Paper: IAS Mains Previous Year Paper Commerce & Accountancy (2000)
Paper-I- Commerce & Accountancy-2000 (Mains)
Time Allowed : Three Hours Maximum Marks : 300

Instruction
Each Question is printed both in Hindi and in English. Answers must be written in the medium specified in the Admission Certificate issued to you, which must be stated clearly on the cover of the answer-book in the space provided for the purpose. No mark will be given for answers written in a medium other than that specified in the Admission Certificate. Candidates should attempt questions 1 and 5 which are compulsory, and any THREE of the remaining questions selecting at least ONE question from each Section. Assume suitable data if considered necessary and indicate the same clearly. All question carry equal marks.

Section 'A'
Q.1. Answer any three of the following (the answer should not exceed 200 words in each case)
(a) A company has indulged in massive advertising campaign spending a huge sum of Rs. 1 (one) crore during the current year against its usual yearly expenditure of Rs. 20,00,000. How would you deal with this type of expenditure in the annual accounts of the company ?
(b) 'Segregation of semi-variable cost into fixed and variable components is not possible.' Do you agree ? If not, how do you solve the problem ?
(c) State the provision of the law relating to set off and carry forward of losses.
(d) What are the distinguishing features of the audit of non-profit organizations like hospital or university ?

Q. 2. (a) Explain the methods to calculate the consideration payable to a company which is absorbed by an existing company.
(b) A Co. Ltd. agreed to be absorbed by the B Co. Ltd. On that date the Balance Sheet of A Co. Ltd. stood as under :
Rs. 
Paid up capital
50,000 shares of
Rs. 10 each
12% Debentures
Creditors
Reserves and Surplus
5,00,000

2,50,000
75,000
1,75,000
10,00,000
Fixed Assets

Goodwill
Current Assets
Cash balance
4,12,500

1,00,000
2,37,500
2,50,000
10,00,000

B Co. Ltd. agreed to take over the assets (exclusive of cash and goodwill) at the book values and pay Rs. 2,50,000 for goodwill. The purchase price was to be discharged by the allotment to A Co. Ltd. of 30,000 shares of Rs. 10 each in the capital of B Co. Ltd. at Rs. 12.50 per share and the balance in cash.
The A Co. Ltd. went into voluntary liquidation. Liquidation expenses amounted to Rs. 7,500.

Prepare the (i) Realization Account, (ii) Cash Account, (iii) B Co. Ltd. Account and (iv) Shareholders' Account in the books of A Co. Ltd. Also show the opening journal entries in the books of B Co. Ltd.

Q. 3. (a) A manufacturing company produces three products viz. A, B and C in its three divisions. The production of C has shown loss continuously for the last three years. Management of the company is contemplating to close down the production of product C but before closing they seek your expert opinion. What would be your recommendations ? Should the production of C be suspended or continued ? You may make necessary assumption.
(b) How are the standards for Labour Rate and Labour Efficiency fixed ? Explain clearly.

Q. 4. (a) Prepare an auditors report with four qualifications.
(b) Following are the particulars given by Mr. A of Delhi working in some private organization for the previous year ended on 31 st March, 2000. Compute the taxable income and tax thereon for the assessment year 2000 - 2001.
(i) Basic salary Rs. 5,000 per month.
(ii) D.A. @ Rs. 1,000 p.m. which forms part of salary.
(iii) House Rent Allowance @ 30% of basic salary out of which he spent Rs. 1,000 p.m. on account of rental accommodation.
(iv) Contribution to recognized provident fund @ 10% of salary.
(v) Leave travel allowance received Rs. 12,000 but he spend Rs. 10,000 on travel to his home.
(vi) His other incomes are : Interest on deposits Rs. 10,000 (gross), Dividend from UTI Rs. 16,000 Rent received from lot out house property Rs. 9,600 (local tax paid during the year were Rs. 2,000).

Section `B'
Q. 5. Answer any three of the following using about 200 words in each case
(a) Precautions to be taken in the interpretation of accounting ratios.
(b) Optimum credit policy for a trading firm
(c) Discounted cash flow technique for appraisal of capital expenditure proposals.
(d) Role of RBI in credit control.

Q. 6. (a) A manufacturing company provides you the following data and other information and asks you to estimate working capital requirements based on operating cycle method.
• Raw material cost per unit, Rs. 15
• Labour cost per unit, Rs. 8
• Overheads, Rs. 1,20,000
• Annual production and sales = 20,000 units

Other Information :
i. Raw material remains in store on an average for 15 days.
ii. Finished goods holding period is 10 days.
iii. Suppliers provide 30 days credit.
iv. Firm supplies goods to its customers for 15 days credit only.
v. Raw material remains in production process for 8 days.
Working capital based on above calculations may be raised by 10% to meet contingencies.

(b) The annual consumption of raw material of a firm is 48,000 units. The firm buys raw material every month. The usage rate has been fairly uniform. The lead time is usually 15 days. The firm wishes to hold inventory equal to 5 days consumption as safety stock as it perceives some unexpected changes in usage rate and lead time. You are required to calculate Re-Order Point and state as to when should the firm place the order to ensure smooth production schedule.

Q. 7. (a) What do you mean by an appropriate dividend policy? What factors govern the formulation of a dividend policy ? Explain.
(b) Do you perceive any relationship between book value and market value of a share ? What can be the possible reasons for the difference between the two'?

