Employees’ Provident Funds (EPF)
Prior to 1952, in India there was no statutory requirement for providing retrial/post service economic support to workers and their families employed by the establishment falling in industrial and commercial sectors.  The Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 and the scheme were brought into force from Nov. 1,1952.  At the first instance, the act applied to six industries only.  It is an important labour legislation to ensure compulsory provident fund, family pension fund and deposit linked insurance for the benefit of employees.  It applies to those factories and establishments which employ 20 or more persons.  Here we will discuss some of the provisions of this Act as more and more employees of BSNL are being covered under EPF:-

1. Membership:-
Every employee, other than an excluded employee, need be enrolled to the membership of the fund from the very day of employment.  Membership is necessary for all categories of employees irrespective of their being permanent, temporary, casual, whole time, part time or otherwise, and shall include the persons engaged by or through contractors, if any.  It has been held that it was the responsibility of the principal employer to pay provident funds contributions in respect of employees engaged by or through the contractor.
2. Employee who are eligible:-
The employee become eligible to participate in the fund on his joining the establishment covered under this Act.  Employees drawing the salary upto Rs. 6500/- p.m. (Basic pay plus DA plus value of food etc.) only are eligible for participation in the fund.  Where the monthly pay of such a member was earlier less than Rs. 6500/- but now exceeded Rs. 6500/-, he will continue to be the member of the fund but his contribution shall be payable on a monthly pay of Rs. 6500/-.  If the employer and employee both agree, there is no bar in enrolling a person who is appointed on the salary exceeding Rs. 6500/- member under the EPF.  BSNL enrols all such employees as member under EPF.
3. Rate of Contribution (In organisaion like BSNL):-
Employee’s Contribution:-
12% of the monthly pay of the employee.
Employer’s Contribution:-


Provident Fund
=
3.67% (plus balance of Pension Fund in excess of Rs. 541)


Pension Fund

=
8.33% (subject to maximum of Rs. 6500)


Insurance Fund
=
0.5%

Administration Charges:-


Provident Fund
=
1.1% 


EDLI


=
0.01%

The Central Government also contribute at the rate of 1.16% of the pay of the members of Employee Pension Scheme & credit the contribution to Employee Pension Fund.
4. Protection:- 
The balance in provident to not A/c of any employee cannot be attached under any degree and cannot be aligned or charged.
5. Declaration & Nomination:- 
Each employee has to nominate in Form No. 2 (Revised) the person who will receive his share of the fund in the event of his death while he is in service. An employee can change his nomination by submitting Form No. 8 (in Duplicate). The nomination should be in favour of family members only.  

6. Transfer of Account:-
If an employee who is a member of the fund gets employed elsewhere and the PF provisions are applicable at new place he can apply in Form No. 13 for transferring his and his employer’s contribution to the new establishment.  The earlier employer is to submit Form No. 10 in respect of outgoing members by the 15th of the following month.  The particulars should be A/c No., Name, Date of leaving service and reasons thereof.
7. Time for payment:-
The payment of employees and employer contribution should be deposited in any authorised bank branch on or before 15th of every following month.  Grace period of 5 days in case of a cheque payment is allowed i.e. upto 20th of every following month.
8. Withdrawal of Advances:-
Herein below is the detail pertaining to withdrawal and contribution to be complied with by a member:-

	Type of withdrawal
	Conditions 
	Amount Receivable

	1.  Withdrawal from the fund for (Para 68-B)

	(a) The purchase of site for construction of house
	5 yrs. of membership of the fund (Minimum balance in member’s A/c should be Rs. 1000)
	24 months wages (Basic+DA)
                     Or

Member’s own share of cont. + Co’s share of cont. with interest thereon.

	(b) The construction of House
	-------------DO----------------
	36 months wages (Basic+DA)

                     Or

Member’s own share of cont. + Co’s share of cont. with interest thereon.

	(c) The purchase of Dwelling Flat
	-------------DO----------------
	-------------DO----------------

	2nd Advance
(d) Addition, alteration or improvement to the dwelling house.
	5 yrs. From the date of completion of dwelling house.
	12 month Basic or member’s own share of contribution with interest thereon.

	3rd Advance
(e) Addition, alteration or improvement to the dwelling house.
	10 yrs. From the date of completion of dwelling house.
	-------------DO----------------

	
	
	

	2.  Withdrawal from the fund for repayment of loan in special cases to State Govt., Registered Cooperatives Societies, State Housing Board, Nationalised Banks, Public Financial Instt., Municipal Corp. or similar bodies.
	10 yrs. Membership of the fund and should have Rs. 1000 as employee’s share of Cont.+Co’s share of cont. with interest thereon.
	36 months wages (Basic+DA)     
                    Or

Member’s own share

	3.  Advance from the fund for illness viz. hospitalisation for more than a month, major surgical operations or suffering from TB, Leprosy, Paralysis, Cancer, Heart ailment etc. (for member of family and self)
	---------------
	6 months wages (Basic+DA)     

                    Or

His share of PF whichever is less.

	4. Advance from the fund for marriage of self/ son/ daughter/ sister/ brother etc.
	7 yrs membership of the fund and minimum balance of member’s a/c should be Rs. 1000.
	50% of member’s own share of Contribution.       (Maximum Advance Allowed=3)

	5. Advance from the fund for education of son/daughter
	------------do-----------
	50% of member’s own share of Contribution.       (Maximum Advance Allowed=3)

	6. Grant of advance in abnormal condition (Para 68L) natural calamities
	1.Certificate of damage

2. State Govt. declaration
	Rs. 5000 Or 50% of member’s own share of Contribution.       

	7. Withdrawal within one year before retirement.
	1. He should have attained age of 54.

2. To retire within ensuring year.
	90% of both contributions.

	8. Option for withdrawal for investment in Pension Beema Yojna
	1. More than 55 yrs of age. 

2. LIC policy for Pension Beema Yojna.
	1. 90% of both contributions.

2. Payment to be made to LIC directly.


(For further reference website of EPF organisation www.epfindia.com may be visited)

