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ar.&.A. 354(31).— Isgufa, AfEETT & sq=eg 309 F TIdE ST Y& hdl &1 TN Fd g0
TAT AR Hae @ 44T (J9g &) Adt =37, 2006 T, 3T q1ar & oard Ateehia #d gy, S U
STEERHT & TF TohAT AT § AT, FA &1 A9 6T 73T 8, B #9me & o1efie =3 A § 9 fEe
T FAT § AT I At ww % forg et e aara 8, srata-

1. i a3 ww.—(1) =7 [t #1 @ferm am ad ffEe @ f@r (@ w) B,
2025 gl

(2) T TSI § THTAA T ATEE HT T il

2. g - = et §, st a9 & " & sy sfera T a, -
®)  “Fra e & g et afde 8, e ¥ e s 2

3532 GI/2025 1)
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“HITRT F T AT AT AR ST 2
"fREror yrfereRT & fosy warers (33 AT, ared ' Jtena
"t srefa afafa & == et & oaeEn-1 § ffRfEs qar F G ool § sefa o

o= e % forg srtea afafy srfvsma € v o=t afafy & gw==r =9 et f seet-3 8
77 fafAfde grf;

"FramefeT 7f AR & v wr e Ao # afvfe o afY v B w0 R i
afirfer R 3 o T T o T A A 3 F o RSy st 2

"SI a=" ¥ It A gt 1 ° gteaford vt ug ated §;

" | AT T (AT S@T ST 3T UHT 77 "aT AT HATel ieg ST 1T 999-90T 9%
fafafae T STar & # 9ol % forw s gy st ffaer gar adtar sfswa g,

LRI | e 1T LRI AT 8;
"groft" & Far i 2ofy st 2;

"F.0F" T o (URET A AT § ST a8t o7 Sl YA sAar gl S 99I-99d 9% J97
Terrfera wTiEe ua wforeror faramT % arirE 08.09.1993 F Faierd ATIH 6e4T 36012/22/93-
T, (TEEIET) § FATa101q 2;

et 2roft 3 werer § "Mt Jar & 39 2ot § FgEa s o =39 & FgRe & v &t
TS HAT AT AT AT AATAT ATHAT & 37 THH AeAferiaa afer av srEtet atraferd &

(i) = fA=wi it ATe==T F T9T TgA § g AT § 6 39 AHAT H SAVAT 6 TS & (o7
ERIER IR ERECIE

(ii) =g rafer, e T e ATSHRT 3T O § 9T 107 Fdl, oheq Gal I 3 & A1 AT
AT F LT UH TG 0T FA o {70 IqAsel Al AT;

"L | = I T 6w ST AT &

ST SR S “srafa SEeTtE ¥ A, 78 o 2R ot AT ¥ orqeaE 366
* @ (24) AT (25) W ITHT

"HATAT A" T 39 FEeT i sqg=r 3 # 797 AfAfdy w1 7 wteq afuta afa g, S
FHAS T A0 o TFicas 4= Al § AgRe 31 et o 2oft 7 srepfcas 3937 (TAusy)

T&TH ¥ 9T o= T €

"HAT" F AT e @t q49r ATT 2, SEH o FEEt i aqeEt-1 7 Sty ag v
ZOft AT TR A GO g,

"RRF A" | FeeT A9 AT LA G GHT-THT T AT il oo At AT 2l

AT & T~ (1) FaT Foforiaa atwat & e ae i, s -

(i)

Ra ard #r st [fae s dar # st ooft § [Aafaa sramw 9w ffgs g arer
¥t =T et
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(i) =7 AT F I F AqE Tar # s st
(2) FraT § aiEafera a4 U7, 998 'F IRl % €T H A(16d 5 AT

(3) =7 el % YW B9 | 0@ 3utaw (1) F @< (i) § ey srteeriat i Mt fa&r i ot gfEear,
L, ST o To7T SIgah AT T4 JaT § SAFAT o TS & (o7 ahl ST

(4) T4AT % HaT T [AI=r Ty gy =atEa AT smom)

4. 4T Ft AT ST AT 92 @&qr.— (1) Faa &7 & #ar F =2 91t i Gt sfory £ oof,
TTTEha 92 | 3T aaw dfead, sqgHr-1 § 797 afHfEe gim

(2)  T=a & % wearq, Far & At ot F =2 a1t f TiteEd 98 9T a8 et S avE
(o FATe T qAT FF Ta TIAA &FART) g7 F0T-a97 9% T q709q TORIT F A7eq9
FTTA T SATUIT|

(3) ot =oft # =i e e = forw werm sferprr, e (o=t #meray @t e e wiereor
ForaTT) ST sraeTia wTioT TRt o ATew &, 39 20t § ULt et 47 sreurht g 2 doh,
ST 9g T9T-THT 9% QTLT0T AT F9re srer, v agafd gy Sl /AT Sy, o steaedis gd
g, =T qw=
5. Wl & 9gfd.— (1) =7 =i & Afeg=aT & v aqgHt 1 § At B off aoft § 7 [
= e ® =8 T Suetaa Gfa & w31 STustt, -
(i) #reft AT F F— /AN TR AT T I TEAT & AT F AR AR FRT
TTord fRrferer AT IXreT o AT U FAS TS qE § AT FAT g FiAg q97 919 ot
T 50% =gt dieft adff g a3 Sruafy
(i) Fexr o ST qar F Aty it e g7 - w4 960 /41 I |/ 50% R,
FEAT-3 § Atee Grart sr=ia afafa & e 9, oa @fea (5. 56100-177500)
H w7 10 § Fear7 (Hae o/ 997 % 998 'F & UH SI8 @l ATRAl § § F99 & AN
I T g 9 STy, g 39 Joft § ot o it Fertaa @ drEn

(2) EAT § STY HTA AT ST IHH FUL 6 Fq< 6 Tl AT AT it FIRAAT aqg=t-2 F aqan
T g 7 STuA

