutual Funds  

· Role of Mutual Fund in financial market 

· Advantage of investment in mutual fund 

· Regulations and operations 

· Investors right and obligation 

· Merger and Acquisition  

· Reason for merger acquisition 

· Objective of acquisition 

· Gain from merger 

· Problem of merger and acquisition 

· Scheme of merger and acquisition 

· Issues related to Companies Act  1956, Industrial(Development & Regulation) Act, Sick Industrial (Special Provision) Act, Income Tax Act, SEBI Regulations

· Function of Court 

· Reconstruction 

· De-merger or division 

4. Corporate functionalism in the context of Companies Act & Corporate Laws 


20%

· Introduction, Incorporation and its Consequences, 

· Financial Structure and Membership, 

· Management and Control of Companies, 

· Inter-corporate loans, Investments, Guarantees and Security, 

· Maintenance of Statutory Books/Registers and Filing of Returns, 

· Winding-up, 

· merger and Amalgamation, 

· Joint Ventures, 

· Corporate Accountability, 

· Competition Act and Competition Commission, 

· Information Act and its corporate implication, Emerging Issues and Concepts

5. Corporate Governance 


 





20%
· Genesis, Narasimhan Committee and other Committee Recommendations on Corporate Governance, 

· Effective Board of Directors and its role, 

· Independent Directors and Audit Committee, Remuneration Committee, Nomination Committee; 

· Evaluation of effectiveness of Internal Control-Management Accounting applications and Directors’ Responsibility Statement; 

· Going Concern status-financial and other indicators, role of management audit, evaluation of going concern uncertainties; 

· Related party transactions and disclosures;

· Project management audit and corporate governance; 

· Relevance of Risk Evaluation and Risk management; 

· Evaluation of key financial decisions and disclosures; 

· Management Audit for investors’ protection in the context of Corporate Governance, 

· Corporate Governance Norms as prescribed by SEBI, 

Paper 13: Financial Management & International Finance

Objectives:

Understand the scope, goals and objectives of Financial Management.  To provide expert knowledge on concepts, methods and procedures involved in using Financial Management for managerial decision-making.

Learning Aims:

· Understand and apply theories of financial management 

· Identify the options available in financial decisions and using appropriate tools for strategic financial management

· Identify and evaluate key success factors in the financial management for organisation as a whole

· Evaluate strategic financial management options in the light of changing environments and the needs of the enterprise

· Determining the optimal financial strategy for various stages of the life-cycle of the enterprise

· Critically assess the proposed strategies

Level C: Requiring all six skill levels, knowledge, comprehension, application, analysis, synthesis, and evaluation

1. Overview of Financial Management





10 %

· Finance and Related Disciplines

· Scope of Financial Management

· Planning environment

· Key decisions of Financial Management

· Emerging role of finance managers in India

· Earnings distributions policy

· Compliance of regulatory requirements in formulation of financial strategies

· Sources of finance – long term, short term and international 

· Exchange rate – risk agencies involved and procedures followed in international financial operations

2. Financial Management Decisions





15 %

· Analysis of operating and financial leverages

· Capital structure theories and planning

· Cost of capital

· Designing Capital Structure

· Capital budgeting

· Lease financing

· Working capital management

· Financial services

· Dividend and retention policies

· Criteria for selecting sources of finance, including finance for international investments

· Effect of financing decisions on Balance Sheet and Ratios

· Financial management in public sector

· Role of Treasury function in terms of setting corporate objectives, funds management – national and international

· Contemporary developments – WTO, GATT, Corporate Governance, TRIPS, TRIMS, SEBI regulations as amended from time to time

3. Financial Strategy 







15 %

· Financial and Non-Financial objective of different organization

· Impact on Investment, finance and dividend decisions

· Sources and benefits international financing

· Alternative Financing strategy in the context of regulatory requirements

· Modeling and forecasting cash flows and financial statements based on expected values for variables – economic and business

· Sensitivity analysis for changes in expected values in the models and forecasts

· Emerging trends in financial reporting

4. Investment Decisions and Project Management




15 %

· Costs, Benefits and Risks analysis for projects

· Linking investment with customer’s requirements

· Designing Capital Structure

· The impact of taxation, potential changes in economic factors and potential restrictions on remittance on these calculations

· Capital investment real options

· Venture Capital financing

· Hybrid financing / Instruments

5.  Operating and financial leverages





5%
· Concept and nature of leverages operating risk and financial risk and combined leverage

· Operating leverage and Cost volume Profit analysis – Earning Before Interest and Tax (EBIT) and Earning Per Share (EPS), indifference point.

