HRd G¥PIR / Government of India
TI'@'!T faira Rraifdar urfere<or /National Financial Reporting Authority

wekhkk

7% Floor, Hindustan Times House,
Kasturba Gandhi Marg, New Delhi
No.  NF-12035/1/2021 Dated S 3.2021
To,
1. All Ministries / Departments of Government of India,
. All State Governments / Union Territory Governments
3. RBI / Government Financial Institutions / Regulatory Bodies / Public Sector Undertakings /
Statutory Bodies / Other Government Institutions

Sub: Filling up of Executive Director to Dy. General Manager level Posts in NFRA at New Delhi on
Deputation / Short term Contract basis

Sir,

National Financial Reporting Authority (NFRA), New Delhi, is a statutory body set up under
Section 132 of Companies Act, 2013. NFRA has been established to protect the public interest and the
interests of investors, creditors and others associated with the companies or bodies corporate by
establishing high quality standards of accounting and auditing and exercising effective oversight of
accounting functions performed by the companies and bodies corporate and auditing functions performed
by auditors.

2. The Authority proposes to fill up the posts as per details stated in the Annexure - I in its
headquarters at New Delhi from among the following, initially for a period of three years in accordance
with the Recruitment Rules notified vide Extraordinary Gazette No. 369 dated 16.5.19 of Ministry of
Corporate Affairs and MCA Letter No. NFRA-05/14/2020-Comp-MCA dated 18.8.2020 (Copies of the
same are enclosed as Appendix I and II respectively):

(1) On deputation from among Group A officers from All India or Central Civil Services
Or

(ii) On Short Term Contract basis from officers of RBI / Government Financial Institutions /
Regulatory Bodies / Public Sector Undertakings / Statutory Bodies / Other Government
Institutions.

3. It is requested to forward applications in the prescribed proforma (Annexure —II) along with
attested coples of ACRs/APARs for the last five years and Vigilance clearance of eligible candidates
whose services could be placed at the disposal of the Authority immediately in the event of their
selection. The application should be sent in an envelope superscribing the post applied for, to the
Secretary NFRA, 7th Floor Hindustan Times House, K.G. Marg, New Delhi — 110001 so as to reach the
undersigned on or before 2.4.2021. Advance copy along with stipulated documents may be sent on
email id manager-admn@nfra.gov.in. (Note- In case of any change in this notice the same will be
displayed on NFRA website as such the interested officers are requested to see the NFRA website
nfra.gov.in regularly) .
\n—e 2 N

(Vivek Narayan)

Secretary NFRA
Encl. As above.



Copy to:

1.

2.

Joint Secretary, Ministry of Corporate Affairs: for kind information.

Director (Admin) DOPT with request to kindly arrange to put up this Vacancy Circular on the
Vacancy Notifications of Min./Deptt./Org. in GOI section of DOPT website.

Under Secretary (CS-I (P)) DOPT with request to kindly arrange to put up this Vacancy Circular
on the What’s New section of DOPT website for wide publicity.

US (Competition) Ministry of Corporate Affairs with request to arrange to put up this Vacancy
Circular on the website of Ministry of Corporate Affairs.

IT Team of NFRA with request to put up this Vacancy Circular on website of NFRA, social
media sites of NFRA.
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Details of Posts to be filled up in NFRA

Annexure —1

S.N. | Name of No. of Basic Eligibility Criteria Qualification in
Posts likely Pay case of Short term
vacancies contract
1. | Executive 4 Rs. For Deputation Essential:
Director ;i%f)(()%
127500 | Group A Officers from All India or | Master of Business

3.

Central Civil Services who has
completed minimum eighteen years’
service:

(i) with eight years of service in the
grade rendered after appointment
thereto on regular basis in Level 12

(Rs. 78800-209200) in the pay
matrix;
Or

(ii) with six years of service in the
grade rendered after appointment
thereto on regular basis in Level 13
(Rs. 123100-215900) in the pay
matrix;

AND

minimum six years experience in the
fields of law, investigation, Finance,
Economics, Accountancy, Auditing,
Administration.

For Short Term Contract:

Officers from Reserve Bank of India,

Financial Institutions, regulatory
bodies, statutory bodies, Public
Sector Undertakings and other

Government institutions with not less
than twenty years of experience in the
officer cadre, of which, minimum
fifteen  years  post-qualification
experience in the fields of law,
investigation, Finance, Economics,
Accountancy, Auditing,
Administration.

Administration or

equivalent with
specialization  in
Finance or
Chartered

Accountant or
Chartered Financial
Analyst or Post
graduation in
Economics,

Finance, or any
other  discipline,
from a recognized
University or
Institution.

Desirable:

Degree in Law
from  recognized
university.

,,,(',,



Age Limit for Deputation / Short
term Contract

The maximum  age-limit for
appointment by deputation or contract
shall be not exceeding fifty six years
as on the closing date of receipt of
applications.

General
Manager
(GM).

Grade E

Rs.
72800-
2250
(1)
75050-
2400
(2)-
79850-
2500
(3)-
87350-
3000
)
102350

(12).

For Deputation:

Group A Officers from All India or
Central Civil Services:

(i) with five years of regular service
in the grade rendered after
appointment thereto on regular basis
in Level 12 (Rs. 78800-209200) in

| the pay matrix;

Or

in the grade rendered after
appointment thereto on regular basis
in Level 11 (Rs. 67700-208700) in
the pay matrix;

|
|
|
" (ii) with ten years of regular service
f
|

AND

minimum five years experience in the
fields of law, investigation, Finance,
Economics, Accountancy, Auditing,
Administration.

For Short Term Contract:

Officers from Reserve Bank of India,
Financial Institutions, regulatory
bodies, statutory bodies, Public
Sector Undertakings and other
Government institutions with not less
than fourteen years of experience in
the officer cadre or management
grade, of which, minimum seven
years post-qualification experience in
the fields of law, investigation,
Finance, Economics, Accountancy,
Auditing, Administration.

Age Limit for Deputation / Short

Essential:

Master of Business
Administration or

equivalent with
specialization  in
Finance or
Chartered

Accountant or

Chartered Financial
Analyst or Post
graduation in
Economics,

Finance or any
other  discipline,
from a recognized
University or
Institution.

Desirable:
Degree in Law

from  recognized
university.

5




term Contract

The  maximum  age-limit for
appointment by deputation or contract
shall be not exceeding fifty six years
as on the closing date of receipt of
applications

Deputy
General
Manager
(DGM)

Grade D

Rs.
68500-
2150
()
72800-
2250(6)-
86300
9.

For Deputation:

Group A Officers from All India or
Central Civil Services:

(i) in the grade rendered after
appointment thereto on regular basis
in Level 12 (Rs. 78800-209200) in

the pay matrix;
or

(ii) with five years of regular service
in the grade rendered after
appointment thereto on regular basis
in Level 11 (Rs. 67700-208700) in
the pay matrix;

Or

(iii) with nine years of regular service
in the grade rendered after
appointment thereto on regular basis
in Level 10 (Rs. 56100-177500) in
the pay matrix;

AND

minimum three years experience in
the fields of law, investigation,
Information Technology, Finance,
Economics, Accountancy, Auditing,
Administration.

For Short Term Contract:

Officers from Reserve Bank of India,
Financial Institutions, regulatory
bodies, statutory bodies, Public
Sector Undertakings and other
Government institutions with not less
than ten years of experience in the
officer cadre or Management grade,
of which, minimum five years post-

Essential:
Chartered
Accountant or
Master of Business
Administration

with specialization
in Finance or
Accounting or
Chartered Financial
Analysis or Post
graduation in
Commerce,

Economics,

Finance or any
other  discipline,
from a recognized
University or
Institution.

Desirable:
Degree in Law

from a recognized
university.