(3) Tr=IT ETRT UTS ATERTIRAT o IUAse T ZI T I9T H, AL ATHAT-2 F ATHTE HHEE, T,
TRereaT i orat o ST, Frald TLRTE F FATAA /AT F srferaprieat & fAfAfEe safer & oo
AT o SETY U2 FiAS TTaaE A0 oY STY FT AqTATT A0 6 SLET T&T I AT TR

e wia e & srafer amrera: fi ad & sfaes 785 grin

6. 4T ¥ FRe.— @97 7 a1 Rgieat aear geT STqg=-2 & ITae % TTET i ST

7. TiEteT.— (1) Hreft 9T grer w9y w1t aaawr i aoft § aoff B = g sfeswT & a i
safer F forw afeteT o< e -

i e TREETOT e AT g SHT-HET U ST AR ATETT TRATer sTater
BRI EGEI
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i. I g S T afRETeT Aty F feeare % oo wre oft Aot s st e
STater T FHIE o TATT A AT *F Hq< =T SATUIAT TAqT UHT FIA 6 FUN digd
TSI AT 7 3 At & Hiav forfea & & gi=a BT s

(2)  OfETAT AT AT I AT S Aty W gid 9%, Te e et A & o
ST A9 S0 a7 747 oty fFafaa sweme 9w 3=t Rgie &t a9 @t S i
STAsd T Rl & el T¥0a S| | w2 oA ST

(3)  =fx zram fRufq aREteT sEfd a1 39 fAwar & W, 99 & 78 79 g & #e
At Tt fRgRe  forg Sues A8l 8, a1 I Atasher &1 77 fRafa, fargs
T AT AT HAT H HRE & 0@ 39 FIT 91T 98 I ATTH T Tl

(4)  IRETAT AT AT IHh [EEATE 6 G, ALRIE AFATAAT F T ATAT LTIl o6 oF U
STTTEAVT 37T TN o TTSAHT § AT o qTAT UET ILTEATT S qLreqv7 (e sfavia fgar
H orer off 8) St e, v T2t aiateT & qrasg GHIE 6l 9Od 6 ®9 § ITIE
EEET

(5)  ufETaT sty & I, IRATATS T ARRAT F 0 e arehd 30w AT
At g

(6) ST Tk TNATEAT | HaATerd o7 HIHAL T Hael g, AT o TaeT o0 gad § 1L g
THI-THT 9¢ AT 300 T Srqaent 3T omted g

8. Tt~ (1)(F) TaT =t &t St § Tt & O =399 F7 89 &7 arear 996 aqg=i-2
faffde srgam g

(@) AT H STY FA JqTHA 3T IAH FUL % q&l ¢ FIREAT (srhfeas =g+ 9oft & e, ser =ate
TATTSIT o ATeq® | T AT 3) AqgA-2 F T 4 H Ay =maw s 99t a1 et HEdt 2o
STeraRTAT # | St g7 T STustr|

(2) sTpfcash = Aot (Fq2-13) § stferarat if Rge SUar & e 9% 6 ST, T8 Aqg=1-2 (F) F
AETE, TH YA & ToIT q2reel 7 T Fiata it FReriert 9% STIhar & dAeqeiT grm

9. A icTE IHA.- (1) F=aT & =T 3 # 77 ey srqam d=ree atafa it e  srem
I, WW%W%WW(@QQN@%WWW)&WWW@W%
ATEHTIAT T AF AT ITHAT T AT AT, T FHHT T5T AT HIF FST F AIATT TATHAF TAT
ATFIET AT oa Afead § U [Afre T § aa arer foheft f@ere Soft § 3% # q97a e Star g, |@wrtea
qE 'F % AT F g fAd AfArwTy S &T a9 AT I Aferw SAY g 377 Aefr a9 39 ey oofy # wrera agt
TU T, 32 3 | I AT Aoft § AT TTETAE TaT % STTAHTRAT AT AT 7 TG & A cqah ST
¥ qHTT Ui TET9 S SOt ST e e Tforeror f3ramT & i sira" g3 . 14017/64/2008-

AT (AT aTE 24 379, 2009, F IUEI-1 F IS, FHI-T9T 9T TATHAET, 3T 9= 3 %
AETE TS AT S=ree afafa it Rrfert & e 9% gni

(2)  ATEHI G TH AIHC | S Al 37 sraent § 77 f3fea, Sga¥ aaaa Y& &ed
F form =R & T fEd araT amee s Tt aree 99 B g e o
TaT & T @ goft § weta & oo S=as anfy it adt Fege siv oad @
FLAT R
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(3) AFIAT IHAF & o oW ITAAT ATLTA T g AILAT (1A AT FAT SATEHTLT
F 'T=' F At RerET T Sos:-

(i) srrer =oft (FAY Frer Fa=wT) F Her Tl 0 T SATRRAT & G §, T TG 39 a9 6 THT A
T FITT Forae ST RIT arer st #hf T off Siie fSreeh Areas | I 94 AT 73T AT &aT &
TETeAAT AT H T SATEHRTET T = AT 3+ Tqi § AFieaT ITIA TG F2A o6 T o A
T, i TRt o Fwreor & srfersrey v srferenia = fonam s gn afe Rl srfarardr = srfermia fomam
STAT 8, AT SRRt T 39 ‘9= F "I /AT ST Sreeh @77 IHhT SAgAT qF i TS 2

(i) srarer Foft (FAS w1 FqAHT) | ST F ATeAH F Fa1 H Firatera B T S et F gy
H, o= av Hg woff o o srferamriat &7 'a=' 2R, e | bt sagar s fae s e
H ST T B FAT it TeETeadt A | T ATAFRET F7 9 AT adq9 w0 # qehford 39
forT FaTe TR, i ot rr & srfersrTy v srfermia 7 R A gn 7t el srfeard i srfeseia
a7 SITaT 8, AT SATErRTT AT 9 9= % /T WIET SATUAT ek 97 SEehRt SAgar aF i TS 2l

10.  SATAT.- (1) Hreft T FFw S arer safRe s srera satRa S sagar v ferwor qor Heft adt
3T ST aTer SAfRAAT S TS AR o S ORI SAYAT T ATUTIT, FTTHH T TTeveqor fasgmr gy
STYAT F Had § FHI-THT T2 AT 60 Sy arer srgaent # faw o fRgiar g e grm)

(2) SIg ST FATAFTIRAT T AT o FHAY FTA AaTHTT B T et 9% SAgqr & a7 a9 it a47ar of [Tosft
TAT Ivg, 39 aY o HaH A8 ST AAT AT ST F = T@T ST