Q. 8. (a) Critically examine the role of IFCI in financing large industry. What has the valuations of this institution gone down in the recent years ?
(b) What are the approaches of the determination of a firm's capital structure ? Suggest the best means of financing in the following case:-

A company is presently working with all-equity. To finance the expansion plan of the company, three alternative means of financing are available as under
(i) All equity
(ii) 9% preference shares
(iii) 10% debentures
The present capital of the company consists of 1,50,000 equity shares of Rs. 10 each. Additional funds to the tune of Rs. 4,50,000 is to be raised to meet the expansion programme. The earnings of the company after expansion are likely to be upto Rs. 5,25,000. Corporate tax is 45%.
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Instruction
Each Question is printed both in Hindi and in English. Answers must be written in the medium specified in the Admission Certificate issued to you, which must be stated clearly on the cover of the answer-book in the space provided for the purpose. No mark will be given for answers written in a medium other than that specified in the Admission Certificate. Candidates should attempt questions 1 and 5 which are compulsory, and any THREE of the remaining questions selecting at least ONE question from each Section. All question carry equal marks.

Section 'A'
Q. 1. Write notes on any three of the following in about 200 words on each :
(a) Professionalism in Management
(b) Matrix structure of organization
(c) Perception
(d) Organization behaviour as a dynamic system

Q. 2. "The classical organizational structure inhibits productivity and is unable to accommodate the change." In view of this statement explain how behavioural model overcomes such objection to the classical organizational structure ?

Q. 3. Discuss the contributions of McGregor, Herzberg and Likert to the theory of motivation.

Q. 4. How do the recent trends towards diversification and multi-nationalism in organizations affect the design and implementation of sound and effective organizational control ?

Section 'B'
Q. 5. Write notes on any three of the following in about 200 words on each :
(a) Problem of labour turnover in information technology industry
(b) Role of outside leadership in Indian Trade Union Movement
(c) I.L.O. and Labour Legislations in India
(d) Machinery for prevention and settlement of industrial disputes

Q. 6. Why should workers participate in management ? What are the methods of workers' participation in the management of public and private sector units in India ? How do you visualize its future prospects ?

Q. 7. Examine the factors that should be taken into account in formulating a national wage policy. What, according to you are the major impediments to the evolution of a national wage policy in India?

Q. 8. Discuss the impact of changed economic scenario in India on industrial relations. Do you think that trade union movement will experience a setback in the times to come ?

Paper: IAS Mains Previous Year Paper Commerce (1999)
Paper-I- Commerce-1999 (Mains)
Time Allowed : Three Hours Maximum Marks : 300

Candidates should attempt Questions 1 and 5 which are compulsory and any three of the remaining questions selecting at least one question from each Section.
All questions carry equal marks.

Section A
1. Write short notes on any three of the following in about 200 words each :
(a) Accounting issues in foreign exchange transactions
(b) Human resources accounting techniques is based on Cost Accounting
(c) Deduction allowed in computing taxable income
(d) Valuation of stock for accounting and audit purposes

2. A factory is engaged in manufacturing of plastic containers for domestic use. It produces only 15 kg capacity buckets and is currently in a position to utilise only 40% of the installed capacity which means production of 10,000 buckets in the current year.

The cost break-up of producing each bucket is as follows :
Rs.
Material consumed for each unit 10
Labour cost per unit 3
Overheads per unit 5 (60% fixed)
The selling price is Rs. 20 per bucket.
If it is decided to work the factory at 50% capacity, the selling price falls by 3%. At 90% capacity, the selling price falls by 5%, accompanied by a similar fall in the prices of material.
With this information you are required to calculate the profit at 50% capacity and 90% capacity. Also calculate break-even point at these two capacities.

3. Explain with suitable illustrations difference between the following :
(a) Standard costing and Budgetary control
(b) Valuation and Verification in auditing

4. "Responsibility Accounting is an important area in a management accountant's work." Explain this statement with reference to cost centres and revenue centres.

Section B
5. Write short notes on any three of the following in about 200 words each :
(a) Limitations of pay-back period method of capital budgeting
(b) Working of capital market in India
(c) Supervision of banks by the Reserve Bank of India
(d) Dividend and retention policy in a company

6. Explain the nature and scope of finance function in a liberalised economy. Give suitable illustration and indicate the impact of globalisation on finance function.

7. Write a note on theories of capital structure. In what manner are the traditional theories fast getting eroded and new explanations of capital structure being developed ?

8. Write explanatory notes on the following :
(a) Consortium approach of inter-bank lending
(b) Functioning of the BIFR

Paper-II- Commerce-1999 (Mains)

Candidates should attempt Questions 1 and 5 which are compulsory and any three of the remaining questions selecting at least one question from each Section. All questions carry equal marks.

Section A
1. Write notes on any three of the following in about 200 words each :
(a) Structure of formal organization
(b) Multiple goals
(c) Limits on rationality
(d) Models of motivation

2. What do you understand by the concept of "Organization Behaviour" ? Explain its nature as a dynamic one. Illustrate it.

3. Examine the role played by "Status System" in industrial organization. Identify the problems and suggest remedies to make the system functional.

4. Define power. Describe the bases of power. Explain their influence on behaviour in the organization.

Section B
5. Write notes on any three of the following in about 200 words on each :
(i) Scope of industrial relations
(ii) Stages of commitment of industrial labour
(iii) Compulsory adjudication
(iv) Sources of industrial disputes

6. Evaluate the present approach and attitude of managements in industry towards trade union movement. Suggest ways and means for achieving mutual understanding between the parties for a positive result.