-




qualification experience in the fields
of law, investigation, Information
Technology, Finance, Economics,
[ Accountancy, Auditing,
Administration.

Age Limit for Deputation / Short
term Contract

The  maximum  age-limit for
appointment by deputation or contract
shall be not exceeding fifty six years
as on the closing date of receipt of
applications.

Notes:
1. Deputationists shall not be eligible for consideration for appointment by promotion.

2. The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organization or department of the Central
Government shall ordinarily not exceed three years. It may be extended for another two years such that
the maximum period of deputation shall not exceed five years.

3. An employee appointed on deputation to any of the above posts may elect to draw either the pay in the
scale of pay of the post as shown above, or his pay in the parent cadre with deputation allowance.

4. The terms and conditions of Deputation / Short term contract will be in accordance with MCA
letter No. NFRA-05/ 19 /2020 — Comp-MCA dated 29.10.2020 (Appendix — IIT). Copy of the following
letters referred to in the said letter of MCA dated 29.10.2020 are also attached:

(i)  MCA letter No. NFRA-02/19/2019/Comp-MCA dated 28.05.2020 Appendix-IV.

(i) MCA letter No. NFRA-05/19/2019-Comp-MCA dated 20.10.2020 as amendment to MCA letter
No. NFRA-05/19/2019/Comp-MCA dated 28.05.2020 Appendix V.

(iii)  Min. of Urban Development OM No. 12035/12/2013 — Pol.Il dated 15.01.2014 Appendix VI.

(iv) MCA letter No. NFRA-07 / 1/ 2018 — NFRA-MCA dated 30.12.2020 w.r.t. GPRA is enclosed as
Appendix VII.

5. Dearness Allowance: Dearness Allowance (DA) rates in respect of NFRA pay Scales for November
2020 to January 2021 is 81.9 %. Presently the revision of DA is quarterly, as under —

February, March, April

May, June, July

August, September, October
November, December, January.



Application form for vacancy in NFRA

Post applied for:

Annexure —I'T

Passport size
recent Colored
Photograph of

applicant

Application is for Deputation / Short term contract ( please tick)

J

| N

S.N.

1.

Particulars

Details to be filled by th_e_Applicant_

Name of Applicant

2.

Present Designation

3.

4]

In case application is for deputation:

Service to which the officer belongs to
out of : Group A Officers from All India
or Central Civil Services

‘Name of Organization employed with

|

In case application is for Short Term

| Contract: Type of organization employed

with from among:

RBI / Government Financial Institutions
/ Regulatory Bodies / Public Sector
Undertakings / Statutory Bodies / Other
Government Institutions

| Contact Details

Office Address

Email

Mobile No.

Land Line No.

T\Iame, Designation, email ID, Phone No
of cadre controlling Authority.

Name, Designation, email ID, Phone No
of relieving Authority in case selected.

Whether currently on deputation ? If yes




Date from which on deputation
Name of organization on deputation to

Designation on which on deputation to

10.| Date of Birth (;ttacfl proof of DOB)
11. B
Age Limit permissible for the post as | Age of the applicant on the closing date of
on the closing date of receipt of | receipt of application
application for the post applied for
12.| Date of Retirement under applicable
service rules where employed.
13.| Educational Q_u_al_i_ﬁc_ation*

Note: Though there is no requirement of minimum Educational Qualification in respect of
Deputation, however, such applicants are also required to fill in their Educational Qualification

details.
Essential Educational Qﬁaliﬁcation
Required for the post

Educational Qualification possessed by the
applicant (Enclose copy of Degree /
Certificate / Membership of ICAI)

| Educational Qualification possessed by the
applicant

Date of acquiring the said Qualification
(attach self-attested supporting document)

Desirable Educational Qualification stated
for the post

Educational Qualification possessed by the
applicant (Enclose copy of Degree)

14.

In case application is for Deputation:

basis

Post Held on regular basis (i.e. substantive) ]
1
|

Scale of pay drawn on regular basis (i.e. |




substantive) basis

Level of Pay drawn on regular basis (i.e.
substantive) basis

Date from which service rendered in the
said level on regular (i.e. substantive) basis

15.

Experience in case application is for Deputation

applied for

Requirement for the post

Actual service details of
applicant in this regard

Grade in which minimum
length of service required on
regular basis (i.e. substantive)
basis

Minimum length of service in
the Grade on regular basis (i.e.
substantive) basis

Essential Experience Required for the post

Experienée possessed by the applicant

Length of Essential Experience required
for the post

Length of Essential Experience possessed
by the applicant

1
I

Give details of Experience in Government Service in reverse Chronological order (may attach :

additional sheet)

16.

Experience in case application is for Short term Contract:

applied for

Re-quirement for the post

Actual service details of
applicant in this regard

length of service required in
officer cadre

Give details of Experience in Officer Cadre in reverse Chronological order (may attach

additional sheet)

Essential Post qualification Experience
Required for the post

Experience possessed by the applicant

—46-



Le;gth of Post Qualification Experience | Length of Post Qualification F:xperiencd
required for the post possessed by the applicant

17.| Any other information applicant would
like to submit in support of your
suitability for the post applied for

18.| Attested copy of last 5 Years APAR |
attached **

19.| Copy of Vigilance Clearance attached **

20.| Statement of Purpose in 100 words

Note- Please page number the entire set of application and attach an index of the documents attached.

*Kindly attach copy of Educational Qualification and Experience in support of your application as
required for the post being applied for.

** To be filled by Competent Authority forwarding the application

~44-



It is certified that the details given above are true

Signature of the applicant

Date

It is certified that the details given above are verified with service records of the applicant and found to be

correct.

Signature and Seal of the Competent Authority
of the organization forwarding the application

Date

Addpress, Tel. No., and Email id of the
Competent Authority forwarding the application
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MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
New Delhi, the 16th May, 2019

G.S.R. 369 (E).—In exercise of the powers conferred by sub-section (11) of section 132 of the Companies Act,
2013, the Central Government hereby makes the following rules, namely:-
1. Short title and commencement. - (/) These rules may be called the National Financial Reporting Authority
(Recruitment, Salary, Allowances and Other Terms and Conditions of Service of Secretary, Officers and Other
Employees of Authority) Rules, 2019.

2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions. - (1) In these rules, unless the context otherwise requires,-
(a) “Act” means the Companies Act, 2013 (18 of 2013);
(b) “Authority” means the National Financial Reporting Authority (NFRA) constituted under sub-section (1)
of section 132 of the Act;
(c) “employee” means employee of the Authority including Secretary, Officers and other employees;
(d) “Schedule” means the Schedule annexed to these rules.
2) Words and expressions used and not defined in these rules but defined in the Act shall have the same

meanings as respectively assigned to them in the Act.

3. Recruitment and appointment of employees.- (/) The number of posts sanctioned at each level or grade,
mode of recruitment, eligibility and composition of Departmental Promotion Committee for each levels or grade shall be
such as specified in the Schedule.

2 Appointment in all levels or grade shall be made by the Central Government as per the
recommendations of the Departmental Promotion Committee as specified in the Schedule.

€)) The Authority shall invite applications from eligible candidates after observing due process, examine
suitability of their candidature and provide the list of eligible candidates to the Departmental Promotion Committee to
undertake the selection process.

) The Authority shall forward the recommendations of the Departmental Promotion Committee to the
Central Government for consideration and appointment to all the posts.

4, Pay, allowances and other benefits.- (/)  Pay of an employee of the Authority shall be such as per the
Level in pay matrix as approved by the Central Government or pay scale as specified in the Schedule.

2) An employee appointed on deputation to an ex-cadre post may elect to draw either the pay in the scale
of pay of the ex-cadre post or his pay in the parent cadre with deputation allowance.

3) The Secretary, officers and employees of the Authority who are not on deputation shall be governed
by the new pension scheme.

