Basics of Employees State Insurance Act, 1948.
The below points are just to provide a basic knowledge to guide clients whether the ACT is applicable to them or not? 

1. Object: To secure sickness, maternity, disablement, and medical assistance to the employees covered under the act.

2. Applicability of Act: (wef 01/05/2010)

a) Factories using power and employing 10 or more persons.
b) Factories using non power and employing 20 or more persons.
(It covers shops, hotels, restaurants, road motor transport, and staff of hospital)
Earning / drawing upto Rs 15,000 per month only are covered whether engaged directly or thru contractor. (That is those earning above Rs 15,000 are excluded)

3. Rate of contribution:

Employer’s contribution: 4.75% (his contribution is not to be deducted from the wages of employees.)
Employee’s contribution: 1.75%
4. Wages:
Wages is inclusive of – Basic pay, dearness allowance, HRA, City Allowance, Overtime, incentive, bonus, Night Shift, Meal Allowance, Lay off allowance.

5. Time limit for payment:
Deposited with authorized bank on or before 21st of month following the calendar month in which wages fall due.

Few points

a) Once the act is applicable to any establishment it is applicable forever. That is even if the strength of employees fall below the prescribed limit.
b) Non implemented states Nagaland, Mizoram, Tripura, Sikkim, Manipur & AP.
Basics of Profession Tax Act, 1948.
I have considered the Maharashtra State Tax on professions, trades, callings & employment act, 1975
This act extends to whole of Maharashtra.

1. Employee means a person who is employed on Salary or Wages. (Includes State Govt., Central Govt. or corporation employees)

2. Employer means a person who is responsible for the payment of Salary or wages.

3. Persons covered includes employees, person doing profession, trade, an Company Corporate Body, Club or association (But not an person earning on casual basis)

4. Salary or wages includes dearness allowance and all other payments received in cash or kind.

5. This act applies even if a single person / worker / employee is earning above Rs 5,000 in that establishment.

Rate Chart:

Monthly salary or wages:

Upto Rs 5,000/- 


NIL

From Rs 5,001 to Rs 10,000/-
Rs 175/- pm

From 10,001 and above

Rs 200/-pm

(It will be paid monthly by Rs 200/- pm & Rs 300/- for the month of febuary)

For other than above it is Rs 2500/- annually.

6. Exemptions: 

a) Persons above sixty five years in age.

b) Textile industry Badli workers

c) Person suffering permanent physical disability.

d) Parents or guardians of persons suffering from Mental Retardation.

e) Parents or guardians of children’s suffering from physical disability.