1. TIFAT g QAE.~ AT F ATTRAT T ST TG H AT AT & qT2L Fal A &Ha1
ST T T &

12. REar.-ag =ah,

() o= U =tew & et afa a7 ST ae it stifaa g, fFae e, ar

(@) S st afe =7 el & shfea vea gu el =i & foeme w2 o 2,

Tat ® fAerfe % fore o 221 g

I ATS TEHTL T A THTHTT g1 10 o UAT f3arg UH =6 97 f@arg & g T 9 an] ey fafer
& STfITT ST=1T § TAT UHT 2 o (o707 ST77 ST & a1 ag (0wl 1<h &l 6 HaT % Taad o Ge & Tl

13.  HIAYT AT T FLA i Af<F.- AHL, 3T g Aot #71 3u=ier w27 F forw, Seer forw == Rt
Tl TATET ® 3 o TATST & (10 ST MF9TH AT GHIA T g, ATl ST HT T, ST 24 HAAT F T8I
TEI

14. TR F $it afke.— i TwF 7 78 T g F 09T w7 sraewd a1 wHEE §, 98t 98 9%

T ST 10T €, 378 Eag FHeh a7 H AT AT AN F G Feh o w9t & Rt Suaer v et
T AT YA o AT ol aTad, ALl T AT T et

15.  AGRY.- =7 FIAT it < a1, TH Aeqw, o 7 § e &7 o7 Rt 92 3979 981 STer,
AT 3T g1 =0 §ae § JHT-9897 9% ST 60 T0 et & Sqa aqgiad Sadl, Tae=a
ST, o= e o, qaqa afqet o s farer Sfort & =it % fore Saag e srferd gl
16.  RE=w.— af3 =7 Fewl F Fa= & 999 § F1< 77 IT9T a0 &, qT 98 AT a3 & affee
AT STTOTT, STT STRIRT 3 qereel | e i 3t
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17. AW ATHA.— UH ATHAT & T § 7 2T 91 97 99 o1efi= a0 10 a7 Sy g 1w sqreert =
farerT sraert § Ao =7 & 921 Ad €, WAT F gaE T Fary @iaer qarat i g A, @Rt o st
FIET ST givl

A1
[ 4(1) =]
g farfaer s aar i At aforat § ateaterg 98t F Teqam™, =17 3T Sa99TE/aa9aEdel
*. 9. | qet Y e | I Al ° '}
(1) (2) (3) (4)
1. |8
() | wEreEr e 1 f Fame [Faw AT § w17
(%. 225000)]
(i) | AT HETeAE 2 I TTEE Sof + AT [Sa At
# =7 -16 (. 205400-224400)]
(iiiy | T e o 7 37 TOTEE A0 A [Aa At &
TT-15 (®. 182200-224100)]
(iv) |99 wgremEr FAEss/aer @@ | 51 STY TTHA S FT TqaHT [Fra JfeaT |
o= TT-14 (%. 144200-218200)]
(v) |SUS ST e A [ S90S AF(caT FIAT AT AqTAT [aad dfeFT |
IEREED =77-13 (5. 123100-215900)]
3T @ A= / Far R 63 B S AU W S
# ©7-12 (%. 78800-209200)]
(vi) |FgEF AEgeEr HEEE / SueET | 61 STY FTA JqTHE [Aaq Alead H Tae-11
[RREETD (%. 67700-208700)]
(vii) | FETAE e (e 80 FY FA AATH [Faq Afeaq | ¥q<-10
(%. 56100-177500)]
F ST T3 (%) 265
2. EINP)
() |t s 22
O EEEES 5
iy | SEoreror smeferT 5
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AT T TOT9H ; STETETIOT 7

(iv) | TreTeTet srefer 20
T e (@) 52
F TTEFT T3 H&AT (F+@) 317

* FTTATY o SATETY T¥ T&I T FHEAT, HaA(ehoT 3i¥ FTeT aHTeT o 1+ faer-forer greft )

feroqor: SrUStt 3w uat % Hae uAuETESt 99 § SErterd R ST ater aat Y ST wriie ud gioreror
9T 3 AT 06.06.2000 F FTATAT FATIH JEaT 22/1/2000-HTAET 3 ATEE Tl ST L2 &t w1 30%

M AT ST AYRTE T FHT-98T 9 AFTq a1 10

ATAT- 2
[ 5 3]

et e s et % e afvr § aftafom s a1t ' wetasaftEg e o sttt £ Gie
& foro sweff f wgfa, === 1 & quT Q@adt Joft § =Eaw 2w qar w39t arar fEEer:

. | St T A9 R A9
g, | e &

woft ft vz

9 T 97 dX MuamaEgte F g
AqH e qaT

(1) )

©)

(4)

1. |FEY FwS qaaH™
[erae A | ¥2-10
(%. 56100-177500)]

i) 50% T wt g
e Far 9fem %
gy ¥ A SO, S
ALHTT/AART FRT q9T-
9T I AT =t
¥ oaE Wy, dferw
Al T A gqar X
AT g

i) 50% =TT g 94
F AT

aq= Afes ¥ w2 10 (5. 56100-177500) &
Fead fHfae s@m Far F q9g F 6 UH 9y
@T A, gl 39 Aoft § = a9 &
i Tar f 2n

2 5SS hlel  AdAHIA
[aae ffea § wav-11
(%. 67700-208700)]

T F SMUTT 9T T,
e 7 81 7T W
gt g

FEY FA daqa9= [aaq9 Bfeam & Fa2-10

(%. 56100-177500)] = & stferat g
39 it § = a9 it i =y i 2n
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e T 3 el T T o

) (i) g1 Frey/fAamr § Pt s @
HT I T R g,

q7

(ii) I FTE AT TFATT #§ Faq #feaq & w7
10 (%. 56100-177500) # =T #HIH H
R sem ox 98 0¥ RgRe % 799 I %
Y T AT T 2L i

(@) Ffofaa daftes s=ar =i aqaa
G gl

(i) FTeaTIT e teamera/aeae o |ra®

&t fooft; siie

(ii) AT, STSTE T, JLTEA/EATIAT, I,
TqAHAT, HOEAT, FAAT TS, AT A1 6
CEREEEEIERGE]