) The Secretary, officers and employees of the Authority who are on deputation shall be eligible for
pension and retirement benefits, if any, as are available to them in their parent Ministry or Department or organization.

(3) For an employee other than an employee on deputation to the Authority, the Authority may, from time
to time, frame such schemes and allow such other benefits for the welfare of the employees on such terms and
conditions as may be approved by the Central Government from time to time.

5. Official visits abroad.- (1) The official visits to abroad by Secretary, officers and other employees of the

Authority shall be undertaken with the prior approval of the Chairperson of the Authority or any other Member or
officer of the Authority authorized by the Chairperson.

(2) Instructions issued by Ministry of External Affairs and Ministry of Finance as amended from time to
time shall be applicable.
6. Residuary provision.- Matters relating to the terms and conditions of service of the Secretary, Officers and

Other Employees of the Authority with respect to which no express provision has been made in these rules, shall be
referred by the Authority to the Central Government for its decision and the decision of the Central Government shall be
binding on the parties.

7. Power to relax.- Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

~13 -
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appointment
by deputation
or contract
shall be not
exceeding fifty
SiX years as on
the closing
date of receipt
of
applications).

1) @ 3 @ (5) (6) &) 8 9 (10) 1) (12) 13)
2, 05 Not Rs.120500- | Selection Not Not Not Not Promotion, | Prometion: 1. Not applicable
Executive applicable 3500(2)- applicable applicable applicable | applicable | failing Minimum Chairperson,
Director *(2019). 127500(3) which by | three years of | National

* (Subject deputation service in | Financial
to or Short | Grade F. Reporting
variation Term Authority-
dependent Contract Deputation or | Chairman;
on Short Term
workload) Contract: 2. One Full-
time
Group A | Member,
Officers from | National
All India or | Financial
Central Civil | Reporting
Services who | Authority -
has Member;
completed
minimum 3. Joint
eighteen Secretary
years’ service: | (National
Financial
(i) with eight | Reporting
years of | Authority or
service in the | Ministry of
grade rendered | Corporate
after Affairs)-
appointment Member;
thereto on
regular  basis | 4. One
in Level 12 | External
(Rs.  78800- | Expert to be

— 44
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THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC. 3(i)]

209200) in the
pay matrix; or

(i) with six
years of
service in the
grade rendered
after
appointment
thereto on
regular basis
in Level 13
(Rs. 123100-
215900) in the
pay  matrix;
and

minimum  six
years post-
qualification
experience in
the fields of
law,
investigation,
Finance,
Economics,
Accountancy,
Auditing,
Administration

OR

Officers from
Reserve Bank
of India,
Banks,
Financial
Institutions,
regulatory
bodies,
statutory
bodies, Public
Sector
Undertakings
and other

nominated
by National
Financial
Reporting
Authority-
Member.

~15-
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Government
institutions
with not less
than  twenty
years of
experience in
the officer
cadre, of
which,
minimum
fifteen  years
post-
qualification
experience in
the fields of
law,
investigation,
Finance,
Economics,
Accountancy,
Auditing,
Administration

AND

Possessing the
following
educational
qualification:

Essential:
Master of
Business
Administration
or equivalent
with

specialization
in Finance or
Chartered
Accountant or
Chartered
Financial
Analyst or
Post

graduation in

— 14~
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THE GAZETTE OF INDIA : EXTRAORDINARY

[PART [I—SEC. 3(i)]

Economics,
Finance or any
other
discipline,
from a
recognised
University or
Institution.

Desirable:
Degree in Law
from
recognised
university.

Promotion:
Note: Where
juniors  who
have
completed
their
qualifying or
eligibility
service are
being
considered for
promotion,
their  seniors
would also be
considered
provided they
are not short
of the requisite

qualifying or
eligibility
service by
more than half
of such
qualifying or
eligibility
service or two
year,

whichever is

-1t -
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less, and have
successfully
completed
their probation
period for
promotion to
the next higher
grade along
with their
juniors  who
have already
completed
such
qualifying or
eligibility
service.

Deputation:
Note:
Departmental
officers in the
feeder
category who
are in the
direct line of
promotion will
not be eligible
for
consideration
for
appointment
on deputation.
Similarly,
deputationists
shall not be
eligible for
consideration
for
appointment
by promotion.
(Period of
deputation

—1&
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THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC. 3(i)]

including
period of
deputation in
another  ex-
cadre post held
immediately
preceding this
appointment in
the same or
some other
organization
or department
of the Central
Government,
shall
ordinarily not
exceed three
years. It may
be extendable
for another
two years and
the maximum

period of
deputation
shall not
exceed five
year.

The maximum
age-limit for
appointment
by deputation
or contract
shall be not
exceeding fifty
six years as on
the closing
date of receipt
of
applications).

9~




[PART II—SEC. 3(i)]

46 THE GAZETTE OF INDIA : EXTRAORDINARY
(03] 2) (3) @) (5) (6) @) €] ©) (10 (11 a2) (13)
4. 04 Not Grade E Selection Not Not Not Not Promotion, | Promotion: 1. Not applicable
General applicable applicable | applicable applicable | applicable | failing Minimum Chairperson,
Manager | *(2019). Rs. 72800- which by | three years of | National
(GM) * (Subject 2250 (1)- deputation service in | Financial
to 75050-2400 or  Short | Grade D. Reporting
variation (2)- 79850- Term Authority-
dependent 2500 (3)- Contract Deputation or | Chairman;
on 87350-3000 Short Term
workload) (5)- 102350 Contract: 2. One Full-
(12) time
Group A | Member,
Officers from | National
All' India or | Financial
Central Civil | Reporting
Services: Authority-
Member;
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(i) with five
years of
regular service
in the grade
rendered after
appointment

thereto on
regular  basis
in Level 12
(Rs.  78800-
209200) in the
pay matrix; or

(i) with ten
years of
regular service
in the grade
rendered after
appointment
thereto on
regular  basis
in Level 11
(Rs.  67700-
208700) in the
pay  matrix;
and

minimum five
years post-
qualification
experience in
the fields of
law,
investigation,
Finance,
Economics,
Accountancy,
Auditing,
Administration

OR
Officers From

Reserve Bank
of India,

3. Joint
Secretary
(National
Financial
Reporting
Authority or
Ministry of
Corporate
Affairs)-
Member;

4. One
External
Expert to be
nominated
by National
Financial
Reporting
Authority-
Member.
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THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC. 3(i)]

Banks,
Financial
Institutions,
regulatory
bodies,
statutory
bodies, Public
Sector
Undertakings
and other
Government
institutions
with not less
than fourteen
years of
experience in
the officer
cadre or
management
grade, of
which,
minimum
seven  years
post-
qualification
experience in
the fields of
law,
investigation,
Finance,
Economics,
Accountancy,
Auditing,
Administration

AND

Possessing the
following
educational
qualification:

Essential:
Master of
Business
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Administration
or equivalent
with

specialization
in Finance or
Chartered
Accountant or
Chartered
Financial
Analyst or
Post
graduation in
Economics,

Finance or any
other
discipline,
from a
recognised
University or
Institution.

Desirable:
Degree in Law
from
recognised
university.

Promotion:
Note: Where
juniors  who
have
completed
their
qualifying or
eligibility
service are
being
considered for
promotion,
their  seniors
would also be
considered
provided they
are not short

._ZB._
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THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC. 3(1)]

of the requisite
qualifying or

eligibility
service by
more than half
of such
qualifying or
eligibility
service or two
year,

whichever is
less, and have
successfully
completed
their probation
period for
promotion to
the next higher
grade  along
with their
juniors  who
have already
completed
such
qualifying or
eligibility
service.