7. Why do industrial workers and managements resort to strikes and lockouts ? Is there any logical approach to minimise these in India ? Discuss.

8. What are the objectives of ILO ? Explain its contribution towards India and its labour policies.

Paper: IAS Mains Previous Year Paper Commerce & Accountancy (1998)
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Time Allowed : Three Hours Maximum Marks : 300

Candidates should attempt Questions 1 and 5 which are compulsory, and any three of the remaining questions selecting at least one question from each Section.
Assume suitable data if considered necessary and indicate the same clearly.All questions carry equal marks.

Section A
1. Answer any three of the following, each in about 200 words :
(a) Distinguish between amalgamation and absorption in regard to joint stock companies.
(b) "Major policy decisions in business are based on cost factors." Comment on the possible used of cost information to management.
(c) What is meant by "perquisites" ? What are tax- free perquisites ?
(d) What are the provisions relating to appointment of an auditor under Companies Act, 1956 ?

2. (a) "Historical cost has been described as one of the fundamental assumptions underlying financial accounting." Elucidate.
(b) The Balance Sheet of S. Co. Ltd. as on 31-12-1997 was as follows :
Liability Rs. Assets Rs.
2,00,000 shares
of Re. 1 each
Sundry Liabilities 2,00,000

40,000 Works &
Properties
Liquid Assets
Profit & Loss A/c 1,80,000

20,000
40,000

2,40,000 2,40,000
T. Co. Ltd. absorbed the S. Co. Ltd. and took over all the assets for Rs. 1,44,000, payable Rs. 1,00,000 in shares of Re. 1 each, and paid Rs. 44,000 in cash in order to enable S. Co. Ltd. to payoff its liabilities and cost of absorption.
Pass entries to close the books of S. Co. Ltd. and prepare Shareholders a/ c, Realisation a/ c and Bank a/ c.

3. (a) "Setting of standard is the most vital and critical step in standard costing technique." Elucidate. Show how the standards are fixed for Direct Material and Direct Labour.
(b) XYZ Co. Ltd has annual fixed cost of Rs. 2,80,000. In 1997, sales amounted to Rs.12,00,000 as compared with Rs. 9,00,000 in 19% and profit in 1997 was Rs. 84,000 higher than that in 1996
(i) At what level of sales does the company break even ?
(ii) Determine profit or loss On a forecast sales volume of Rs. 16,00,000.
(iii) If there is a reduction in selling price by 10% in 1998 and company desires to earn the same amount of profit as in 1997, what would be the required sales volume?

4. (a) Explain briefly the special points to be borne in mind while auditing the account of a charitable society.
(b) Sri Manoj submits the following particulars as to his income and expenditure for the previous year 1997-98 :

Rs.
Basic Salary 84,000
Special Allowance 16,000
Helper's Allowance @ Rs. 500 P.M. (Salary to helper
paid by Manoj being Rs. 600 P.M.) 6,000
Bonus 40,000
Employer's contribution to recognised providend fund 13,200
Interest on accumulated balance in
P.F. a/c credited on 31-3-98 @ 14.5% 17,400
Reimbursement of education expenses of two children 12,000

Sri Manoj owns two residential houses, one at Hyderabad which is occupied by his parents and the other at Delhi which is let out to a foreign embassy on a rental of Rs. 96,000 per annum. The municipal valuation of the houses is Rs. 72,000 and Rs. 80,000 respectively. Municipal taxes in respect of the first house Rs. 7,200 is borne and paid by him and in regard to the second house, Rs. 16,000, only 50% payment has been made by him during the previous year. The embassy has undertaken to bear the cost of repairs which in the previous year amounted to Rs. 48,000.
On June 1, 1997 Sri Manoj borrowed Rs. 1,00,000 from a financier at 24% to acquire 1000 shares of Rs. 100 each of an Indian Company. No dividend was declared during the year though the share was quoted at BSE at Rs.l60 as on 31st March, 1998.
Other investments made during the year by him include : Contribution to RPF Rs. 30,000; Purchase of National Savings Certificates (VIII) Rs. 30,000; Insurance premium in respect of policy on his own life Rs. 10,000; Donations to recognised institutions Rs. 3,000.
Compute the total income of Sri Manoj for the Assessment year 1998-99.

Section B
5. Answer any three of the following in about 200 words each :
(a) What is meant by financial planning ? How does it differ from financial forecasting ?
(b) Define cost of capital. Explain its significance in financial decision making.
(c) What is the concept of operating cycle ? Give an example to describe the concept.
(d) List out the main deficiencies of Indian Money Market.

6. (a) Explain the scope of financial management. What role should the financial manager play in a modem business enterprise ?
(b) Mr. Ram. an investor, purchases an equity share of a growing company X Ltd. for Rs. 450. He expect the company to pay dividends of Rs. 21, Rs. 22.05 and Rs. 23.15 in years 1,2 and 3 respectively. Mr. Ram proposes to sell the share at a price of Rs. 520 at the end of 3 years.
(i) Determine the growth rate in dividends.
(ii) Calculate the current dividend yield.
(iii) What is the required rate of return of Mr. Ram on his equity investment?