6.  Financial analysis & planning 






10%
· Fund flow and cash flow analysis

· Financial ratio analysis -Ratios in the areas of performance, profitability, financial adaptability, liquidity, activity, shareholder investment and financing, and their interpretation. 

· Limitations of ratio analysis  

· Identification of information required to assess financial performance

· Effect of short-term debt on the measurement of gearing. 

7.  Project Feasibility Study, Appraisal & Finance




10% 

· Project Identification and Formulation

· Identification of Project opportunities

· Project Selection Consideration and Feasibility Studies

· Project appraisal & Cost Benefit analysis

· Source of Project Finance & Foreign Collaboration 

8. International Finance







10%

· Minimization of risk

· Diversification of risk

· Forward and futures

· Forward rate agreements

· Interest rate swaps

· Caps, floors and collars

· Parity theorems

· FDI

· Money market hedge

· Options

· International capital budgeting
9. Sources of International Finance 





5%
· Rising funds in foreign markets and investments in foreign projects

· Forward rate agreements and interest rate guarantees

· Transaction, translation and economic risk, Interest rate parity, purchasing power parity and the Fisher effects

· Foreign Direct Investment

10.  International Monetary and Financial System 





5%
· Understanding the International Monetary System

· Export and Import Practices

· International Financial Management: Important issues and features, International Capital Market

· International Financial Services and Insurance: Important issues and features

Paper 14: Management Accounting- Strategic Management 

Objective: 

To understand the importance of strategic and risk management, and to be a facilitator and build tools for effective evaluation and controls, for strategies formulated.  Also the ability to understand the risks both internal and external and build capabilities to mange risks appropriately and efficiently.

Learning aims:

· Understand the process of strategic management

· Ability to analyze the performance of the organization vis a vis business environment

· Ability to formulate the strategy and techniques for implementation

· Understand the role with regard to internal control and risk management.

· Identify and define the risks of a business organization and evaluate & recommend alternatives strategies and identify ways of managing risks

1. Strategic Management 







60%

A .Introduction to Business Strategy 






10%
· Meaning and implications of corporate planning, long range planning, business policy planning and strategic planning; strategic management processes; meaning and use of mission, goals, objectives and targets, profit gap, sales gap, risk gap and other strategies; 

· SWOT (Strength, Weakness, Opportunities and Threats) analysis; target selling strategy formulation and implementation, monitoring mechanism, strategies for stagnation versus growth, strategies for growth through expansion versus diversification & diversification vs core competency. 

· Acquisition and merger strategy, strategy of joint venture both in India and abroad. 

· Marketing strategy as a part of corporate strategy, growth under inflation and protection of shareholder, real capital. 

· Financial objectives, non- financial objectives, resources analysis and evaluation.

B. Forecasting and planning for strategy 






10%

· Forecast trend and changes – social, political, legal and technological impacts. 

· Distribution channels and competitive forces. Government policies, economic growth and government expenditure. 

· Public and private sector investments, 

· International trade prices and government policies for capacity expansion, new industries, subsidiaries and substitutes, 

· Government role in controlling inflation. 

C. Model Building and models 







10%

· Strategies in the development of models, Delphi Model, econometric, mathematical programming, budgetary and heuristic model. 

· Sensitivity analysis and the characteristics of models. 

· Limitations in model building vis- a-vis simulation techniques. Life cycles, Porters generic strategic, Ausoj’s model, BCG matrix and other models

D. Marketing strategy  








10%

· Production orientation versus market orientation, marketing objectives, framework and management of marketing mix, 

· Linkage between strategic planning and marketing strategy-both forward and backward. 

· Research and intelligence- source for the techniques for acquiring information necessary for marketing decision-making market shares.