Deputation:
Note:
Departmental
officers in the
feeder
category who
are in the
direct line of
promotion will
not be eligible
for
consideration
for
appointment

- 24~
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on deputation.

Similarly,
deputationists
shall not be
eligible for
consideration
for
appointment
by promotion.
(Period of
deputation
including
period of

deputation in
another ex-
cadre post held
immediately
preceding this
appointment in
the same or
some other
organization
or department
of the Central
Government,
shall
ordinarily not
exceed three
years. It may
be extendable
for  another
two years and
the maximum

period of
deputation
shall not
exceed  five
year.

The maximum
age-limit  for
appointment

by deputation
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or contract
shall be not
exceeding fifty
six years as on
the closing
date of receipt

of
applications).
¢)) ) (3 ) &) (6) ) )] O (10) ayn (12) 13)
5. Deputy 05 Not Grade D Selection. Not Not applicable. Not Not Promotion, Promotion: 1. Not
General applicable. applicable. applicable. | applicable. | failing Minimum three | Chairperson, | applicable.
Manager *(2019). Rs. 68500- which by | years of service | National
(DGM).  * (Subject 2150 (2)- deputation in Grade C. Financial
to 72800- or Short Reporting
variation 2250(6)- Term Deputation or | Authority-
dependent 86300 (9). Contract. Short Term | Chairman;
on Contract:
workload). 2. One Full-
Group A | time

Officers from | Member,
All India or | National
Central  Civil | Financial
Services: Reporting
Authority-
(i} in the grade | Member;
rendered after
appointment 3. Deputy
thereto on | Secretary or
regular basis in | Director
Level 12 (Rs. | (National
78800-209200) | Financial
in the pay | Reporting
matrix; or Authority or
Ministry of
(ii)) with five | Corporate
years of regular | Affairs)-
service in the | Member;
grade rendered

after 4. One
appointment External
- - thereto on | Expert to be
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regular basis in
Level 11 (Rs.
67700-208700)
in the pay
matrix; or

(iii) with nine
years of regular
service in the
grade rendered
after
appointment
thereto on
regular basis in
Level 10 (Rs.
56100-177500)
in the pay
matrix; and

minimum three
years post-
qualification
experience in
the fields of
law,
investigation,
Information
Technology,
Finance,
Economics,
Accountancy,
Auditing,
Administration;

OR

Officers from
Reserve Bank
of India,
Banks,
Financial
Institutions,
regulatory
bodies,
statutory

nominated
by National
Financial
Reporting
Authority-
Member.

- 29 -
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bodies, Public
Sector
Undertakings
and other
Government
institutions
with not less
than ten years
of experience
in the officer

cadre or
Management
grade, of
which,
minimum five
years post-
qualification

experience in
the fields of
law,
investigation,
Information
Technology,
Finance,
Economics,
Accountancy,
Auditing,
Administration.

AND

Possessing the
following
educational
qualification:

Essential:
Chartered
Accountant or
Master of
Business
Administration
with
specialization
in Finance or

...-2&,—




[ = II-&ve 3(i)]

HRA =l YS9H ¢ HHTHRT

55

Accounting or
Chartered
Financial
Analysis or
Post gradunation
in Commerce,
Economics,
Finance or any
other
discipline, from
a  recognized
University or
Institution.

Desirable:
Degree in Law
from a
recognized
university.

Promotion:
Note:  Where
juniors who
have completed
their qualifying
or eligibility
service are
being
considered for
promotion,
their  seniors
would also be
considered
provided they
are not short of
the  requisite
qualifying or

eligibility
service by
more than half
of such
qualifying or
eligibility

~2q.-
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service or two
year,
whichever is
less, and have
successfully
completed their
probation
period for
promotion  fo
the next higher
grade along
with their
juniors who
have already
completed such
qualifying or
eligibility
service.

Deputation:
Note:
Departmental
officers in the
feeder category
who are in the
direct line of
promotion will
not be eligible
for
consideration
for
appointment on
deputation.
Similarly,
deputationists
shall not be
eligible for
consideration
for
appointment by
promotion.
(Period of

— 3~
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deputation
including
period of
deputation  in
another ex-
cadre post held
immediately
preceding this
appointment in
the same or
some other
organization or
department of
the Central
Government,
shall ordinarily
not exceed
three years. It
may be
extendable for
another two
years and the

maximum
period of
deputation

shall not
exceed five
year.

The maximum
age-limit  for
appointment by
deputation or
contract  shall
be not
exceeding fifty
six years as on
the closing date
of receipt of
applications).
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91606/2021/IT NFRA File No.NFRA-OSIMIZOZD-Comp-MCA

No. NFRA-05/14/2020-Comp-MCA
Government of India
Ministry of Corporate Affairs

5t Flgor, ‘A’ Wing, Shastri Bhawan
New Delhi—llﬂﬂﬂl,
Dated August, 2020

The. Secretary

National Financial Reporting Authority
8 Foor, Hindustan Times Building
Kasturba Gandhi Marg, New Delhi

Subject: Minimum Educational Qualification in respect of officers of Central
Government appying for deputation in NFRA-reg

2 Thus, there is no requirement of minimum educational qualification in respect of
Group A officers from All India or Central Services applying for deputation for various posts
in NFRA as per the Recruitment Rules of NFRA.

3 This issues with the approval of Compatent Authority.
T Yours faithfully,

(Rakesh Kumar)
Under Secretary to the Govt. of India

:09:45 IST

1073
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., A PpEo 2 1A ~T
No. NFRA-OSFL{ZOM-CmpMCA
. Government of India
Ministry of Corporate Affairs ] :
g 5™ Floor, ‘A’ Wing, Shastri Bhawan

‘New i-110001,
Dated 99 October, 2020

To
Secretary

National Financial Reporting Auth_ority

-8% Foor, Hindustan Times Building

Kasturba Gandhi Marg, New Dolhi
Subject: Terms and Conditions for Deputation/ Short Term Contract in NFRA-
reg.
Sir

X am directed to refior to NFRA’s letter No. NF-12019(11)/R/2019 dated 02.09.2020,
.on the subject mentioned shove and to,say that approval of the Conipetent Avithotity is hereby
accorded for the ferms and Conditions for Deputation/ Short Terni Contract in NFRA as
detailed belaw in the table:

Sl. [Type of pay, erms and Conditigns for employce appointed on
No. Allowances and [deputation/Short Term Contract in NFRA -

enefits. ;
1. [The Depitation / Short térm Contract in NFRA will be in accordsiice with the following :

i. Natioph! Financial Reporting Authority QVFRA) (Recrmitment, Salavy,
Allowances and Other Teérms and Conditions of Sexvice of Secretary, Officers
and Other Einployecs of Autharity) Rules, 2019 potified vide Ministry of
Corporate Afthits (MCA) gazette Notification No. G.8.R. 369 (E) dated 16th

May, 2019. :
ii. DOPT OM No. 6/812009-Eett.(Pay-11) dated 17.5.2010

iii. DOPT OM No: 2/6/201 6-Bstt.(Pay-11) dated 17.2.2016
iv. DOPT OM No. 2/11/2017-Estt.(Pay-11) dated 24.11.17

Pay .. - - and| An employec “of Central Govemnment sppointed on
Deputation deputation to'a post in NFRA may elect to draw either the pay in.
pllowance iz goalo of pay of the post in NFRA, ér his pey in the parent
cadre with depuitatioin- allowance. Deputation allowance will be o
accordance with MCA letter No. NFRA-05/19/2019/COMP-
MCA dated 28.05.2020 as amended from time to time.