7. (a) Describe the traditional view on the. capital structure. Compare and contrast this view with NOI and NI approach.
(b) ABC Ltd. has an average selling price of Rs. 20 per unit. Its variable units cost are Rs. 14 and fixed costs amount to Rs. 3,40,000. It finances all its assets by equity funds. It pays 50% tax on its income. XYZ Ltd. is identical to ABC Ltd., except in respect of the pattern of financing. The latter finances its assets 50% by equity and 50% by debt, the interest on which amounts to Rs. 40,000. Determine the degree of operating, financial and combined leverages at Rs. 14,00,000 sales for both the firms, and interpret the results.

8. (a) "The Unit Trust of India has emerged as the single largest reservoir of long term savings and an investment agency." Elucidate.
(b) A firm has credit sales amounting to Rs. 64,00,000. The sale price per unit is Rs. 40, the variable cost is Rs. 25 while the average cost per unit is Rs. 32. The average age of accounts receivable of the firm is 72 days.
The firm is considering to tighten the credit standards. It will result in a fall in the sales volume to Rs. 56,00,000 and the average age of accounts receivable to 45 days. Assuming 20% rate or return, is the proposal under consideration feasible ?


Paper-II- Commerce & Accoountancy-1998 (Mains)

Candidates should attempt Questions 1 and 5 which are compulsory, & any three of the remaining questions selecting at least one question from each Section.
All questions carry equal marks.

Section A
1. Write notes on any three of the following in about 200 words on each :
(i) Goal Multiplication
(ii) Informal Organization
(iii) Organizational Culture
(iv) Organizational Control

2. What do you understand by the "management of change" ? How can resistance to change be reduced ? Discuss.

3. Explain any two theories of motivation and their relevance to Indian conditions.

4. What do you understand by leadership style ? How will you secure effective leadership in the management of an organisation ?

Section B
5. Write notes on any three of the following in about 200 words on each :
(a) Migratory nature of Indian labour
(b) Labour Turnover in Indian Industries
(c) National Wage Policy
(d) International Labour Organization

6. "The greatest obstacle to the growth of healthy Trade Union Movement in India is the unhealthy influences of rival political parties." Elucidate.

7. What are the causes of labour unrest in India ? What remedial measures have been taken so far?

8. Explain the role and importance of Personnel Department in the organization.

Paper: IAS Mains Previous Year Paper Commerce & Accountancy (1997)
Paper-I- Commerce & Accoountancy-1997 (Mains)
Time Allowed : Three Hours Maximum Marks : 300

Candidates should attempt Questions 1 and 5 which are compulsory, and any three of the remaining questions selecting at least one question from each Section.
All questions carry equal marks.

Section - A

1. Answer any three of the following, each in about 200 words :
(a) Explain Accounting Standards. State main features of International Accounting Standards.
(b) What is ABC analysis ? Discuss its uses in cost accounting.
(c) Define residential status. Examine the incidence of taxes based on residential status.
(d) Elucidate the duties of a company auditor as given under Section 227 of the Companies Act.

2. (a) Briefly explain the problems of accountants for rationalizing different accounting concepts. Also explain how these problems are resolved by them.
(b) From the following information, calculate the value of Goodwill by five years' purchase of Super profit method (simple and weighted) for a partnership firm.
(i) Average capital employed in the business is Rs.5,00,000.
(ii) Net trading profits of the firm for the past three years were Rs. 80,000; Rs. 90,000 and Rs. 1,00,000.
(iii) Rate of interest expected from capital having regard to the risk involved is 12 per cent.
(iv) Fair remuneration to the partners for their service are Rs. 12,000 per annum, not charged to P. & L, A/c so fat.
(v) Assume anything if missing giving note thereof.


3. (a) Discuss motion study, time study and work study. Give their suitable examples of real business world for costing purpose.
(b) From the following particulars, compute a comprehensive machine hour rate :

(i) Cost of the machine Rs. 2,00,000.
(ii) Machine running hours 2040 hours per machine pre annum including idle time of 40 hours due to routine repairs and maintenance and 20 hours due to breakdown of machine.
(iii) Power consumption of the machine per hour : 20 units rate of power per 100 units is Rs. 120. (iv) There are two operators in the shop and wages, workmen's compensation, insurance etc. of an operator who is in charge of two machines is Rs. 24,000 per annum.
(v) Rent ad Taxes of the shop: Rs. 6,000 per annum.
(vi) Insurance Premium for the machine: Rs. 500 per quarter.
(vii) General lighting of the shop per month : Rs.600.
(viii) Repairs and maintenance expenses per month : Rs . 400 per machine.
(ix) Shop Supervisor's salary per month : Rs. 2500.
(x) Other factory overheads allocated to the shop : Rs. 10,000per annum.
(xi) Supervisor devotes one-fifth of his time for supervising a machine.

4. (a) Discuss the main points kept in mind while auditing the accounts of a hospital.
(b) Following information are given pertaining to a private limited company for the previous year ended on 31st March 1997 :
(i) Profit from business 20,00,000
(ii) Dividend from Indian companies(Gross) 1,00,000
(iii) Income from royalty for providing technical know-how to Indian companies 50,000
(iv) Business profit including the profit of newly established industrial undertaking which installed a new plant on 31st July, 1990 2,00,000
(v) Export Promotion Expenses incurred 50,000
(vi) Accrued gratuity liability for staff 1,25,000
(vii) Expenses incurred for conducting researches to develop a new product 1,50,000
(viii) Expenditure incurred by the company elating to registration fee for increasing the share capital 5,000
(ix) Amount paid by the company to the state Electricity Board for providing service line to its factory . 15,000
(x) Sum received by the company from the Sales Tax authorities towards refund, refund of excess Sales Tax paid which was allowed as an expenditure in the earlier Assessment Year. 2,00,000 You are required to compute the taxable income of the company for the assessment year 1997 -98.