FAy yorafa goft
[eraT ffea ® wav-12
(%. 78800-209200)]

AT F AT q¢ T,
Ses 7 81 "9 W
STt gl

SYTS FHTA JqAHT [Faq JfeFT F &q-11

(%. 67700-208700)] # UH sferawrt Sreaie
S AT H I a9 it A HT "4 wr g

R 1 qLHTL % AT UH SATAFT S

() (i) I FEYRERT § Fafaa sramw 1w
TgeT IT 4TI R U g AT

(ii) Rorgi=r e FTe¥ a7 FFanr # Ia+ afeF
¥ w711 (%. 67700-208700) a7 FHIT F
el o AT smaw o YR F 1w
= a9 T AT ATl ST
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(@) Faferfea dafter sgard siv s
TEd Bl

(i) T Aamme Reafeere/mAeT |
e &t =2 i

(ii) ST, TN FTA, TATEHH/EATIAT, YT,
AT, HOEAT, FAAT TS, AT AT F

CEREEELEIERGE]
4. | STS ITETER AT | FAT K AT G A | I Sfrm F =q9-12 (%, 78800-209200) F
[ Afsre & = | BT Fg wermiE At F UH sfewr gl
14] (%. 144200- qFfca® FqT i [aa9 #fewm F w@e-13
218200) (¥. 123100-215900)] & T < &4, IfT FIe

2, At aoft & se o &t e dar frar
7 g ' Tl 9 gAg AUt & [aEa q4r
et At oEE F F9 T F7 =9 99 fi
Fafea f=r Ay yomafE aoft & 6 2,

Rorer st R o oft 3 spforE
o Aroft 3 i T fram o AR 3
5. |39 wemEfE  Afl | SE F AN 9 T | q Afe ¥ waw-14 (5. 144200-218200)
[eraT A & we-15 | ST H SIS JATHAE AT F UH ATAwET Sregie
(. 182200-224100)] 39 Foft § o a9 & Fataa qar f g ar

g 'F IR I UG a9 & HEtea &,
Srad & 7 9 T 99 FiT e g6 st
SeTTE e Auft § T 2T

6. |37 wemafE Ioft + | TAT F AN T A | I few F w715 (7. 182200-224100)
[T AT & w16 | 2 ¥ 3 TerEtE Avft F U T i Rthd Jar
(%. 205400-224400)] AT AT

7. | ofvf 3qmmE B | AT T W W A | 337 gt Soft + daq A F w716

A & w17 U (%. 205400-224400) & T FF FT Tl
(%. 225000)] AT ATl ATAFT

feroqur |: STet U wAy SRl & Hae |, Sgie 9T STEw/ATEar Far W F & §, et & forw =
TFT SIT T2T 3T, T8T S Sats ARRIT & dag H off o= o ST, uiq 98 99 9 396 51T 6l TE
TfT STEeh/TT=TaT TAT, ST TS F/ATAT AT F SATer F AT A7 a1 a9, TA9 F ST 7 79 g1, 7 7 7 27 3%




10 THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC. 3(i)]

Iegid I UH FHiAg Aral aigd, Segia THT SgH/ar=aT HaT 98 gt T FT AT ¢, el Iga< Al §
ST o TolT STt IatedT Tafer Thaarqad Iif e o[ gil

ferequr 11 =T 3 ot oft & Tt & forw g Far staemfa s & Ao arg [ aw i1 1 s=ed

g

feoqur 11: wfafatce $t srafear, e siata e g & I 3T T s |Srea/faamT & =a fgRe &
BT Tgel AT TRl 377 IS aTg] U8 I AT (<h ol AT AT g, ATLTEOAT A1 a9 7 T Tl gl
a7 == fAfaa FiE ue streor foramt & e et & sam 2Rt

feoqur Iv: wfafagfte o= Fgfe % foro srfesraw sy =i, smees s F3 & o aia it g a9 9

AT Al gl
AT 2 (%)
[F= 8 (2)]
w8 | Ao &1 9 &K Fa | ot A ughy fRgfr % forg =mas Fgar aar
#fera # @<
1. HEY TOTEAE T | SATSAT ST ITITHAT AT | HAY FTHAE A0t Jaq dfeaFT =
(FFfrs 7o aofy) | T FA9EE § RESE g9 | eqw-12 (7. 78800-209200) #F U
et e  wea3 | AT afrr, Ry e F o, s

(%. 123100-215900)]

AT 9T FIEAT 00 AT hr T2 of, &
AT F AT & ITOET Fd g a9 i
TEAT STAE<T T HAT F 14 F a9 & g9
T 2

7

FHY gomEE Aot I ffewT F
w12 (%, 78800-209200) ¥

FteerreY, gl FHY F1d Jaaam™
a1 | FaT el F Ul F TIET
T gIRT 84T | weer T g s
FFfcoas =99 Avit % fow = #
IJEE ® FES KA AdqHET H
afegfera BFo s arer  F oET i
T At @37 % avg au @ o
El




[T 1l—=vs 3(i)]

BIESEEIRISEE S RIEIEU

AT ffae or@r Jar (sredtues) #§ e qaqg ' 98t 97 Seia/qiee/sepiors ssaa/sagtcrs =94

AILAT-3

[ 5, = 8 (2) =i A 9 3]

ot o gt ae A= e & foro afaty § ==

F.§. | Foit gite/ATa/sFcas I3 Auft/sFicas® ST F A 9 A9 F:3
% forg afafaat it §=
(1) (2) 3)
1, T R q@r | 1, e e e ger g e | T
a1 (AR F) F Rt
FET FA ATTHAA
# =reft el 1 12 2. 39 wEraEr fd=s azeT
3. o@r [g=w a3
G RRIEE I 1. SETE/EEET, T AF AAT SART e
AT F SIS @l
afewrEt (I7 ) 2. ¥UT wereEr g e dEr | 99el
1 ad e -
TE@T AT T HEAS
Wf : T H | 3 g afm () w AR (), —
ZRACEIL
2. LUSIREEIEEC] 1. o werear =g qeg @ | TEd
AT F HAY FA o
FATHTT T SIS FTA
" 2. UL "i¥F (A7) [ @< q=a (FHF), | qaeg
ZRACEIL
3. 39 "grerET A=/t =+ e
WW%TEW s A (e 9 3 v )
2 EAED .
U 1. arq'{ LEEEEIEREETPPIC IR IS eI L]
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MINISTRY OF FINANCE
(Department of Expenditure)
NOTIFICATION
New Delhi, the 30th May, 2025

G.S.R. 354(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in

supersession of the Indian Civil Accounts Service (Group ‘A’) Recruitment Rules 2006, except as respects things done
or omitted to be done before such supersession, the President hereby makes the following rules regulating the
recruitment to the Indian Civil Accounts Service in the Department of Expenditure, under the Ministry of Finance,

namely:-

1.