An employee appointed on short term contract to a past in
NFRA,wﬂlgctP"ayaspeNFRApaysuleonly.
i

3. |[Dearness In case of 4n employee appointed on Deputation in NFRA,

QGeirarated from aOffiea by RAKESH KUMAR, UNDER SECRETARY, MCA on 28/18/20 05:00 PM

—22 ~
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No. NFRA-08/18/2020 Comp-MCA (Computer No, 171355 |

Allowance Dearness allowance will be as applicable for Central Government
employees/ NFRA. pay scales depending on point 2 above.
In case of an employee appointed on Short term contract in
NFRA, Deamess allowance will be as applicable for NFRA pay
scale.

4. |l.eave Salary and As per existing insfructions of Govt of India, the following
Pengion/NPS contributions are payable by NFRA
contribution a. Leave Salary Contribution: Leave Salary Contribution has
during been prescribed as 11% of the pay as prescribed in the FR 116
the period off &117.
eputation b. Pension Contribution: as pex rates of contribution as

prescribed in the FR 116 &.117. The same has the range
between 7-23% of the monthly Pay corresponding to the years
of services in the parent department,

. NPS Contribution: NPS Contribution, employet’s Share ghall
be at the rate of 14%.

5. [Contributory :mployer's contribution, will be paid to the lending organisation at the
Provident rate of maximum upto 12% of the Pay of the employee; as per EPF
Fund/Employess [Act, 1952 and CPF Rules, 1962
Provident Fund :

6. [oining time,[The Officer/ services would be covered under CCS Joining Time
Joining time pay jules.

7. Medical facilities Medical facilities shall be s per para VI () to-{c) (i.¢. Group medical
Policy, Domiciliary, Anmual Health Check-up) of MCA Ietter No.
INFRA-05/19/2019/COMP-MCA dated 28.5.2020

8. [Leave An employee appointed on deputation / short term contract to NFRA

shall be regulated by the leave rules of the parent organisation. Leave
will not be a matter right and prior approval of leave including
tation leave will be jequired to be taken from controlling officer
‘oncerned in NFRA. :Specific office hours "for the employee on

tation / short term comteact o NFRA. will be as per NFRA / office

9. Gratuity
Contribution

10. [House n case of an employee appointed on Deputation / Short tenm contract
Allowance (HRA)jn NFRA, HRA will be paid to the employee as per MCA letter No.

FRA 05/19/2019/COMP-MCA. dated 28.5.2020, In case the

Gansrated from eOffice by RAKESH KUMAR, UNDER SECRETARY, MCA on 28/10/20 06:00 PR

|

—34-
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loyee is residing in GPRA, the payment will be madc to
OF of Bstates, Ministry of Urban Development, (Ref : MoUD,
now MoHUA, OM No.12035/12/2013-Pol.l dated 15.01.2014) |
11. [Transport 1 cese of an ec appointed on Deputation / Shost term contract
A llowance(T.A.) jri NFRA, Transpott allowancs will be paid as per MCA letter. No.
INFRA 05/19/2019/0OMP-MCA dated 28.5.2020 N

I2. Tmavelling ~  |in case of an employec appointed on Deputation / Short terta co
Allowance/Transfjn NFRA, Travelling Allowance, /* Tramsfer TA will be paid fo the
cr TA 88 per approval of the MCA. :

13, [Children {Jn case of an employee appointed on Deputation / Short term
Fducation n NFRA, Children Education Allowance will be paid to the employee
Allowance s per MCA letter “mo. NFRA-05/19/2019/COMP-MCA . Datetd

)8.05.2020.
4. [Leave : F: n case of an employee appointed on Deputdtion / Short tesm contract
" Concession NFRA, Leave Fare Concession: will be paid to the employes as per
CA letter no. NFRA-05/19/2019/COMP-MCA Dated 28,05.2020|
d:mbjecttoﬂ:ebondiﬁmﬂ:utmeqnployeﬁhnsﬁotavailedsimﬂu
ility for the samé period/block year i his/ her parent organization,

15. Dther Perks :cﬁtérpetksanﬁaﬂowaﬂmmdﬁciﬁﬁushanbeudecidadby
facilities RA:-/ MCA from time to time. However, such allowancés as are 1

i ible to employees of NFRA shall not be admissible to the
| fﬁcermdaphhﬁonlghpﬂ&hnwnﬂnct,miﬂheymadmim‘ble

16. Employees A1l the contribution which the employes contributes such as Provident
cohtribution G:o\mmsqmmqﬁrsqc.shanbumvemdﬁvmﬁlnryand

mitted to the Parent organisations,

2. hmeofdmiﬁeaﬁononmmmWﬂwdedﬁmofMCAmFRAwﬂlbeﬁnﬂmd

binding.
3, This issues with the approval of Competent Authority and concurrence of ASE&FA
vide their note #56 dated 09.10.2020.
Yours faithfislly,
(Rakesh Kumar)
Under Secretary to the Govt. of Indla

ansratsd from sOMow by RAKESH KUMAR, UNDER SECRETARY, BCA _h 2110/20 08:00 PN

~ 385
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No.NFRA-05/4 8/2019/COMP-MCA
Government of India
Ministry of Corporate Affairs

5" Fioor, A-Wing, Shastri Bhawan

New Delhi-110001
Dated the 28t May, 2020

The Secretary,

National Financial Reporting Authority (NFRA),
Hindustan Times Building,

K. G. Marg, New Delhi.

Subject: Perks and allowancas for Employees of MNational Financial

Sir,

Reporting Authorities (NFRA).

| am directed to refer to NFRA's proposal for grant of Perks and allowances for

Employees of National Financial Reporting Authorities (NFRA) and convey the

approval of the Competent Authority for the following Perks and Allowances for
Officers & Staff of NFRA:-

I

Dearness Allowance — The rate of Dearness Allowance for every rise or fall of
4 points over 4440 points of the All India Working Class Consumer price Index
(Base 1960 = 100) shall be at 0.10% of pay.

New Pension Scheme — As applicable.

Crade Allowance — The Grade Allowance shall be payable to the employees at
the rates mentioned below:

| SI. No. | PostiGrade | ____[Amountin Rs. Per Month ]

) | Executive Director | 20,000/

L) TGrade'F | 17,500/

LS S liGrade e 7 1T AN | 16,250/-

S SHdeE e [ T : 11,000/-

seply) | Grade (CNT ) ¥ : 8.300/-‘

R e D 6,800/~ |

b L K| :*__'.,l ﬂ), _,,ﬁ;@dﬁ_ _‘,5' CEAe (Y thiE e G.UOOI-J

0 iV "l Pefsonal/General | Grade-lll | -4,100/- |

A e T Assistant |Grade-)l | .%39.9!:1

B [Grade-] |~ 1,500/-
VOmamme s Contd. Next page
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House Allowance - The House Allowance shall be payabie at the rates
mentioned below:
Sl. No, | Post/Grade Amount of allowance in lieu of
| residential accommodation in
S T o 1 I NCRin Rs. Per Month -
[0) | Executive Director | _ | . 67,500/
i) Grade 'F’ . St oo 60,700/
(i) | Grade ‘E’ Ao I8 e __54,000/-
(v) | Grade'D' 47,250/
| (v) Grade ‘C’ | =4 40,500/~
(vi) |Grade'B’ | 33,750/~
(vii) | Grade ‘A | 27,000/~
{viii) Personal/General | Grade - Jii | T _23,500/-
Assistant [Grade - I _ 50,000/~
LK | Grade - | | 15,000/~ |

Notes;In case the employees on Deputation/contract, payment of the allowance,

granting of accommodation etc. would be as per terms and conditions of
deputation/contract.