Section - B

5. Answer any three of the following, in about 200 words each :
(a) Discuss the functions of financial management.
(b) What is 'Accounts Receivable' ? Explain the costs of Accounts Receivable.
(c) Examine the various techniques of capital budgeting in the light of current economic scenario.
(d) Appraise the functions of BIFR. Illustrate how far has it been successful in achieving its objectives.

6. (a) What is Lease Financing ? Discuss its essential features.
(b) Following information of XYZ Co. Ltd. are given for the year 1995-96.
(i) 2,00,000 Equity Shares 40,00,000
(ii) 10,000 6% Preference Shares 10,00,000
(iii) 6,000 8% Debentures 30,00,000
(iv) The share is sold for Rs. 20 each. It is expected that company will pay next year a dividend of Rs. 2 per share which will grow at 7 percent forever. Assume a 50 percent tax rate.

You are required to :
(a) Compute a weighted average cost of capital based on existing capital structure using both book value and market value weights.
(b) Compute the new weighted average cost of capital if the company raises an additional Rs. 20,00,000 debt by issuing 10 percent debentures. This would result in increasing the expected dividend to Rs. 3 and leave the growth rate unchanged but the price of share will fall to Rs. 15 per share.
(c) Compute the cost of capital if in (a) above growth rate increases to 10 percent.

7. (a) What is stock dividend ? Discuss its advantages and limitations.
(b) The following is the Capital structure of Bharat Ltd as on 31st march 1997 :

Equity Capital (1,00,000 shares) Rs. 10,00,000
Share Premium Rs. 15,00,000
Reserve and Surplus Rs. 5,00,000

On 1 April, 1997, the company made a bonus issue of two shares for every five held when the market price of the share was Rs. 40 per share.
Mr. Chudhary had 100 shares of the company purchased on April 1, 1994 at a market price of Rs. 30. He sold these shares on December 31, 1996 at Rs. 50 per share. The income tax rate was 20 percent and capital gains tax rate was 15 percent for him. If the company pays a regular dividend of 10 percent on par before transferring earnings to reserves and surplus, state whether Mr . Chaudhary was able to earn his required rate of return of 10 percent on his investment.

8. (a) Discuss the existing inter-bank lending regulations. Suggest improvements, if any, in the existing regulations.
(b) A company's credit sale is Rs. 20,00,000. The company is considering lowering its credit standards which will result in a slowing in the average collection period from one to two months. This relaxation is expected to increase sale by 20 percent. The company's required return on investment is 20 percent, At the existing level of sales the production and selling cost is 80 percent of sales. The variable production and selling cost of increased volume of sales will be 70 percent of the sales. Should the credit standards be relaxed ?

Paper-II- Commerce & Accoountancy-1997 (Mains)

Time Allowed : Three Hours Maximum Marks : 300

Candidates should attempt Questions 1 and 5 which are compulsory, and any three of the remaining questions selecting at least one question from each Section.
All questions carry equal marks.

Section A
1. Write short notes on any three of the following in not more than 200 words each :
(a) Primary goals of organization
(b) Maslow theory of human motivation
(c) Line and Line and Staff Structure in organization
(d) Leadership styles in Indian organization

2. What do you understand by informal organization ? Give its special features. How does it differ from formal organization ?

3. Define 'Bureaucracy'. What are its characteristics? How can Indian Managers reduce its evils in the present environment?

4. Define morale Bring out the important factors that affect employee morale. State briefly the steps to build high morale in an organization.

Section B
5. Write short notes on any three of the following in not more than 200 words each :
(a) Role of Personnel Officer
(b) Sources of power
(c) Productivity-Linked Bonus
(d) Requirements of a sound wage policy

6. "Good industrial relations are essential for the rapid industrial development of a country." Comment on this statement and describe the characteristics of good industrial relations.

7. Comment on the advisability or otherwise of allowing workers' participation in management. To what extent have public enterprises in India set a good example in respect of workers' participation in management ?

8. Describe the composition and structure of  I.L.O. and discuss its impact on Indian labour legislation. 
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( UPSC Syllabus )
Part B - Main Examination - Optional Subjects
Main Examination Syllabus - Subject : Commerce and Accountancy

 

Paper-I (Accounting & Finance) 

Part-I (Accounting, Taxation & Auditing) 

  

Financial Accounting 

· Accounting as a financial information system; Impact of behavioural sciences. 

· Accounting Standards e.g., accounting for depreciation, inventories, gratuity, research and development costs, long term construction contracts, revenue recognition, fixed assets, contingencies, foreign exchange transactions, investments and government grants. 

· Advanced problems of company accounts. 

· Amalgamation absorption and reconstruction of companies. 

· Valuation of shares and goodwill. 

  

Cost Accounting 

· Nature and functions of cost accounting. 

· Job Costing 

· Process Costing 

· Marginal Cositng; Techniques of segregating semi-variable costs into fixed and variable costs. 

· Cost-volume-profit relationship; aid to decision making including pricing decisions, shutdown etc. 

· Techniques of cost control and cost reduction. 