Short title and commencement.- (1) These rules may be called the Indian Civil Accounts Service

(Group ‘A’) Rules, 2025.

(@)
(b)
(©
(d)

(€)

()
()

(h)
(i)
)

(k)

(0

(m

~—

(n)

(0)

(2)They shall come into force on the date of their publication in the Official Gazette.

Definitions.- In these rules, unless the context otherwise requires,-

“appointed day” means the date on which these rules come into force;
“Commission” means the Union Public Service Commission;
“Controlling Authority” means the Government of India, Ministry of Finance (Department of Expenditure);

“Departmental Promotion Committee” means a Committee constituted to consider promotions in any grade of
the Service specified in Schedule I of these rules and the composition of such Committee shall be as specified
in Schedule I11 of these rules;

“Departmental Confirmation Committee” means a committee constituted to consider the probation and
confirmation in the grade of Junior Time Scale and its composition shall be as specified in Schedule 111 of
these rules;

“Duty Posts” means permanent post, included in Schedule I of the rules;

“Examination” means the Civil Services Examination conducted by the Commission for recruitment to the
Indian Civil Accounts Service and such other Service or Services as may be specified by the Commission from
time to time;

“Government” means the Central Government;
“Grade” means a grade of the service;

“OBC” shall comprise Other Backward Classes having the same meaning and applicability as laid down in the
O.M. No. 36012/22/93-Estt. (SCT) dated 08.09.1993, of the DoP&T, as amended from time to time;

“Regular Service” in relation to any grade means the period or periods of service in that grade rendered after
selection and appointment on regular basis to that grade and includes any period or periods:

(i)  taken into account for purpose of seniority in the case of those already in service at that time of
notification of these rules;

(if)  during which an officer would have held a post in that grade but for being on leave or otherwise
not being available for holding such posts;

“Schedule” means a Schedule attached to these rules;

“Scheduled Castes” and “Scheduled Tribes” shall respectively have the same meanings as in clauses (24) and
(25) of article 366 of the Constitution;

“Screening Committee” means a committee constituted as specified in Schedule III of these rules to consider
placement in the Non-Functional Selection Grade of the Junior Administrative Grade or grant of Non-
Functional Upgradation (NFU) in any grade;

“Service” means the Indian Civil Accounts Service, which shall consist of the posts or grades or time scales
mentioned in Schedule-1 to these rules;
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(p) “Vacancy Year” means Calendar Year or any other period as notified by the government from time to time.
3. Constitution of the Service.- (1) The Service shall consist of the following persons, namely:-

(i)  All the existing officers holding appointment on regular basis in the Indian Civil Accounts Service in
their respective grades on the appointed day;

(if)  Persons appointed to the Service in accordance with the provisions of these rules.
(2) All the posts included in the Service shall be classified as Group ‘A’ posts.

(3) The regular service of the officers referred to in clause (i) of sub-rule (1) before the commencement of these rules
shall be counted for the purpose of probation, confirmation, qualifying service for promotion and seniority in the
Service.

(4) The cadre of Service shall be controlled by the Controlling Authority.

4, Grades and authorised strength of the Service.- (1) The grades, authorised strength and pay matrix of
various grades of the duty posts of the Service on the appointed day shall be as specified in the Schedule-I.

(2) After the appointed day, the authorised strength of the duty posts of various grades of the Service shall be such
as may, from time to time, be determined by the Government (M/o Finance & D/o Personnel & Training) through
established procedure.

3) The authority competent to make an appointment to a grade may make permanent or temporary additions to
that grade, through the established procedure determined by the Government (M/o Finance and D/o Personnel &
Training), as it may deem necessary from time to time subject to any general or special order that may be issued by the
President.

5. Method of Recruitment.- (1) Any vacancy in any of the grades specified in Schedule I after the notification
of these rules shall be filled in the manner hereinafter provided in this rule, namely:-

(i) By Direct Recruitment — By direct recruitment in the Junior Time Scale on the basis of the Civil Services
Examination conducted by the Commission in accordance with the rules for said exam notified by the
Government/ Commission. 50% of the vacancies in the grade of Junior Time Scale shall be filled by
Direct Recruitment.

(i) By promotion of officers from Central Civil Accounts Service — 50% of the vacancies in the grade of
Junior Time Scale shall be filled by promotion on selection basis from amongst Senior Accounts Officers
in Group ‘A’ of the Central Civil Accounts Service in level 10 in the pay matrix (Rs. 56100-177500)
with three years’ regular service in the grade on the recommendations of the Departmental Promotion
Committee, as specified in Schedule-II1.

(2) Appointments to the posts or grades at the level of Senior Time Scale and above in the Service shall be made
by promotion in accordance with Schedule-11.

3) In the event of non availability of eligible officers by promotion, the Government may, fill the duty posts of
Junior Administrative Grade and Senior Time Scale grades on deputation basis for specified period, from the officers
of Ministries/ Departments of the Central Government as per the criteria, eligibility, terms and conditions in accordance
with Schedule-I1I:

Provided that the period of deputation shall ordinarily be for a period not exceeding three years.

6. Appointment to the Service.- All appointments to the Service shall be made by the Government as per
provisions of Scheduled-II.

