LEAVE TRAVEL Concession
· LTC is given for Travelling anywhere in India
· Family includes Spouse,Children, (parents and siblings) dependent upon  the employee.
· The journey expenditure should be considered exempt upto the extent 
· Amount spent during journey
· Amount could be spent if journey taken from the shortest route.
· Only 2 journey in block of 4 years is exempt.
· Exemption is allowed only if expenditure is made.
· Fare of more than 2 children is disallowed.
Leave enchashment :-
An employee is allowed to take some leaves during a year. If he doesn’t take it , such leaves may be credited to his account which he may get encashed  after the retirement or leaving the job or otherwise during his service time.
· Leave encashment during the service is taxable for every kind of employee.
· At the time of retirement or leaving job govt employee leave encashment is exempt.
· At the time of retirement or leaving job non- govt employee leave encashment may be fully or partly exempt.
· However relief under section 89 can be availed.
· Earned leave entitlements can’t exceed 30 days a year.
· Friction of the years will be ignored.
Least of the following is exempt :-
1. Earned leave* average monthly salary.
2. 10 * average monthly salary.
3. The amount specified by the govt. 	 Rs.300,000
4. Leave encashment actually received.

Ques =  x receives Rs.350,000 from his last employer in which Rs.15,000 is exempt. Then he joins another company and receives Rs.414000 as leave salary.
Salary at the time of retirement :- 		 Rs.230000
Average salary					
Mar1,2010- july31,2010 				Rs.226,000
Aug1,2010- Dec31,2010				Rs.229,000
Duration of service 				14.75 years.
Leave taken						90 days
 

Answer = 
Service period  14.75 = 14 years ( Reason given above) 
Max leave allowed = 30 days
Leave taken 		= 90 days
Rest leave left for the purpose of leave encashment  = (14*30-90)/30
								=11 months.
For this average monthly salary is taken on basis of average monthly salary immediately preceding the retirement.

So average monthly salary will be 
{(22900*5)+ (22600*5)}/10 		= Rs.22,900


Gratuity =
I. Govt employee fully exempt.
II. Non-govt employee coverered by payment of gratuity act 1972 and not covered by the above act will be fully or partly exempt.
III. Least of the below will be exempt :-
a. 15/30 days average salary* No of years service completed.
b. Maximum limit of 10 lakh
c. Gratuity actually received.
IV. Non covered by the act employees gratuity will be consided for 15/26  days.
V. For the employees covered under the act excess of  even1 day after 6 months will be considered a year.
VI. But not covered by the act friction of the year will be ignored.
VII. For the employees covered under the act salary will be salary+ DA
VIII.  For the employees uncovered under the act salary will be salary+ DA + Commission only if the terms of employment provide so and commission is given on the fixed percentage of the turnover.

In every case Gratuity average salary will be taken on the basis of last drawn salary.
Ques = 
X not covered by the act,retires on nov20,2010 from ABC LTD. And receives  Rs.186,000 as  gratuity after service of 38 years and 10 months. Salary  is Rs.8000 Per month upto July 31,2010 &  Rs.9000 per month from aug1,2010 . Besides he get Rs.500 Permonth as  DA (69% is considered for all retirement benefits)

Answer = 
 Salary 
Basic salary of average 10 months 
Jan to July 			8000*7			56000
Aug to oct			9000*3			27000
DA will be 69%of (500*10)					3450	
Total								86450
Average salary							8645

Regards
Renu