· Budgetary control, flexible budgets. 

· Standard costing and variance analysis. 

· Responsibility accounting, investment, profit and Cost centres. 

  

Taxation 

· Definitions 

· Basis of charge. 

· Incomes which do not form part of total income. 

· Simple problems of computation of income under various heads, i.e., salaries, income from house property, profits and gains from business or profession, capital gains, income of other persons included in assessee's total income. 

· Aggregation of income and set off/carry forward of loss. 

· Deductions to be made in computing total income. 

  

Auditing 

· Audit of cash transactions, expenses, incomes, purchases, sales. 

· Valuation and verification of assets with special reference to fixed assets, stocks and debts. 

· Verification of liabilities. 

· Audit of limited companies; appointment, removal, powers, duties and liabilities of company auditor, significance of 'true and fare', MAOCARO report. 

· Auditor's report and qualifications therein. 

· Special points in the audit of different organisations like clubs, hospitals, colleges, charitable societies. 

Part-II (Business Finance and Financial Institutions.) 

  

· Finance Function-Nature, Scope and Objectives of Financial Management-Risk and Return relationship. 

· Financial Analysis as a Diagnostic Tool. 

· Management of Working Capital and its Components-Forecasting working capital needs, inventory, debtors, cash and credit management. 

· Investment Decisions-Nature and Scope of Capital Budgeting-Various types of decisions including Make or Buy and Lease or Buy-Techniques of Appraisal and their application- 

· Consideration of Risk and Uncertainty-Analysis of Non-financial Aspects. 

· Rate of Return on Investments-Required Rate of Return-its measurement-Cost of Capital-Weighted Average Cost-Different Weights. 

· Concepts of Valuation-Valuation of firm's Fixed Income Securities and Common Stocks. 

· Dividend and Retention Policy-Residual Theory or Dividend Policy-Other Models-Actual Practices. 

· Capital Structure-Leverages-Significance or Leverages-Theories of Capital Structure with special reference to Modigliani and Miller approach. Planning the Capital Structure of a Company; EBIT-EPS Analysis, Cash-flow ability to service debt, Capital Structure Ratios, other methods. 

· Raising finance-short term and long term. Bank finance-norms and conditions. 

· Financial Distress-Approaching BIFR under Sick Industrial Undertakings Act : Concept of Sickness, Potential Sickness, Cash Loss, Erosion of Networth. 

· Money Markets-the purpose of Money Markets, Money Market in India-Organization and working of Capital markets in India-Organization, Structure and Role of Financial Institutions in India. Banks and Investing Institutions-National and International Financial Institutions-their norms and types of financial assistance provided-inter-bank lending-its regulation, supervision and control. System of Consortium-Supervision and regulation of banks. 

· Monetary and Credit policy of Reserve Bank of India. 

Paper-II (Organisation Theory and Industrial Relations) 

Part-I (Organisation Theory) 

  

· Nature and concept of Organisation-Organisation goals; Primary and secondary goals, Single and multiple goals, ends means chain-Displacement, succession, expansion and multiplication of goals-Formal organisation; Type, Structure-Line and Staff, functional matrix, and project-Informal organisation-functions and limitations. 

· Evolution of organisation theory : Classical, Neo-classical and system approach-Bureaucracy; Nature and basis of power, sources of power, power structure and politics-Organisational behaviour as a dynamic system : technical, social and power systems-interrelations and interactions-Perception-Status system. Theoretical and empirical foundation of theories and Models of motivation. Morale and productivity-Leadership : Theories and styles-Management of conflicts in organisation-Transactional Analysis-Significance of culture to organisations. Limits of rationality-Organisational change, adaptation, growth and development, Professional management Vs. family management, Organisational control and effectiveness. 

Part-II (Industrial Relations.) 

  

· Nature and scope of indsutrial relations, the socio-economic set-up, need for positive approach. 

· Industrial labour in India and its commitment-stages of commitments. Migratory nature-merits and shortcomings. 

· Theories of Unionism. 

· Trade Union movement in India-origin, growth and structure; Attitude and approach of management of India-recognition. Problems before Indian Trade Union movement. 

· Industrial disputes-sources; strikes and lockouts. 

· Compulsory adjudication and collective bargaining-approaches. 

· Worker's participation in management-philosophy, rationale; present day state of affairs and future prospects. 

· Prevention and settlement of industrial disputes in India. 

· Industrial relations in Public Enterprises. 

· Absenteeism and labour turnover in Indian Industries-causes 

· Relative wages and wage differentials; wage policy. 

· Wage policy in India; the Bonus issue. 

· I.L.O. and India; 

· Role of Personnel Department in the Organisation. 

( UPSC Syllabus )
Part A - Preliminary Examination - Optional Subjects
Examination Syllabus - Subject : Commerce
Part-I (Accounting and Auditing) 

Accounting 

· Nature, Scope and Objectives of Accounting-Accounting as an Information System-Users of Accounting Information. 

· Generally Accepted Principles of Accounting-The Accounting Equation-Accrual Concept-Other concepts and conventions, Distinction between capital and revenue expenditure. Accounting Standards and their application-Accounting standards relating to fixed assets, depreciation, inventory, recognition of revenue. 

· Final Accounts of Sole Proprietors, Partnership Firms and Limited Companies-Statutory Provisions -Reserves, Provisions and Funds. 

· Final Accounts of non profit organisation. 

· Accounting problems related to admission and retirement of a partner and dissolution of a firm. 