7. Probation.- (1) Every officer recruited to the grade of Junior Time Scale by Direct Recruitment shall be on
probation for a period of two years:-

i Provided that the Controlling Authority may extend the period of probation in accordance with the
instructions issued by the Government from time to time.

ii. Provided further that any decision for extension of a probation period shall be taken ordinarily within eight
weeks after the expiry of the previous probationary period and communicated in writing to the concerned
officer together with the reasons for so doing within the said period.
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2 On completion of the period of probation or any extension thereof, officers shall, if considered fit for
permanent appointment, be retained in their appointments on regular basis and be confirmed in the due course against
the available substantive vacancies, as the case may be.

3) If, during the period of probation or any extension thereof, as the case may be, Government is of the opinion
that an officer is not fit for permanent appointment, Government may discharge or revert the officer to the post held by
him prior to his appointment in the service, as the case may be.

4) During the period of probation, or any extension thereof, candidates may be required by the Government to
undergo such courses of training and instructions and to pass examinations, and tests (including examination in Hindi)
as the Government may deem fit, as a condition to satisfactory completion of the probation.

(5) During the period of probation, passing of Foundation Course shall be mandatory for probationers.

(6) As regards other matters relating to probation, the members of the Service will be governed by the instructions
issued by the Government in this regard from time to time.

8. Promotion.- (1)(a) The field of selection and eligibility criteria for promotion to various grades of the Service
shall be as specified in Schedule-I1.

(b) Appointments to the posts of Senior Time Scale and above (except for Non Functional Selection Grade, where
appointment is made through placement), in the Service shall be made by promotion from amongst the officers in the
next lower grade with the minimum qualifying service as specified in Column 4 of Schedule-11.

(2) Appointment of officers to Non-Functional Selection Grade (level-13) shall be made as placement on the basis of
seniority, subject to suitability on the recommendations of the Committee consulted for this purpose in accordance with
Schedule-11 (A).

9. Non-Functional Upgradation.- (1) Non-functional upgradation to officers of Indian Civil Accounts Service
in various grades (upto Higher Administrative Grade Level) of the service, shall be granted to eligible officers on the
recommendations of the Screening Committee as specified in Schedule Ill of the rules, whenever an Indian
Administrative Service Officer of the State or Joint Cadre is posted at the Centre to a particular grade carrying pay in a
specific level in the pay matrix, the officers belonging to batches of the organised Group 'A' services that are senior by
two years or more and have not so far been promoted to that particular grade would be granted the same grade on
non-functional basis from the date of posting of Indian Administrative Service Officers in that particular grade at the
centre, in terms of provisions of Annexure-l1 to Department of Personnel and Training Office Memorandum
No. AB.14017/64/2008-Estt.(RR) dated the 24th April, 2009, as amended from time to time, and on the
recommendations of the Departmental Screening Committee constituted in accordance with Schedule I11.

(2) As prescribed in the orders and instructions issued on the matter by the Government, all the terms and
conditions, including prescribed eligibility criteria and promotional norms such as ‘benchmark' for promotion to a
particular grade of Indian Civil Accounts Service, etc. shall have to be met at the time of screening for grant of higher
pay-scale.

3) The 'Batch' of Indian Civil Accounts Service Officers for determining their eligibility for grant of non-
functional upgradation would be decided as follows:-

(i) In respect of directly recruited officers in the entry grade (Junior Time Scale), the “Batch' year shall be the year
following the year in which competitive examination was held through which they were selected. The batch of the
officer promoted to subsequent grades of the Service would remain the same for the purpose of grant of
non-functional upgradation in different pay levels, provided the officer is not superseded due to any reason. In
case an officer is superseded, the officer would be considered along with the ‘Batch' with which his seniority is
fixed.

(if) In respect of promotee officers inducted into the Service through promotion in the entry grade (Junior Time Scale),
the batch year shall be the 'Batch' of the directly recruited officers, with whom their seniority is clubbed in the
Indian Civil Accounts Service. The batch of the officer promoted to subsequent grades of the Service would remain
the same for grant of non-functional upgradation in different pay levels, provided the officer is not superseded due
to any reason. In case an officer is superseded, the officer would be considered along with the ‘Batch’ with which
his seniority is fixed.
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10. Seniority.- (1) The determination of seniority of direct recruits and promotees and inter-se seniority between
direct recruits and promotees shall be governed by the principles provided in the instructions, issued by the Department
of Personnel and Training on seniority from time to time.

(2) Senior Accounts Officers on their promotion to Junior Time Scale of the Service will be given two years’ weightage
in seniority and placed en-bloc below the junior most direct recruit of that year.

11. Liability for transfer.-Officers of the service shall be liable for transfer anywhere in India and outside.

12. Disqualifications.- No Person;
(@ who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible
for appointment to service:

Provided that the Government may, if, satisfied that such marriage is permissible under the personal law applicable to
such person and the other party to the marriage and that there are other grounds for so doing exempt any person from
the operation of this rule.

13. Power to issue certain orders.- The Government may issue orders, not inconsistent with these rules,
to provide for all matters, for which provision is necessary or expedient for the purpose of giving effect to these rules.

14. Power to relax.- Where the Government is of the opinion that it is necessary or expedient so to do, it may, by
order for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any clause or category of persons.

15. Saving.- Nothing in these rules shall effect reservation, relaxation of age limit and other concessions required
to be provided for the Schedule Castes, the Schedule Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons, in accordance with the orders issued by the Government from time to time in this regard.

16. Interpretation.- If any question arises as to the interpretation of these rules it shall be referred to the
Government who shall decide the same in consultation with the Commission.

17. Residuary matters.- In regard to matters not specially covered by these rules or orders made or issued these
under or by special orders, the members of the Service shall be governed by the rules, regulations and orders applicable
to the Central Civil Services in general.

SCHEDULE -1
[See Rule 4(1)]

Designation, number and Scale/pay level of posts included in the various grades of the Indian Civil Accounts Service.

S. Designation No. of posts* Level in the pay matrix

No.

