A Summary of Notification issued by Department of Revenue, CBDT dt 18th December 2009

    As per aforesaid notification  issued by the board, the following values of benefits /amenities/facilities provided to employees by their employer shall be treated as taxable perquisites u/s 17(2) of the Income Tax Act:-
Sec.17 (2):-

Clauses:-

1) Rent free / Concessional Rent Accommodation
2) Motor Car with or without the driver
3) Services of  Sweeper / Gardener / Watchman
4) Supply of Gas / Electricity / Water Supply 

5) Provision of educational facilities to the Children of Employees

6) Tour / Travel with family members at free of cost/ concessional fare

7) Benefits for which expenditure either paid by employer himself (or) paid by employee later on reimbursed by employer :-

i) Interest free / Concessional rate Loan
ii) Value of tour (or) travel expenditure incurred by employees on holidays along with family members.

iii) Food and beverages expenditure paid by employee reimbursed by employer

iv) Gifts / Vouchers given for value exceeding Rs.5000/-

v) Membership / Annual fees paid by employee / his households.
vi) Expenditure incurred for clubs by employee / his households.
vii) Use of any movable asset. (Other than laptops and electronic items – Value of 10 % of actual cost (or) lease rent paid by employer)
viii) Transfer of movable asset.

	Sl No
	Nature of the Asset 
	Percentage &  Method of valuation

	1.
	Computer & Electronic items
	Cost less 50 % under Reducing balance method

	2.
	Motor Car
	Cost less 20 % under Reducing balance method

	3.
	Others
	Cost less 10 % under Straight Line Method


ix) Other benefits under arm length transactions (excl telephones and mobile phones).
8) FMV of the Sweat Equity Shares issued under ESOP.
1) Rent- free Accommodation: (For unfurnished accommodation)
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2) Motor Car with (or) without Chauffeur (driver)
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Explanations for those abbreviations used above:-
WEL – Whichever is lower. (> - greater than, < - less than)
Exp – Expenditure

Provns - Provisions

Dr Salary – Driver Salary (Only if driver is employed)
Note:-

1. The value of perquisite in case of Unfurnished Accommodation (UFA), to be determined in accordance with Chart 1.  The value of perquisite in case of 

      Furnished Accommodation = Value for UFA + 10 % of the cost of Furniture
2. If any amount of expenditure has been recovered by Employer from Employee in lieu of perquisites aforesaid, then 

       Value of perquisite = Value determined as above – Amount paid by Employee
3.  The circular is effective from the 1st day of April, 2009.
Other Explanations:-
        The other terms for which explanations given in circular for which you can verify the aforesaid circular in detail. 
Rent free (or) Concessional Rate Accommodation


 





Provided by Central/ State Government/s





Value fixed by the Government





Provided by Employer





Owned by him





Taken on lease / rent by him





Population < 10 Lakhs





10 Lakhs > Population < 25 lakhs 





Population > 25 lakhs





Actual rent paid/payable (or) 15 % of salary (WEL)





7.5 % of Salary





10 % of Salary





15 % of Salary





Accommodation in hotel, etc
































Rent paid/payable by Employer (or) 24 % of Salary
































Motor car used by employee 





Car owned/ hired by Employer (or) owned by employee himself





Used fully for Official purposes	





Any automotive conveyance owned by Employee








Used fully for Private Purposes 








Partly for official and partly for private purposes








No question of perquisite








Actual amount met (or) reimbursed





Entire exp met out by employer








Expenses for private purpose met by employee himself








If engine cc < (or) = 1.6 ltrs








If engine cc < (or) = 1.6 ltrs








Value + Dr Salary = Rs. (1800 + 900)








Value + Dr Salary = Rs. (600 + 900)








If engine cc > 1.6 ltrs











Value + Dr Salary = Rs. (2400 + 900)








If engine cc > 1.6 ltrs











Value + Dr Salary Rs. (900 + 900)








 Used for official purposes 	





Partly for official and partly for private 





No question of perquisite





Sub to provns of Rule 3 (7B) +Rs.900/-








