ALL ABOUT EMPLOYEES PROVIDENT FUND EPF AND CALCULATOR

Employees Provident act 1952 states that’s any manufacturing establishments which employees 20 or more persons are covered under employee provident fund 1952. This rule applies to government concern also but in case of co-operative societies the minimum number of employees is 50. It’s also the compulsory for all employees having the salary of 6500 or less, above this the epf is optional. If one epf applied, it applies over the time even the number of employee reduced lower than 20.

The features of Employees provident fund are as follows

.

1-      In an employees provident fund account, every employer has his/her own account on which both employer and employee will contribute.

2-      The rate of contribution of employer is 12% of the salary of employee, out of which 8.33% is diverted to employees provident fund account.

3-      Employee also needs to pay 12% of his/her salary amount. 

4-      Employer is also required to pay a contribution of 0.5% of the emoluments towards EDLIS’1976.

5-      An employer is required to pay administrative charges at 1.10% of emoluments towards provident fund charges and 0.01% towards EDLI Scheme 1976. 

6-      Interest will be paid to the account of employees at the government rate which is now running @ 8.5% per annum.

7-      If employees want to contribute more than 12% of his salary on his/her account, the law allows employees to do so, but the employer contribution is limited to 12%.

8-      Interest accumulated on the EPF account is exempted from income tax.

9-      Partial withdraw is allowed to employees on special occasion.

10-  Total payment will be paid to the employee or his/her nominee in case of retirement, permanent disablement, death in service or early retirement.