Family Allowance — The payment of family allowance at the same rate as SEB{
that is @ 4% of pay (rounded off to next higher rupee), subject to a maximum
as given below:

'SI.No. | Post/Grade | _1 Amount in Rs. Per Month
f(i) Executive Director | ! Not payable |
! (i) Grade 'F’ SR ) ____Not payable
(i) | Grade E' | 3,750/~
(iv) | Grade'D’ _ 3,250/-
(v) | Grade‘C’ tilch __1,750/-
vi) Grade'’B' | i 1,750/~
(viy |Grade'A” | = 1,750/~
(viii) Personal/General |Grade-lil | 1,575/~ |
Assistant Grade-ll | 1,400/
oo Grade -1 L __ 1,4251]

dic afits:

_| PostGrade ___|SuminsuredinRe. |

.| Executive Dirsctor ALY 15,00,000/- |
| Grade FED RE 12,00,000/-
_ | Grade C/B/A 9,00,000/-

~ | PersonaliGeneral Assistant
| (Grade-lliMi)

6,00,000/-

Contd. Next page
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The coverage shall be of the following in the policy:

(i) Self;

(i)  Spouse;

(i) Parents (female employee can have either her parents or her
parents-in-law as dependents);

(iv)  Sisters, widowed sisters, widowed daughters, minor brothers and
minor sister;

{(v)  Children and step-children normally residing with the employee
(son up to the age of 25 or till his marriage whichever is earlier and
daughter till she gets married);

(vi)  Divorced/separated daughters (including their minor children) and
step-mother.

Except for self and spouse, the incore for all sources must not exceed

Rs. 10,000/~ per month for an individual to be eligible for coverage under

the policy.
(b) Domiciliary - The scheme of Medical Reimbursement {Non-
Hospitalization Claims) shall be as under:
SL Post/Grade Overali Total Annual
No. Eligibility in Rs.
() Executive Director 65,000/
(i) Grade F/E/D e i 58,500/- |
(iii) Grade C/B/A DT 7521000/-]
(iv) Personal/General | Grade - Il | 48,750/-
Assistant Grade - I 45,500/-
Grade - | 39,000/- |

The medical reimbursement (non-policy claims) may be made on
declaration basis as per the above limits.

The following members of employee's family may be allowed:
{i Self;
(i) Spouse;
(i) ~ Parents (female employee can have either her parents or her
parents-in-law as dependents);
(iv)  Sisters, widowed sisters, widowed daughters, minor brothers and
vl minor sister;
(V)  Children and step-children normally residing with the employee
~ (sonuptothe age of 25 or fill his marriage whichever is earlier and
~ daughter till she gets married);

e e T -

yorced/separated daughters (including their minor children) and

jor self and spouse, the income for all sources must not exceed
000/ per month for an individual to be eligible for coverage under

__ __ Contd. Next page
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(6)  Annual Health Check Up - The facllity of annual heaith checkup for
employees and their spouses shall be available at the rate of Rs. 6,750/-
per person in one financial year.

Vil. Leave fare concession — The Leave Fare policy shall be applicable for travel
within India only.

(a) All employees who will have completed one year of service on regular
scales of pay as on the date of the journey performed by them and/or
members of their family as detailed below may be covered under the
scheme for travel within India.

(b) The employees will be at liberty to exercise an option to avail LFC one
in a block of two years either to place of domicile or other than place
of domicile.

(¢) The Following will be covered under the scheme:

)] Self;

(i) Spouse;

(i)  Two surviving unmarried children or step children;

(iv) Married daughters who have been divorced, abandoned or
separated from their husbands and widowed daughters and
are residing with the employee;

(v)  Parents and/or step mother residing with the employee:

(vi) Unmarried minor brothers as well as unmarried, divorced,
abandoned separated from their husbands or widowed sisters
residing with the employee, provided their parents are either
not alive or are themselves dependent on the empioyee.

Except for self and spouse, the income for all sources must not exceed
Rs. 10,000/- per month for an individual to be eligible for coverage under
the scheme.

Vill. Group Saving Linked Insurance - The coverage under the Group Saving
Linked Scheme on the lines of SEBI as under:

' SI. No. | Post/Grade I’ | Entitlement Per Person in |
L T T A W R 'Rs, =l |
() | Executive Director | \_ ______11,50,000~
() | Grade'F | - 11,50,000/
L (Grage'E ~~ | | 11,50,000- |
|M _ i Grade’' o 11,50,000/-
-rm._- B | T T 925000¢]
V) |GredeB = | S 9,25,000/- |
UL PR e N I ~9,25,000/- |
§{viii) i Personal/General | Grade -l | — 812,500/
,* Assistant | Grade -1 7.00,000/-

AR Grade-1__|” '4,50,000/-

The employes s contribution towards GSLI scheme will be paid by NFRA.

Contd. Next page
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IX. Reimbursement of Education Expenses — The reimbursement of educational

oy

expenses up to two children shall be as under:

~40-

Sl. No. | Post/Grade Entitlement Per Month Per
g\ _____|Child inRs.
(i) Executive Director 4,000/- |
(i) Grade 'F’ S ____4,000/-
(iii) Grade 'E’ 4,000/-
(iv) Grade 'D’ 5 ____4,000f- |
(v) Grade ‘C' 4000/
(vi) | Grade ‘B’ o 4,000/-
(vii) | Grade ‘A’ 4,000/-
{viii) Personal/General | Grade - ili 3,200/
Assistant Grade - Il 2.400/-
| Grade -1 1,600/
X.  Book Grant - The facility for book grant shall be available as below:
Si. No. | Post/Grads Amount in Rs. Per Annum
(i) Executive Director 15,000/-
(ii) Grade ‘F’ 13,000/-
(i) Grade ‘E' 11,000/-
(iv) Grade ‘D’ 11,000/
(V) Grade 'C' 9,000/
(vi) Grade ‘B’ 8,000/-
(vii) Grade ‘A’ 7,000/-
(viii) Personal/General | Grade - Ili 6,250/-
Assistant Grade - 11 5.500/-
B . |Grade-I 3,500/~
Xl. Brief Case — The allowance for purchase of brief case shall be as under:
I SI. No. [ Post/Grade Entitlement in Rs. (Once in
PSR | aCalendar Year)
i) ;_, Executzve Director | e 8,000/
RIUR ‘Grade 'F A AN o % 7,500/~
(i) i Grade'E' o ? 500/- |
~H{iv) | Grade D - ~ 7,500/-
) | Grade'C 5,500/-
(vi Grade 'B = _5,500/-
Ui i Grade A 4000/
gt o :{wlt) xS Personal/General | Grade - [l | e 3,000/
ot LAssistant Grade - [I 2,000/~
3 b e | Grade-i | 2,000/
7 : Contd. Next page
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Xil. Newspaper — The reimbursement of subscription to newspapers, journal,
periodicals etc. shall be as under:

Si. No. | Post/Grade | Entitlement in Rs. Per|
1 i .J_&'_‘_'_‘um
(i) | Executive Director | _9,600/- |
(@) _|Grade'® | e 7,200/~
(D pe = (s [ e S [ 7,200/~
((iv) | Grade'D’ | = 6,600/
(v |Grade'C’ | 4,800/-
(vi) | Grade B Sl g | 4,800~
| (vii) } Grade ‘A’ ¥ __4,800/-
| (viii) Personal/General | Grade-Il | 3,600/
| Assistant Grade- i | 3,600/
(BN Grade - | el 3,600/

Xill. Gratuity — The amount of gratuity as applicable to Central Government
employees for time to time may be admissible for NFRA employees.

XlV. Tax on Perquisite — The payment of tax on perquisites by NFRA shall be as
per relevant provision of the Income Tax Act.

XV. Local Allowance — The Local Allowance shall be payable to staff members in
the category of GA/PA Grade-l/ll @ 5% of pay (rounded off to next higher rupee),
subject to a maximum of Rs. 1250/- p.m.