) ) ®) (4)

1. Duty Posts

(1 Controller  General of |1 Apex Scale [level-17 in the pay matrix
Accounts (Rs. 225000)]

(i) Additional Controller 2 Higher Administrative Grade Plus Scale
General of Accounts [level -16 in the pay matrix

(Rs. 205400-224400)]

(iii) Principal Chief Controller | 7 Higher Administrative Grade Scale [level-
of Accounts 15 in the pay matrix (Rs. 182200-224100)]

(iv) Joint Controller General of | 51 Senior Administrative Grade Scale
Accounts / Chief [level-14 in the pay  matrix
Controller of Accounts (Rs. 144200-218200)]
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STRENGTH (A+B)

(v) Senior Deputy Controller Non Functional Selection Grade Scale
General of Accounts / [level-13  in the pay  matrix
Senior  Controller  of (Rs. 123100-215900)]
Accounts 63
Deputy Controller General Junior  Administrative Grade Scale
of Accounts / Controller of [level-12 in the pay  matrix
Accounts (Rs. 78800-209200)]

(vi) Assistant Controller 61 Senior Time Scale [level-11 in the pay
General of Accounts / matrix (Rs. 67700-208700)]
Deputy Controller of
Accounts

(vii) | Assistant Controller of | 80 Junior Time Scale [level-10 in the pay
Accounts matrix (Rs.56100-177500)]
Total Duty Posts (A) 265

2. Reserve

(i) Deputation Reserve 22

(ii) Leave Reserve 5

(iii) Training Reserve 5

(iv) Probationary Reserve 20
Total Reserve (B) 52

TOTAL AUTORISED | 317

* Number of posts, depending on the workload, varies subject to encadrement and Cadre Review.

Note: Number of posts to be operated in NFSG Scale within the sanctioned posts of JAG shall be 30% of the Total
Senior Duty posts in terms of DoP&T’s O.M. No. 22/1/2000-CRD dated 06.06.2000 or as may be determined by the
Government from time to time.

SCHEDULE-II
[See Rule 5]

Statement showing the method of recruitment, field of selection and the minimum qualifying service in the preceding
grade for appointment of officers on promotion/deputation to duty posts included in the various grades of Indian Civil
Accounts Service:

10 in the pay matrix
(Rs.56100-177500)]

through the Civil Services
Examination as per the age,
educational  qualifications
and other conditions as per
the rules  for  said
Examination notified by the
Government/  Commission
from time to time.

ii) 50% by promotion through

selection

S.No. | Name of the Grade & | Method of Recruitment Field of Selection and the minimum
level in the pay matrix qualifying service for promotion/
deputation.
) (3] (©) 4)
1. Junior Time Scale [level- | i) 50% by direct recruitment | Senior Accounts Officers in Group ‘A’ of

the Central Civil Accounts Service in level
10 in the pay matrix (Rs.56100-177500)
with three years’ regular service in the
grade.
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2. Senior Time Scale

[level-11 in the pay
matrix (Rs. 67700-
208700)]

By promotion on selection basis
failing which by deputation.

Promotion:

Officers in the Junior Time Scale
[level-10 in the pay matrix
(Rs.56100-177500)] with four years’
regular service in the grade.

Officers under Central Government:

(a) (i) holding analogous post on regular
basis in the parent cadre / department; or

(ii) with four years service rendered after
appointment to the post on a regular basis
in level-10 in the pay matrix
(Rs.56100-177500) or equivalent in the
parent cadre or department; and

(b) possessing the following educational
qualifications and experience:

(i) Bachelor degree from recognised
University/Institute; and

(i) Two years experience in the field of
Accounting, Budgeting,
Administration / Establishment,
Procurement, Vigilance, Audit,
Information Technology, Public
Policy.

3. Junior Administrative
Grade

[level-12 in the pay
matrix (Rs. 78800-
209200)]

By promotion on selection basis
failing which by deputation.

Promotion:

Officers in the Senior Time Scale
[level-11 in the pay matrix (Rs. 67700-
208700)] with five years’ regular service in
the grade.

Officers under Central Government:

(a) (i) holding analogous post on regular
basis in the parent cadre / department; or

(ii) with five years’ service rendered after
appointment to the post on a regular basis
in posts in level-11 in the pay matrix (Rs.
67700-208700) or equivalent in the parent
cadre or department; and

(b) possessing the following educational
qualifications and experience:

(i) Bachelor degree from any recognised
University/Institute; and

(ii) Three years experience in the field of
Accounting, Budgeting,
Administration/ Establishment,
Procurement, Vigilance, Audit,
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Information Technology, Public
Policy.

Senior Administrative
Grade

[level-14 in the pay
matrix (Rs. 144200-
218200)]

By promotion on selection basis

Officers in the Junior Administrative
Grade in level-12 in the pay matrix
(Rs. 78800-209200) with eight years’
regular service in the grade including the
service, if any, rendered in the Non-
Functional Selection Grade [level-13 in the
pay matrix (Rs. 123100-215900)] of Junior
Administrative Grade or Officers with
seventeen years’ regular service in Group
‘A’ posts in the service out of which at least
four years’ regular service should be in the
Junior Administrative Grade including
service rendered in the Non Functional
Selection  Grade of the  Junior
Administrative Grade.

Higher Administrative
Grade [level-15 in the
pay matrix (Rs. 182200-
224100)]

By promotion on selection basis.

Officers in the Senior Administrative
Grade in level-14 in the pay matrix
(Rs. 144200-218200) with three years’
regular service in the grade or Officers with
twenty-five years’ regular service in Group
‘A’ posts in the service out of which at least
one year’s regular service should be in the
Senior Administrative Grade.

Higher Administrative
Grade Plus [level -16 in
the pay matrix (Rs.
205400-224400)]

By promotion on selection basis.

Officers with one year of regular service in
the Higher Administrative Grade in level-
15 in the pay matrix (Rs. 182200-224100).

Apex Scale [level-17 in
the pay matrix
(Rs. 225000)]

By promotion on selection basis.

Officers with one year of regular service in
the Higher Administrative Grade Plus
in level -16 in the pay matrix
(Rs. 205400-224400).

Note I: Where juniors who have completed their qualifying/eligibility service are being considered for promotion,

their seniors will also be considered provided they are not short of the requisite qualifying/eligibility service by more
than half of such qualifying/eligibility service or two years whichever is less and have successfully completed their
probation period for promotion to the next higher grade along with their juniors who have already completed such
qualifying/ eligibility service.

Note I1: The crucial date for determining eligibility service for promotion to various grades in the service shall be the
1%t January of the vacancy year.

Note I1I: The period of deputation including the period of deputation in the another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central Government shall be
ordinarily not exceed three years or will be as per extant rules of Department of Personnel & Training in this regard.