· Accounting for Shares and Debentures- Accounting Treatment of Convertible Debentures. 

· Analysis and Interpretation of Financial Statements Ratio analysis and interpretation. Ratios relation to short term liquidity, long term solvency and profitability-Importance of the rate of return on investment (ROI) in evaluating the overall performance of a business entity-Cash-flow Statement and Statement of Source and Application of Funds-Societal obligations of Accounting. 

Auditing 

· Nature, objectives and basic principles of auditing. 

· Techniques of Auditing-physical verification, examination of documents and vouching, direct confirmation, analytical review. 

· Planning an audit, audit programmes, working papers, audit process. 

· Evaluation of internal controls. 

· Test checking and sampling. 

· Broad outlines of company audit. 

· Audit of non-corporate enterprises. 

· Internal and management audit. 

Part-II (Business Organisation) 

Distinctive features of different forms of business organisation. 

Sole Proprietor 

· Partnerships-characteristics, Registration, Partnership deed, Rights and duties, Retirement, Dissolution. 

· Joint Stock Company-Concept, characteristics, types. 

· Cooperative and State ownership forms of organizations. 

· Types of securities and methods of their issue. 

· Economic functions of the capital market, stock exchanges, Mutual Funds. Control and regulation of capital market. 

· Business combinations; control of Monopolies. Problems of modernisation of industrial enterprises. Social Responsibility of business. 

· Foreign Trade-Procedure and financing of import and export trade. Incentives for export promotion. Financing of foreign trade. 

· Insurance-Principles and practice of Life, Fire, Marine and General Insurance. 

Management 

· Management functions-Planning-strategies, Organising-levels of authority Staffing, Line function and staff function, Leadership, Communication, Motivation, Directing-Principles, Strategies. 

· Coordination-Concept, types, methods. 

· Control-principles, performance standards, corrective action. Salary and wage administration-Job evaluation. 

· Organisation Structure-Centralization and decentralization-Delegation of authority-span of control-Management by Objectives and Management by Exception. 

· Management of change; Crisis Management. 

· Office Management-scope and principles; systems and routines; handling of records- modern aids to Office management; office equipment and machines; Automation and Personal computers. 

· Impact of Organisation and Methods (O & M) 

Company Law 

· Joint stock companies-incorporation; documents and formalities-Doctrine of indoor management and constructive notice. 

· Duties and powers of the board of directors of a company. 

· Accounts and Audit of Companies. 

· Company Secretary-role and functions-qualifications for appointment. 

Courtesy : UPSC
(Syllabus) Indian Commerce - Optional
Commerce Syllabus for Preliminary Examination

Part-I

Accounting and Auditing ;
Accounting
Nature, Scope and Objectives of Accounting-Accounting as an Information System-Users of Accounting Information.
Generally Accepted Principles of Accounting-The Accounting Equation-Accrual Concept-Other concepts and conventions, Distinction between capital and revenue expenditure. Accounting Standards and their application-Accounting standards relating to fixed assets, depreciation, inventory, recognition of revenue.
Final Accounts of Sole Proprietors, Partnership Firms and Limited Companies-Statutory Provisions -Reserves, Provisions and Funds.
Final Accounts of non profit organisation.
Accounting problems related to admission and retirement of a partner and dissolution of a firm.
Accounting for Shares and Debentures- Accounting Treatment of Convertible Debentures.
Analysis and Interpretation of Financial Statements Ratio analysis and interpretation. Ratios relation to short term liquidity, long term solvency and profitability-Importance of the rate of return on investment (ROI) in evaluating the overall performance of a business entity-Cash-flow Statement and Statement of Source and Application of Funds-Societal obligations of Accounting.

Auditing
- Nature, objectives and basic principles of auditing.
- Techniques of Auditing-physical verification, examination of documents and vouching, direct confirmation, analytical review.
- Planning an audit, audit programmes, working papers, audit process.
- Evaluation of internal controls.
- Test checking and sampling.
- Broad outlines of company audit.
- Audit of non-corporate enterprises.
- Internal and management audit.


Part-II

Business Organisation
Distinctive features of different forms of business organisation.
Sole Proprietor
Partnerships-characteristics, Registration, Partnership deed, Rights and duties, Retirement, Dissolution.
Joint Stock Company-Concept, characteristics, types.
Cooperative and State ownership forms of organizations.
Types of securities and methods of their issue.
Economic functions of the capital market, stock exchanges, Mutual Funds. Control and regulation of capital market.
Business combinations; control of Monopolies. Problems of modernisation of industrial enterprises. Social Responsibility of business.
Foreign Trade-Procedure and financing of import and export trade. Incentives for export promotion. Financing of foreign trade.
Insurance-Principles and practice of Life, Fire, Marine and General Insurance.

Management
Management functions-Planning-strategies, Organising-levels of authority Staffing, Line function and staff function, Leadership, Communication, Motivation, Directing-Principles, Strategies.
Coordination-Concept, types, methods.
Control-principles, performance standards, corrective action. Salary and wage administration-Job evaluation.
Organisation Structure-Centralization and decentralization-Delegation of authority-span of control-Management by Objectives and Management by Exception.
Management of change; Crisis Management.
Office Management-scope and principles; systems and routines; handling of records- modern aids to Office management; office equipment and machines; Automation and Personal computers.
Impact of Organisation and Methods (O & M)

Company Law
Joint stock companies-incorporation; documents and formalities-Doctrine of indoor management and constructive notice.
Duties and powers of the board of directors of a company.
Accounts and Audit of Companies.
Company Secretary-role and functions-qualifications for appointment.