Sl. No. | Post/Grade | Entitlementin Rs. Per Month |
(B _Executive Director i __-NA-|

(i) Grade ‘F’ ion iy -NA -

(iif) Grade 'E' 4,750/- |

(iv) Grade ‘D’ i T ___4,000/-

(v | Grade'C B e RN S 2 0507
(vi) [ Grade'B' Sra e 2,050~
v SlGradesA T Tl ____2,050-]

(viif)y | Personal/General | Grade - lll | U 1,600/~ |
| | Agsistant Grade-H | 1,250/~
e~ |Crade-1 | 1,250/-

XVl Local Compensatory Aflowance -

\SL.No. 'PostGrade | Amountin Rs, Per Month |
) GARA (v T ECHE 400/- |
(h _ IUptoRs 75050/- | 500/-
L) | Above Rs 75.050/- I 625/
() [Geads't JERE 1,000/ ;
Contd. Next page

=



i 25

XVil. Reimbursement towards Office Entertainment -

Sk No. | Post/Grade Entitlement in Rs. Per|
| Annum
(W) Executive Director | ___60,000/-
(ii) Grade ‘F’ f, 40,000/- |
(iii) Grade 'E’ ____25,000/-
| (iv) Grade ‘D' W 25,000/-
(v) Grade ‘C’ 15,000/-
{vi) | Grade ‘B’ 15,000/-
(vii | Grade ‘A’ 15,000/~ |
(viii) Personal/General | Grade - Il %0l ra ____=-NA-
Assistant Grade - Ii - NA -
i Grade-1 | -NA -

XViil. Equipment Maintenance Allowance -

Sl No. | Post/Grade ? Entitlement in Rs. Per Month
(i) Executive Director 6,000/-
(if) Grade ‘F’ 4,000/-
| (iii) Grade ‘E’ 4,000/-
(iv) | Grade ‘D’ 4,000/-
(v) Grade'C’ 1.600/-
(v} | Grade ‘B’ 500/
(vii) Grade ‘A’ i -NA- |
(viii) Personal/General | Grade - Ilf - NA -
Assistant Grade - Ii - NA -
Grade - | - NA -

XIX. Personal Allowance -

1. No.

Amount in Rs. Per Month

o et s e

() | Executive Director _

550/-

Note:

Admissible on completion of one year after reaching the

maximum of scale of pay. The entire amount of Rs. 550/~ p.m. will rank
for superannuation benefits.

XX. Special Allowance - The Special Allowance shall be payablie to employees at

~ ihe rates mentioned below:

~ [SlL No. ] Post/Grade _________| Amountin Rs. Per Month |
TR ExecutiveDirector | 30000/
SRR T TGade ' E 19,000k
iy TGrade'E ~ ~ 17,000/-_
v ['Grade® o s 12,000/
(v} | Grade C X | __9,500/-
vy | Grade B’ R | 7,250/
vy Grade A’ R ; 6,500/-

Contd. Next page
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The entire amount of Special Allowance shall count for Dearness Allowance and
Superannuation benefits,

XXl. Residential Office Allowance — Residential Office Allowance shall be made
available at Rs. 20,000/- p.m. for ED.

XXil. Deputation Allowance — The deputation allowance shall be as below:

| Sl. No. | Particulars_ _|Details W
) An  officer deputed to an | 4% of pay with a maximum of
}._,,.._ | organization at the same center | INR 1,200/- p.m. .

(i) | An officer deputed at outstation | 7.75% of pay with a maximum
L |center of INR 2,300/ p.m.

In case of employees on deputation/contract, payment of the allowance, would
be as per terms and conditions of deputation/contract, or in the absence of such
conditions on rates as above.

XXiil. Conveyance allowance Petrol ailowance) — The reimbursement of
conveyance expenses shall be in terms of an amount equal to liters of petrol ag

per table below, The employees need not own a vehicle for ciaiming
conveyance expenses:

Sl. No. | PostiGrade | ~ [ Amount of reimbursement |
~  equal to liters of petrol Per
Month |
() | #Executive Director I : 375
(ii ! #Grade 'F’ k{35, SR SR 340
(i) | Grade'E’ et R4 5lic 0 280
 (iv) Grade ‘D’ SN T 240
(v) | Grade ‘C’ e ¥, B 210 |
{vi) CGrade ‘B’ = SR R S =180
vil) | Grade ‘A’ s 180
(viii} Personal/General | Grade - Il e L T T
.  Assistant Grade-1l | et ot TR g D)
| | Grade-1 | o 50 j

~ Note. # The officials of Grade ‘F’ and above will be eligible if they have not
provided with vehicles at NFRA cost,

XXIV. Driver's Salary - The reimbursement of expenditure on driver salary to all
eligible employees shall be as under;

T4 - s

PostGrade fm;euiit inRs. PerMonth~_  ~
| Grade 'C'to Grade £~ 18000£ 1

Thae officials of Grades 'F’ and above will be eligible for reimbursement
of driver salary if they have not provided with vehicles at NFRA cost,
The officials of Grade ‘¢ will become eligible after serving 5 years in
the grade.

Contd. Next page
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XXV. Reimbursement towards computing device,

.9.

connectivity and mobile handset*.

Sl. |Post/Grade

phone and internet

| Monetary Limit in (Rs.) inclusive of taxes and

incidentals, ifany,for =~~~
Computing | Mobile Phone and internet
' Devices Handsets connectivity,
! including |including | including |
! accessories | accessorie | accessories
: {Once in four | s (Once in | (Annually or t
| years) four years) | proportionately for |
f ' the period in a year, ’
ihss Sl kr | as the case may be)
() | Executive 80,000/- 70,000/ | No Limit
|| Director o
| (i) |[Grade'F _ 60,000~| 60,000~ ¢ 54,000/~
| (iii} | Grade 'E’ | 60,000~ 48,000~  42000/-
:rgv) | Grade 'D’ | 60,000/ | 42,000/- 42,000/-
L) Grade G ! Need based, | 30,000~ 18,000/~
| (vi) | Grade B’ as may be 20,000/- | 12,000/ 2|
i (vii) | Grade'A’ 1 approvedby | 15,000/ | —10,000/- |
l (viii) | Personal/ ' Chairperson | Need Need based, as may
General based, as|be approved by
| | Assistant | may be | Chairperson
' approved by
| |t | Chairperson o ]
) |PS to | - 30,000/ 30,000/
| Chairperson
on WTM and |
Protocol ;f
__,__Qfﬁ%fmm it et e e e o SRR VSRRl E o s i e
LQCL | Others | Need based, as may be approved by Chairperson |

2.

The 68 posts in NFRA were created with the approval of Department of

Expenditure, Ministry of Finance and the Grades/Pay Scale are as per SEBI Scales.
Whenever SEBI revises its Pay Scale, Perks and Allowances (for those approved for
NFRA), corresponding changes will be applicable to NFRA also.

31

This issues with the approval of Competent Authority and after Consultation

with B/o Expenditure vide their 1D No. 19047/6/2020-E1V dated 13.5.2020,

Yours faithfully,

(Rotca_stnrmoord

(Rakesh Kumar}

Under Secretary to the Government of India

o iy
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File No.NFRA-05/19/2019-Comp-MC R
L | PEER aepenoixe T Y
/ -
No. NFRA-05/19/2019-Conip-MCA
' Government of India
Ministry of Corporate Affairs
* 5th Floor, ‘A’ Wing, Shastri Bhawan
New. Delhi-110001,
Dated October, 2020
To
The Secretary
National Financial Reporting Authority
gth Foor, Hindustan Times Building
Kasturba Gandhi Marg, New Delhi

Subject: . . Perks and allowaiices for employees of National Financlal Reporting
Authority (NFRA) -reg. : .

Sir !

I am directed to tefer to the Ministry’s letter no. NFRA-05/19/2019/COMP-
MCA dated 28.05.2020 on the subject mentioned above and to convey modifications as
contained in Para 2 hereunder.’ .