E. Application of management accounting in strategic management



20%

· Marketing strategy: analysis of marketing costs and profitability, product development policy & strategy, pricing policies and strategies, budgetary control in marketing, evaluation and control of sales activities; 

· Operations Management Strategy: process, technology and logistic strategies, inventory policies and strategies, Human Resource Management policies and strategies, 

· Financial Strategies and Strategic Total Cost Management

2. Risk Management 








40%

A. Risk Measurement and Management 






15%

· Introduction, Risk and Risk Management, 

· Objectives of Risk Management, 

· Risk Measurement and Pooling, Total Loss Distribution, 

· Pooling and Diversification, 

· Ruin Probability

B. Risk insurance: 








10%

· Insurability of Risk and Insurance Contracts,

· Insurance Pricing, Analysis Tools, Demand for Risk Management (Utility Theory), 

· Legal Liability, Corporate Liability, Liability Issues, 

· Insurance case study: Auto Insurance (or such other insurance industry segment as may be notified from time to time), 

· Commercial Insurance.
C. Corporate risk management:  







15%

· Risk Management and Shareholders, 

· Risk Retention/Reduction, 

· Financial Risk Management, 

· Futures and Options, 

· Asset/Liability Management, 

· Project risk management, 

· Enterprise Risk Management 
Paper 15: Indirect & Direct - Tax Management

Objectives:

· To gain expert knowledge about the direct and indirect tax laws in force and the relevant rules and principles emerging from leading cases. 

· To provide an insight into practical aspects and apply the provisions of laws to various situations.

· To understand the various external Auditing Requirements under tax laws.

Learning Aims:

· Tax Planning and Management under Direct and Indirect Taxes

· Explain case laws governing core provisions of the above Acts.

· Explain tax assessment for various assessees and return filing procedures.

· Explain powers of various assessing authorities.

· Explain rebate, relief, refund under various provisions of these Acts.

1. Central Excise Act  







25%

· Indirect Tax Laws, administration and relevant procedures;

· The Central Excise including Central Value Added Tax (CENVAT);

· Excise audit;

· Assessment of Tax payable by the Assessee under Indirect Taxes;

· Powers of different authorities;

· Impact of tax on GATT 94, WTO, Anti Dumping processing;

· Tariff Commission and other Tariff authorities.

2. Service Tax Act 







15%

· Introduction, definition of Taxable Services;

· Rate of Service Tax;

· Exemptions from Service Tax;

· CENVAT Credit Rules, 2004;

· Registration;

· Recovery of Service Tax;

· Interest and Penalties and Appeals

· Tax Planning

3. Customs laws – 







10%

· Basic concepts of customs law;

· Territorial waters, high seas;

· anti- dumping duty, safeguard duty;

· customs valuation;

· documents to be maintained;

· demurrage;

· project imports and re- imports;

· EOU, EPZ schemes;

· Provisions relating to SEZ, AEZ.

4. Central Sales Tax/ VAT Act  






15%

· Introduction, definition of sale;

· Stock transfer, branch transfer;

· Inter state sale, penultimate sale;

· Various forms for filing of sales tax returns;

· Sales outside territorial waters;

· Practical examples on CST.

· Tax Planning

5.The Income Tax Act







30%

6. The Wealth Tax Act







5%

Paper 16: Management Accounting - Enterprise Performance Management
Objective: 

· To understand the importance of decision-making, performance measures both financial and non financial 
· To gain expertise applying tools for effective decision-making process
· To be conversant with building and revenue models.

LEARNING AIMS:

· To  learn how to establish good control system to monitor performance
· To understand technique of Cost planning & analysis for competitive advantage
· To learn how to manage uncertainty in decision making

· How to measure performance

· Operation Management and Quality Management 
Skill set required: Level C: Requiring all six skill levels, knowledge, comprehension, application, analysis, synthesis, and evaluation

1.  Management Control Systems 







15%
· Control Systems within the framework of the organization 

· The application of control systems and related theory to the design of management accounting control systems

· Structure and operation of management accounting control systems 

· Behavioural consequences of using management accounting controls); 

· Variation in control needs and systems dependent on organizational structure (e.g. extent of centralization versus divisionalisation, management through strategic business units). 

· Assessing how lean the management accounting system is (e.g. extent of the need for detailed costing, overhead allocation and budgeting, identification of non-value adding activities in the accounting function). 

· Cost of quality applied to the management accounting function

2.  Cost Planning and Analysis for Competitive Advantage





25%
· Value analysis and quality function deployment. 

· The benefits of just-in-time production, total quality management and theory of constraints

· Kaizen costing, continuous improvement and cost of quality reporting. 