Commerce Syllabus for Main Examination

Paper-I
Accounting & Finance

Part-I

Accounting, Taxation & Auditing
Financial Accounting
Accounting as a financial information system; Impact of behavioural sciences.
Accounting Standards e.g., accounting for depreciation, inventories, gratuity, research and development costs, long term construction contracts, revenue recognition, fixed assets, contingencies, foreign exchange transactions, investments and government grants.
Advanced problems of company accounts.
Amalgamation absorption and reconstruction of companies.
Valuation of shares and goodwill.

Cost Accounting
Nature and functions of cost accounting.
Job Costing
Process Costing
Marginal Cositng; Techniques of segregating semi-variable costs into fixed and variable costs.
Cost-volume-profit relationship; aid to decision making including pricing decisions, shutdown etc.
Techniques of cost control and cost reduction.
Budgetary control, flexible budgets.
Standard costing and variance analysis.
Responsibility accounting, investment, profit and Cost centres.

Taxation
Definitions
Basis of charge.
Incomes which do not form part of total income.
Simple problems of computation of income under various heads, i.e., salaries, income from house property, profits and gains from business or profession, capital gains, income of other persons included in assessee's total income.
Aggregation of income and set off/carry forward of loss.
Deductions to be made in computing total income.

Auditing
Audit of cash transactions, expenses, incomes, purchases, sales.
Valuation and verification of assets with special reference to fixed assets, stocks and debts.
Verification of liabilities.
Audit of limited companies; appointment, removal, powers, duties and liabilities of company auditor, significance of 'true and fare', MAOCARO report.
Auditor's report and qualifications therein.
Special points in the audit of different organisations like clubs, hospitals, colleges, charitable societies.

Part-II
Business Finance and Financial Institutions.
Finance Function-Nature, Scope and Objectives of Financial Management-Risk and Return relationship.
Financial Analysis as a Diagnostic Tool.
Management of Working Capital and its Components-Forecasting working capital needs, inventory, debtors, cash and credit management.
Investment Decisions-Nature and Scope of Capital Budgeting-Various types of decisions including Make or Buy and Lease or Buy-Techniques of Appraisal and their application-
Consideration of Risk and Uncertainty-Analysis of Non-financial Aspects.
Rate of Return on Investments-Required Rate of Return-its measurement-Cost of Capital-Weighted Average Cost-Different Weights.
Concepts of Valuation-Valuation of firm's Fixed Income Securities and Common Stocks.
Dividend and Retention Policy-Residual Theory or Dividend Policy-Other Models-Actual Practices.
Capital Structure-Leverages-Significance or Leverages-Theories of Capital Structure with special reference to Modigliani and Miller approach. Planning the Capital Structure of a Company; EBIT-EPS Analysis, Cash-flow ability to service debt, Capital Structure Ratios, other methods.
Raising finance-short term and long term. Bank finance-norms and conditions.
Financial Distress-Approaching BIFR under Sick Industrial Undertakings Act : Concept of Sickness, Potential Sickness, Cash Loss, Erosion of Networth.
Money Markets-the purpose of Money Markets, Money Market in India-Organization and working of Capital markets in India-Organization, Structure and Role of Financial Institutions in India. Banks and Investing Institutions-National and International Financial Institutions-their norms and types of financial assistance provided-inter-bank lending-its regulation, supervision and control. System of Consortium-Supervision and regulation of banks.
Monetary and Credit policy of Reserve Bank of India.

Paper-II
Organisation Theory and Industrial Relations

Part-I
Organisation Theory
Nature and concept of Organisation-Organisation goals; Primary and secondary goals, Single and multiple goals, ends means chain-Displacement, succession, expansion and multiplication of goals-Formal organisation; Type, Structure-Line and Staff, functional matrix, and project-Informal organisation-functions and limitations.
Evolution of organisation theory : Classical, Neo-classical and system approach-Bureaucracy; Nature and basis of power, sources of power, power structure and politics-Organisational behaviour as a dynamic system : technical, social and power systems-interrelations and interactions-Perception-Status system. Theoretical and empirical foundation of theories and Models of motivation. Morale and productivity-Leadership : Theories and styles-Management of conflicts in organisation-Transactional Analysis-Significance of culture to organisations. Limits of rationality-Organisational change, adaptation, growth and development, Professional management Vs. family management, Organisational control and effectiveness.

Part-II
Industrial Relations.
Nature and scope of indsutrial relations, the socio-economic set-up, need for positive approach.
Industrial labour in India and its commitment-stages of commitments. Migratory nature-merits and shortcomings.
Theories of Unionism.
Trade Union movement in India-origin, growth and structure; Attitude and approach of management of India-recognition. Problems before Indian Trade Union movement.
Industrial disputes-sources; strikes and lockouts.
Compulsory adjudication and collective bargaining-approaches.
Worker's participation in management-philosophy, rationale; present day state of affairs and future prospects.
Prevention and settlement of industrial disputes in India.
Industrial relations in Public Enterprises.
Absenteeism and labour turnover in Indian Industries-causes
Relative wages and wage differentials; wage policy.
Wage policy in India; the Bonus issue.
I.L.O. and India;
Role of Personnel Department in the Organisation. 