Note 1V: The Maximum age limit for appointment by deputation shall not exceed fifty six years as on the closing date
of receipt of application.

SCHEDULE-I1 (A)

[Rule 8 (2)]
S.No. | Name of the Grade and | Method of recruitment Minimum  qualifying service for
level in the pay matrix placement

1. Junior
Grade
Selection Grade)

Administrative | Appointment by placement in | Officers of Junior Administrative Grade in
(Non-Functional | the scale on the basis of seniority | level-12 in the pay matrix
cum suitability. (Rs. 78800-209200), who have entered
14" year of service on the 1% January of the
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[level-13 in the pay
matrix (Rs.  123100-
215900)]

year calculated from the year following the
year of examination on the basis of which
the members were recruited.

or

Officers of Junior Administrative Grade in
level-12 in the pay matrix
(Rs. 78800-209200), who have entered the
service through promotion in accordance
with the provisions in Service Rules at the
Junior Time Scale of service and have
completed thirteen years of regular service
calculated from the year in which the
officer was inducted into Junior Time Scale
on the date of consideration for Non
Functional Selection Grade.

SCHEDULE-III

[See Rule 5, Rule 8 (2) and Rule 9]

Composition of Committee for considering the cases of promotion/ confirmation/Non-Functional Up-gradation/Non-
Functional Selection Grade in various Group ‘A’ posts in the Indian Civil Accounts Service (ICAS):

S. No. Grade Composition of the Committees for considering the cases of confirmation/
promotion/Non-Functional Selection Grade/Non-Functional Upgradation
1) ) @)
1. Confirmation of 1. Additional Controller General of Accounts/ | Chairman
Direct Recruits in Principal Chief Controller of Accounts
Junior Time Scale of
Indian Civil Accounts 2. Deputy Controller General of Accounts Member
Service (Group A)
3. Controller of Accounts Member
Promotion of Sr. 1. Chairman/Member, Union Public Service | Chairman
Accounts Officers Commission
(Group A) of Central
Civil Accounts 2. Additional Controller General of Accounts/ | Member
Service to Junior Principal Chief Controller of Accounts
Time Scale of Indian
Civil Accounts 3. Additional Secretary(Expenditure) / Joint | Member
Service Secretary (Personnel), D/o Expenditure
2. Promotion from 1. Additional Controller General of Accounts/ | Chairman
Junior Time Scale to Principal Chief Controller of Accounts
Senior Time Scale of
Indian Civil Accounts 2. Additional Secretary (Expenditure) / Joint | Member
Service Secretary (Personnel), D/o Expenditure
3. Deputy Controller General of Accounts/ | Member
Controller of Accounts
Non-Functional Screening Committee (with reference to Rule 9)
Upgradation to Senior
Time Scale of Indian 1. Additional Controller General of Accounts/ | Chairman
Civil Accounts Principal Chief Controller of Accounts
Service
2. Additional Secretary (Expenditure) / Joint | Member
Secretary (Personnel), D/o Expenditure
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3. Deputy Controller General of Accounts/

Controller of Accounts Member
3. Promotion from 1. Chairman/Member, Union Public Service | Chairman
Senior Time Scale to Commission
Junior Administrative
Grade of Indian Civil -
Accounts Service 2. Alet.lonaI CEontroIIer General of Accounts/ | Member
Principal Chief Controller of Accounts
3. Additional Secretary(Expenditure)/Joint | Member
Secretary (Personnel), D/o Expenditure
Non-Functional Screening Committee (with reference to Rule 9)
Upgradation to Junior Chairman
Administrative Grade 1. Controller General of Accounts
of Indian Civil .
Accounts Service 2. A(?Idlt.lonal C.ontroller General of Accounts/ | Member
Principal Chief Controller of Accounts
3. Joint Secretary (Personnel), D/o Expenditure | Member
4. Placement in the Non- 1. Controller General of Accounts Chairman
Functional Selection
Grade of Junior 2. Additional Controller General of Accounts / | Member
Administrative Grade Principal Chief Controller of Accounts
of Indian Civil
Accounts 3. Additional Secretary (Expenditure) / Joint | Member
Service/Non- Secretary (Personnel), D/o Expenditure
Functional
Upgradation to Non- 4. Additional Secretary / Joint Secretary from | Member
Functional Selection any Department of Ministry of Finance
Grade Scale y bep y
(Screening
Committee)
5. Promotion to the 1. Chairman/Member, Union Public Service | Chairman
Senior Administrative Commission
Grade of Indian Civil
Accounts Service 2. Secretary (Expenditure) Member
3. Controller General of Accounts Member
Non-functional Screening Committee (with reference to Rule 9)
upgradation to Senior | 1. Secretary (Expenditure) Chairman
Administrative Grade
level of Indian Civil | 2. Controller General of Accounts Member
Accounts Service
3. Additional Secretary (Expenditure) Member
6. Promotion to Higher | 1. Chairman/Member, Union Public Service | Chairman
Administrative Grade Commission
of Indian Civil
Accounts Service 2. Secretary (Expenditure) Member
3. Controller General of Accounts Member
Non-functional Screening Committee (with reference to Rule 9)
upgradation to Higher | 1. Secretary (Expenditure)
Administrative Grade Chairman
level of Indian Civil | 2. Controller General of Accounts
Accounts Service Member
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Additional Controller General of Accounts Member
Promotion to Higher Chairman/Member, Union Public Service | Chairman
Administrative Grade Commission
Plus of Indian Civil
Accounts Service Secretary (Expenditure) Member
Controller General of Accounts Member
Promotion to Apex Chairman/Member, Union Public Service | Chairman
Scale of Indian Civil Commission
Accounts Service
2. Finance Secretary Member
3. Secretary (Expenditure)* Member

* In case the Secretary (Expenditure) is also Finance Secretary, Finance Secretary may nominate another Secretary of
the Ministry of Finance as member of the Committee.

Note I: The absence of a Member, other than the Chairman or a Member of the Union Public Service Commission,
shall not invalidate the proceedings of the Departmental Promotion Committee, if more than half members of the
committee had attended the meeting.

[F. No. A-12018/3/2015-Ad.I]
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