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HEADS OF INCOME
WHICH FALL
UNDER TAX
FOR SALARIED EMPLOYEES:

1. Income from Salaries[image: ]
2. Income from House Property[image: ]
3. Capital Gains; [image: ]
a) Income from Short Term Capital Gains (STCG); 
b) Income from Long Term Capital Gains (LTCG) 
4. Income from Other Sources
like Interest income, Dividends etc.,
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· Allowance is a fixed monetary amount paid by the employer to the employee  for meeting some particular expenses, whether personal or for the performance of his duties.

· Certain allowances given by the employer to the employee are exempt
        u/s 10(14). All these exempt allowances are detailed in Rule 2BB of
        Income tax Rules and are briefly given hereinafter:
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Notes :

1. Salary means Basic salary + D.A. if terms of employment so provide. +     Commission based on fixed % of turnover.

2. Where employee has not actually incurred expenditure on payment
of rent or stays in his own accommodation, no exemption of HRA available.

3. Salary is to be taken on due basis in respect of the period during
which the rented house is occupied by the employee. The salary of
any other period is not to be included even though it may be received and taxed during the P.Y. (e.g. arrears of salary received during the P.Y.).
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Some allowances are exempt to the extent of
least of the following :
  
1. Actual amount received from employer.

2. Amount spent for the purpose for which allowance received.
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II. Some allowances are exempt to the extent of least of the following :

1. Actual amount received from employer
2. Limit Specified
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Allowance allowed to transport employees :

If any fixed allowance is given to meet personal expenditure during duty then least of
the following shall be exempt :

1.70 % of the amount received
2.Rs. 10,000/- Per Month

Note : Exemption will be allowed to transport employees only when they are not in receipt of daily allowance.

Deduction for any sum paid towards tax on employment (section 16 (iii)).

Number of the Employees during the month in respect of whom the tax is payable is as under (in the State of Andhra Pradesh):
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· If the professional tax is paid by the employer on behalf of the employee,
          it   is first included in the salary of the employee as a “perquisite” (since it
 is   an obligation of the employee discharged by the employer) and then the        same amount is allowed as deduction on account of “professional tax” from gross salary.
· If the professional tax is paid by the employer on behalf of the employee, it
· becomes taxable whether the employee is a ‘specified employee’ or not.
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• Perquisite may be defined as any casual emolument or benefit attached to an office
  or position in addition to salary or wages.

• Need not be in kind. It can be in cash.

• What are the conditions to be fulfilled to become a perks?
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Notes:
• Electronic gadgets include computer, digital diaries and printers, but   exclude Washing machines, microwaves ovens, mixers, hot plates, etc.

• Transfer of moveable assets which are 10 years old shall not attract taxability

• Completed year means actual completed year from the date of acquisition of the asset to the date of transfer of such asset to the employees.
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[image: ]3)Any other Medical Expenditure reimbursed subject to a maximum of Rs. 15,000/-.
4) Premium of Accident Insurance policy.

5) Medical Treatment abroad: Expenditure incurred by the employer on medical treatment of the employee or his family member for medical treatment outside India. This includes travel and stay abroad of the employee or the family member plus one attendant who accompanies the patient in connection with the medical treatment. This exemption is subject to the condition that:

	Gross Total Income, before including reimbursement of Foreign Travel Expenditure
	Tax Treatment


	Upto Rs. 2,00,000/-
	Fully Exempt

	Above Rs. 2,00,000/-
	Fully Taxable



Note: The expenditure excluded from the perquisite value shall be to the extent permitted
by the Reserve Bank of India; and

Taxation of Retirement Benefits :
· Gratuity
· Leave Salary encashment
· Pension
· Retrenchment Compensation
· Voluntary Retirement Compensation
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DUE DATE TDS DEPOSIT , FORM 16 ,E TDS RETURN 24Q,26Q MARCH 2012
	SrNo
	Quarter ended On
	Date of payment

	1
	30th June
	7th July

	2
	30the September
	7th October

	3
	31st December
	7th January

	4
	31st March
	30Th April



· Due date to deposit tax deducted(TDS) in March 2013 is 30.04.2013
· Etds return due date for salary Q4(01.01.2013 to 31.03.2013) (form 24 Q) is 15.05.2013
· Etds return due date for other than salaryQ4(01.01.2013 to 31.03.2013)  (26q) is15.05.2013
· Due date for form 16(salary) Fy 2012-13 is 31.05.2013
· Due date for Form 16A quarter four (01.01.2013 to 31.03.2013) is 30.05.2013
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