2. (@) A" footnote is inserted in the relevant para of Grade allowance (i.e.
Para 1, column II) , with the remarks the entire amount of Grade allowance
shall count for Dearness Allowance and Superannuation benefits.

(ii) The sentence ‘whenever SEBI revises its Pay scale ... NFRA also’ in para 2
‘of letter no. NFRA-05/19/2019/COMP-MCA. dated 28.05.2020 may be read as
“Whenever 'SEBI revised its pay scales, corresponding changes will be
applicable 1o NFRA also. Regarding Perks and allowances, whenever IBBI
revises them, tke{carrespanding changes will be applicable to NFRA also.”

8z "Other contents of letter No. NFRA-05/19/2015/COMP-MCA. dated 28.05.2020

remain unchanged. |
4. - This issues with the apptoval of competent authority and concutrence of
AS&FA vide their niote # 34 in file No. NFRA-05/18/2020-Comp-MCA (Comp No.
1'70955) dated 21.09.2020. T
Yours faithfully,
(Rakesh XKnmar)
Under Secretary to the Govt, of India
S.ignatu;e,ﬁlotyeriﬁed
Digitall d by REKESH -
KUMA , f
Date: 2020.10.2045:44:42 IST .



" 191606/2021/IT NERA

——

.
——

-

NI

Nazzosslrﬁfzoﬁ-mu
Gavernment of India
Ministry of Urbian Development

Directorate of Estates
Poticy-1l Section

Nirman Bhavan,
New Delhi - 110 108,

Dated the 15* January, 2014

Ackommodation by the Central
Government Officors on  deputmion . to - Publle  Sector
Undertakings/Statutory/Autonomous Bodies and on  deputation to
ineligible offices at Delit nfter serving on central deputition under
Central Staffing Scheme.

The following guidelines were issued vide O.M.N0.12035/14/92-Polli dated
11.10.2000. for retention of General Pool Residential Accommodation by the Centrat
Government Officers on deputation to Public Sector Undertakings/Statutery/

*Autonomous Bodias:

() officers posted to PSUs/Statutory/Autonomous Bodies, etc. an deputation
basis, at the time of its Initist co , may be allowed cetention of
General Peoi Residential Accommbdation that they were occupying for 2
maximum period of 5 years and the concemed organisation should pay an
amount equivalent ta the House Rent Allowance admissible to the officer
plus the fiat rate of licence fee prescribed by the Central Government from
time fo time in respact of sald General Pool Residential Accommeodation,
The concemned organizations may, however, recover normal licence fea
from the: officers. -

(i) the officers posted to PSUs/Statutory/Autonomous Bodies, on mandatory
basls or under Central Staffing Scheme may be considered eligible for
allotment/retention of General Pool Accommodation snd- the concerned
organisation should pay an amount equivalent o the House- Rent
Allowance admissible to the oificer, plus the flat rate of licence fea .
prescribed by the Centrat Govt. from time to time, in respect of the
Generat Pool Residential Accommodation to be allotted/retained by such
officers. The arganisation may, howsver, recover nomat licence fee from

the concamned officers; and

(i) the office of the Estabiishrdent Officer, Deportmord of Personnel &
Training shall issue a cestificate that the posting of the officer conoemad
to the P5Us etc. is on mandstory basis, or under Central Staffing Scheme,
without seaking his/her optlon, and is in public interest.

2. In addition to the above existing provisions on this matter and the dificulties

faced by the All Indla Services Officers and Qentral Group ‘A" Civit Services Officers, wio
Join a non-CSS post for balance tenure of thelr central deputation after serving four

AL -
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years on Central Staffing Scheme, for retention-of general pool residential
accommodation, it has also been decided by the competent authority that

() retention of general pool residential accommodaticin may be allowed to
ﬂl&AlllndiaSeMcasOﬁ:ersandeatGmup ‘A’ Civil Services Officers,
who serve on Central S Scheme (CSS) post under central daputstion
for at least four years and theresfter, join 3 non-CS$ post for batance
;nmu{eofﬂmircenmldep ion as long as the non-CSS post is tacated in

(@ In such cases, the Establishment Officar would issue & cenificats to the
eﬁed&atthaofﬁmwmmedh&dsewedfwat!emﬁwmrsmcss
mammwmmmmmneammmwheﬂhk
balance tenure on non-CSSpost,. * .

(i mewmmdorgan&aﬁonsb&umﬁommemryofmom
concarned an amount equivalent to House Rent Allowance sdmissible and

normal licance fee as prescribed for the accommadation by the Central
Gavernment from time to time and remit the amount sa recovered to the

Directorate of Estates every month. - )
3 These orders are issued in supersession of O.M.NG.IZOSSIMISZ-Ml dated
11.10.2600. . E ? z
a.h.aéﬂi)
Deputy Director of Estatos
. @ 2305 1372
o

1 Al Ministries/Dapartments of the Gavernment of Indla.

2 All Sactions and Officers of of Estates,
3 All Regional Offices of the rate of Estates,

Copy forinformation to: - ‘

1 PS to UDM/MoS (UD) )

2. SLPPS to Secretary. (UD)

3. PPStoJoint Secratary(L&t), MoUD

4. Deputy Secretary [Cabinet], Cabinet Secretariat, Rashtrapati Bhawan,
New Dethi~ 110004 .

[W.rs. CCA Maeting dated 20.12.2013:Case No111/CCA/201 3:iter Nog]
The Establshment Officer, Department of Personnel & Training,

Narth Block, New Delhi - 110 001,
Secrstary; Department of Public B Block No.14, CGO Complex,
Lodhi Road, New Delhi ~ 210003, _ )
PS to DE, ) '
Sr.Technical Director, NIC, Nisman Bhavan - With a request to upload the
0.M, on the website of the Diractorate of Estates, :
OL Section, Directorate of Estatas.— for Hindi Translation,
Guard File. i -

Deputy Director of Estates

. MWK 137>,

— 47 -
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- APPENDIX —NIT
i No. NFRA <07/1/2018-NFRA-MCA
Governipent of India
Ministry of Corporate Affairs

5th Floor, A-Wing, Shastri Bhawan,

New Delhi~110001

Dated the 30t December, 2020

To,

\ ﬂ@aﬁry,

National Financial Reporting Authority,
8t Floor, Hindustan Times Building,
Kasturba Gandhi Marg,

New Delhi-110001

Subject: Implementahon of the decision taken in the Case No, 56/CCA/2020
in the meeting of Cabinet Committee on Accommodation held on
19.06.2020 regarding inclusion of National Financial Reportmg
Authority (NFRA) and Investors Education and Protection Fund
Authority (IEPFA) in the list of organizations eligible for General
Pool Residential Accommmodation (GPRA).

Fhkd

Sir,

[ am directed to refer to NFRAs letter No. B-11011/1/2019-O/ o Secy-NFRA
dated 8.7.19 on the above mention subject and to state that the proposal of NFRA
was placed before the Cabinet Committee on Accommodation. Directorate of
Estates, M/ 0 Housing & Urban Affairs has informed that the Competent authority
has approved the proposal for allotment of General Pool Residential
Accommodation to (i) Chairperson, Members (full time) and.Secretary of
National Financial Reporting Authority (NFRA); (ii) deputationists to NFRA on
mandatory posting by Department of Personnel and Training, as per their
entitlement at Commonwealth Games Village, subject ..to
availability. Accordingly, the above mentioned officers and employees shall be
eligible for allotment of General Pool Residential Accommodation on maturity of
their turn in the waiting list subject to fulfilment of other usual terms and
conditions.

Yours faithfully,
{Rakesh Kumar)
Under Secremry to Wf_e’n_}dm’_eqt of India
Copy to: Under Secretary (General), MCA % {: {; 5" i\iﬁa \

0§ JAL AN
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