· Learning curves and their use in predicting product/service costs, including derivation of the learning rate and the learning index. 

· Activity-based management in the analysis of overhead and its use in improving the efficiency of repetitive overhead activities. 

· Multi-product break-even analysis, including break-even and profit/volume charts, contribution/sales ratio, margin of safety etc. 

· Simple product mix analysis in situations where there are limitations on product/service demand and one other production constraint. 

· Target costing. 

· Life cycle costing and implications for marketing strategies. 

· Value chain and supply chain management

· Strategic Total Cost Management

3.  Treatment of Uncertainty in Decision Making 






15%
· The nature of risk and uncertainty. 

· Sensitivity analysis in decision modeling and the use of computer software for 'what if' analysis. 

· Assignment of probabilities to key variables in decision models. 

· Analysis of probabilistic models and interpretation of distributions of project outcomes. 

· Expected value tables and the value of information. 

· Decision trees for multi-stage decision problems.

4. Enterprise performance measurement systems





15%
· Balance Score Card

· EVA
· Segment Performance 
5. Operations Management 








15%
· An overview of operations strategy and its importance  

· Systems used in operations management: Manufacturing Resource Planning (MRP), Optimised Production Technologies (OPT), Just-in-Time (JIT) and Enterprise Resource Planning (ERP). 

· Use of the Intranet in information management 

· Strategies for balancing capacity and demand including level capacity

· Demand management strategies. 

· Benchmarking and Business Process Re-engineering (BPR). 

6.   Quality Management









15%
· Approaches to quality management, including Total Quality Management (TQM), Statistical Quality Control (SQC) etc 

· The use of benchmarking in quality measurement and improvement. 

· Practices of continuous improvement (e.g. Quality circles, Kaizen, 5S, 6 Sigma). 

· Different methods of quality measurement (i.e. operational, financial and customer measures)

· Contemporary developments in quality management. 

· External quality standards (e.g. the various ISO standards appropriate to products and organisations). 

· Global awards for best practices and business performance

Paper 17: Advanced Financial Accounting & Reporting

Objectives:

To gain expert knowledge of the professional Standards, Principles and Procedures and their application to different practical situations.

Learning Aims:

· Understand various pronouncements of professional standards and their applicability.

· Role of CAG and PAC  and accounting for Govt. spending.

Skill set required: Level B: Requiring the skill levels of knowledge, comprehension, application, and analysis. 

1.  Introduction to IAS, US GAAP, Indian Accounting Standards




15%
· GAAP in India

· US GAAP- Statements and Standards, hierarchy of US GAAP

· International Accounting Standards

· Relative view of AS (India), IAS and US GAAP on different issues

2. Preparation of Company Accounts under various circumstances




20%

· Relevant Terms

· Types of Mergers, methods of accounting

· Treatment of Goodwill arising on Merger.

· Purchase Consideration and Settlement.

· Accounting in the books of vendor / transferor company.

· Accounting for investment in subsidiary.

· Consolidation of financial statements.

· Corporate Financial restructuring

· Accounting standards relevant to these concepts.

3. Group Financial Statements








25%


· Describe statues of Holding company, Subsidiary Company and Associate company

· Prepare Consolidated Income Statement, Balance Sheet and Cash Flow Statements for Group of companies

· Explain and apply the concept of fair value at the time of acquisition

· Identify the impact on group financial statements at the point of acquisition 

· Compare and contrast acquisition and equity methods of accounting

· Explain the basics of accounting for Reconstruction schemes or a demerger

· Prepare and interpret segmental analysis, inter-firm comparisons

4. Segment Reporting 









10%




5. Developments in External Reporting







20%

· Applicability of a particular accounting standard.

· Interpretation of various accounting standards.

· Scope of accounting standards.

· Compliance with the Accounting Standards.

· Annual Reports – Statuary Requirements and External reports

· Preparation Financial information in the Annual Reports

· External Reporting under capital market regulations

· After Balance Sheet events to be disclosed

· Financial Reporting across the world

· Exposure to reporting under US and UK laws

· IFRS requirements for reporting

6. Government Accounting in India



 



10%

· General Principles.

· Comparison with commercial accounting.

· Role of the Comptroller and Auditor General of India.

· Role of the Public Accounts Committee.

· Review of accounts.

Paper 18: Cost Audit & Operational Audit

Objectives:

 To gain an in-depth knowledge of the techniques and methods of planning and executing a Cost and Operational Audit assignment.

Learning Aims:

· Introduction to the unique concept of cost audit.

· Application of theories, tools and techniques appropriate to conduct cost audit

· Prepare cost audit report in compliance with statutory obligations.

· Understand the usefulness of cost audit from internal and external stakeholders view.

· Explain the concept of management audit

· Understand the scope and usefulness of management audit

· Prepare management audit report

1.Basics of cost audit, appointment of cost auditor




10%

· nature and scope of cost audit

· cost auditor – appointment, rights and responsibilities

· structuring the cost audit

· uses of statistical sampling methods & ratio analysis.

2. Cost audit report rules 







10%   

· provisions of cost audit report rules 2001 

· form of cost audit report

· annexure to the cost audit report

· proforma to the cost audit report

3. Cost accounting record rules & Cost Accounting Standards



30%

· procedure for prescription of cost accounting record rules

· cost accounting record rules and its applicability

· provisions of cost accounting record rules for various industries

4. Professional ethics and code of conduct 




 
15%


· professional ethics and code of conduct

· disposal of cost audit report by the central government.

Section II  - Internal Audit and Operational Audit 




 
35%

 1. Basics of internal audit and operational audit





10%

· Definition and objects of internal audit and operational audit

· Concept of internal and operational audit

· Operational audit – techniques and procedures

· Operational audit report

· Special reports for banks, shareholders, employees etc

· Internal Audit - techniques and procedures

· Internal Audit Report.

· evaluation of internal control system, budgetary control system, inventory control system, management information system

2. Management Audit in Different forms and functions




10%

· Corporate Services Audit

· Audit checks of different functions

· Corporate Governance and Audit Committee

3. Various types of audit and their process;





15%

· Due Diligence audit

· SOX Audit

· Functions of WTO; Other services for Cost Accountants.

· Energy Audit – meaning & methodology

· Uses of ratio analysis in conducting productivity audit

· Uses and process of conducting inventory audit

· Assessment and quantification of losses under marine, fire & accident policies

· Special audit of excise and customs records by cost accountant

· Functions and structure of WTO

· ANTI-DUMPING – meaning, process, role of cost accountants

· Environment protection and audit

· Qualities of good certificate/report

· Fields for practicing cost accountants

4. Auditing under ERP environment;






15%

5. Auditing and Assurance standards;






15%

Paper 19: Business Valuation Management

Objectives:

 To gain knowledge of the application of strategic business decisions into real life situations.

Learning Aims:

· apply technical knowledge in an analytical and practical manner; 

· extract, from various subjects, the knowledge required to solve many-sided or complex problems; 

· appreciate that there can be alternative solutions and understand the role of judgement in dealing with them; 

· integrate diverse areas of knowledge and skills; 

Skill set required: Level C: Requiring all six skill levels, knowledge, comprehension, application, analysis, synthesis, and evaluation

1. Valuation Basis 








(10%)

· Principles and techniques of valuation

· Asset valuation bases

· Earnings valuation

· Cash flow valuation bases

· Other valuation bases

· Efficient market hypothesis

· Impact of changing capital structure on the market value of the company

· Priorities of different stakeholders in terms of business valuation.

2. Valuation of Mergers and Acquisitions
 





(20%)

· Valuation bases for assets and cash flows 

· The strengths and weaknesses of each valuation method

· Recognition of the interest of various stakeholders

· Selection of appropriate cost of capital for valuation

· Synergistic benefits

· Forms of consideration and terms of acquisitions

· Post merger integration process

· Implications of regulations for business combinations

· Types of exit strategies and their implications.

3. Valuation of Assets and Liabilities 






(40%)

· Forms of intellectual property and methods of valuation

· Valuation of fixed assets

· Valuation of inventories

· Valuation of investments

· Valuation of shares

· Dividend growth valuation models

· MM theory

· Valuation of options

· Valuation of intangibles

· Human resource accounting

· Valuation of goodwill, patents and copyrights

· Valuation of brands

· Valuation of real estate

· Relevant accounting standards.

4. Case study 









(30%)

· Analyse the present scenario and suggest measures

· Appraise the possible courses of action available

· Evaluate and then choose specific proposals

· Identify priorities related to the proposals

· Prepare reports to be presented to the management
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